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1.0 


INTRODUCTION 


In  1993,  Congress  mandated  the  Defense  Women’s  Health  Research  Program  (DWHRP)  to 
address  the  health-related  needs  of  women  in  the  military.  An  Institute  of  Medicine  publication 
(1)  in  response  to  the  mandate  specified  that  program  activities  address  research  supporting  the 
“impact  of  family  issues  on  the  servicewomen  under  conditions  such  as  mobilization,  deployment, 
and  training  or  traumatic  incidents  (e.g.,  repeated  or  long  periods  of  separation  from  children 
resulting  from  deployment;  lack  of  adequate  or  affordable  child  care;  concerns  about  family  well¬ 
being;  and  problems  meeting  family  needs  related  to  low  income).” 

Although  it  is  becoming  increasingly  common  for  the  active  duty  mother  to  leave  the  family 
either  temporarily  or  for  extended  periods  of  time,  little  empirical  research  has  addressed  this 
issue.  The  development  of  the  current  database  will  provide  the  first  longitudinal  studies  of  the 
effects  of  deployment  on  Navy  women  and  their  families.  This  report  describes  the  progress  of 
the  project,  which  is  currently  ongoing,  as  well  as  initial  results  from  this  project. 

The  specific  technical  objectives  of  the  present  project  are  to:  1)  Develop  accurate 
knowledge  of  the  effects  of  long-term  separation  on  women  and  their  children;  2)  Identify 
specific  areas  in  which  the  effects  of  long-term  separation  differ  from  previous  findings  related  to 
men  in  the  military;  3)  Identify  areas  in  which  the  effects  of  long-term  separation  are  similar  to 
previous  findings  on  men  in  the  military;  4)  Identify  factors  that  may  mediate  the  effects  of  work- 
related  separation  on  Navy  women  and  their  families;  5)  Examine  relations  between  the  effects  of 
deployment  and  the  servicemember’s  intentions  to  reenlist;  and  6)  Make  recommendations  that 
may  improve  the  quality  of  predeployment  programs  and  other  services  for  women  in  the  military 
and  their  families. 
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1.1  Background. 


Work-related  separations  are  a  part  of  many  occupations.  Unlike  non-military  families, 
however.  Navy  families  experience  cycles  of  departure-absence-retum  (known  as  deployments) 
throughout  the  course  of  military  service. 

Studies  examining  the  effects  of  military-induced  separation  on  deploying  fathers  and  their 
families  demonstrate  that  cognitive  and  behavioral  changes  accompany  prolonged  periods  of 
separation.  A  cyclic  pattern  of  depressive  behavior  has  been  demonstrated  in  Navy  wives  and 
children,  with  higher  levels  of  depressive  mood  and  behavior  reported  prior  to  and  during  the 
deployment  than  at  postdeployment  (2,3,4, 5,6,7).  Some  women  reported  increased  anxiety, 
emotional  withdrawal,  and  disruptions  in  parenting  rules  and  expectations  for  children  during  the 
deployment  period  (e.g.,  4,5,8,9). 

Reintegration  of  an  absent  member  back  into  the  family  is  a  concern  as  well.  Deploying 
fathers  report  disrupted  communication  patterns,  feeling  “out  of  sync”  with  the  rest  of  the  family, 
missing  developmental  milestones  in  their  children’s  lives  (e.g.,  first  words,  birthdays),  losing  their 
authority  within  the  family,  and  the  challenge  of  maintaining  strong  parent-child  attachment  given 
frequent  absences  (10). 

Non-Traditional  Families  Experiencing  Periodic  Separation 

In  1996,  77.5%  of  women  with  school-aged  children  were  in  the  labor  force  (11).  The 
entrance  of  women  into  the  workplace  and  the  decrease  of  the  traditional  nuclear  family  are 
cultural  trends  that  have  resulted  in  changes  in  the  composition  of  the  work  force  and  in  family 
life. 

As  of  September,  1996,  there  were  447,120  active  duty  military  women  (12).  Currently, 

14  percent  of  the  total  active  duty  personnel  and  16  percent  of  reservists  are  women.  This 
percentage  is  expected  to  rise  to  20  percent  in  the  near  future  (1).  Similar  to  other  branches  of 
the  military,  there  has  been  a  steady  increase  in  the  number  of  female  Navy  personnel.  In  part  this 
is  due  to  the  expanded  role  of  women  in  nontraditional  occupations  within  the  service  and  their 
recent  assignment  to  combat  vessels. 

Although  our  understanding  of  military-induced  separation  has  increased  in  traditional 
father-deployed  families,  noticeably  absent  from  the  literature  are  references  to  Navy  mothers  or 
single  parents  who  experience  work-related  separations.  It  is  imperative  to  address  these  issues 
since  an  increasing  number  of  women  are  choosing  military  careers  requiring  frequent  separation, 
the  majority  of  active  duty  women  are  at  the  peak  of  their  reproductive  years,  and  approximately 
59%  of  female  military  personnel  are  single  (13).  Single  parents  are  allowed  to  remain  on  active 
duty;  however,  single  (and  married)  parents  must  be  able  to  perform  their  military  responsibilities 
without  interference  and  be  available  for  duty  when  and  where  the  military  needs  them. 
Additionally,  these  issues  are  expected  to  become  more  important  as  the  percentage  of  women  in 
the  military  increases.  Moreover,  by  understanding  these  issues,  it  is  possible  to  develop 
programs  and  policies  that  help  reduce  the  turnover  rate  for  women  and  therefore  increase 
“readiness”  of  the  military  forces. 
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1.2  Goals. 


The  present  proposal  will  examine  several  general  issues,  as  well  as  specific  questions 
regarding  the  impact  of  deployment  on  military  women  and  their  families.  The  first  goal  is  to 
develop  accurate  knowledge  of  the  effects  of  long-term  separation  on  women  and  their  children. 
Specifically,  several  variables  are  examined  that  are  believed  to  be  significant  for  military  women 
experiencing  deployment:  disruptions  in  the  mother-child  attachment  relationship,  maternal 
separation  anxiety,  child  behavior  and  child  temperament,  career  salience,  maternal  role 
investment,  perceived  stress,  psychological  well-being,  concerns  regarding  child  care,  quality  of 
child  care,  child  care  experiences,  and  child  care  costs. 

The  literature  is  reviewed  on  military  men  with  the  intention  of  examining  the  ways  in 
which  the  effects  of  long-term  separation  on  military  women  may  be  similar  and  different  than 
military  men.  In  particular,  attention  is  paid  to  factors  that  may  mediate  the  effects  of  work- 
related  separation  on  Navy  women  and  their  families.  Additionally,  relations  between  the  effects 
of  deployment  and  other  aspects  of  military  service  and  the  servicemember’s  intentions  to  reenlist 
are  examined. 

Mothers  and  Work-Related  Separation 

Women  have  traditionally  borne  the  responsibility  for  child  care  (14)  and  have  strong 
normative  commitments  to  their  maternal  roles  (15).  In  an  article  discussing  frequent  corporate 
travel,  women  reported  reliance  on  husbands  to  care  for  children  as  a  central  concern  (16).  Job- 
related  separations  often  occur  when  children  are  young  and  families  have  increased  need  for  time 
together  (17).  This  is  the  time  when  mothers  are  especially  concerned  about  attachment  issues 
(18).  Moreover,  separation  may  invoke  greater  attachment  issues  for  women  than  men  (19). 
Interestingly,  however,  most  studies  of  the  effects  of  disrupted  attachments  in  military  families 
have  focused  on  the  father’s  absence.  This  is  surprising  given  that  an  increasing  number  of  active 
duty  mothers  are  experiencing  temporary  or  extended  periods  of  separation,  that  separation  may 
be  more  complicated  for  military  women  than  military  men,  and  that  35%  of  female  parents  are 
single  (20).  For  instance,  Army  reserve  nurses  anticipating  mobilization  during  Operation  Desert 
Storm  identified  separation  from  loved  ones  and  financial  concerns  as  the  largest  contributors  to 
anxiety.  Anxiety  was  higher  for  women  with  children  and  many  of  these  women  expressed 
concern  regarding  child  care  in  the  event  of  mobilization  (21). 

One  theoretical  construct  which  appears  to  have  major  implications  for  the  study  of 
periodic  separations  is  that  of  attachment  theory.  Numerous  studies  have  endorsed  Bowlby's 
(22,23,24)  ethological  perspective  which  stipulates  that  a  major  requirement  of  a  secure 
attachment  mother-child  relationship  is  the  availability  of  a  warm,  responsive  caregiver. 
Specifically,  the  role  of  the  attachment  figure  is  to  be  sensitive,  available,  and  responsive  to  the 
child,  and  to  provide  comfort  and  safety  in  times  of  stress  and  danger.  This  allows  the  child  to 
comfortably  explore  and  master  the  environment  Studies  have  suggested  that  attachment  is  fairly 
stable  over  time  (25,26).  Significant  life  events,  however,  may  result  in  changes  in  perceived 
attachment  and  attachment  behaviors  (26,27,28).  Some  have  even  suggested  that  maternal 
employment,  particularly  during  the  first  year  of  life,  may  interrupt  the  development  of  the 
mother-infant  bond  (29). 
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Descriptive  studies  suggest  that  military-induced  separations  disrupt  father-child 
attachment.  After  returning,  military  fathers  report  being  out  of  "sync"  with  children  (4,30). 
Interestingly,  Navy  women  returning  from  a  deployment  reported  similar  concerns  (6). 

Military-induced  separation  is  a  significant  event  for  both  the  Navy  mother  as  well  as  her 
children.  During  separations  the  Navy  mother  is  unable  to  fulfill  her  role  as  the  primary 
attachment  figure.  Although  deployments  and  separations  are  finite,  they  occur  repeatedly 
throughout  the  course  of  military  service.  These  separations  generally  occur  when  children  are 
young,  and  even  short  separations  account  for  a  significant  proportion  of  a  young  child’s  life. 
Moreover,  these  separations  occur  while  the  child’s  attachment  to  the  primary  caregiver  is 
evolving.  Consequently,  military-induced  separation  may,  at  least  temporarily,  diminish  the 
mother-child  attachment  relationship.  Specifically,  for  Navy  women  experiencing  deployment, 
mother-child  attachment  behaviors  and  mothers’  and  experimenters’  perceptions  of  the  mother- 
child  attachment  relationship  are  expected  to  decrease  at  postdeployment  as  compared  to 
predeployment. 

In  order  to  address  the  attachment  relationship  over  time,  the  two  most  widely  accepted 
methods  of  assessing  mother-infant  attachment,  a  modified  version  of  the  Strange  Situation  and 
the  Attachment  Behavior  Q-Set  Scale  (3 1),  are  being  administered  prior  to  and  after  deployment 
and  at  similar  intervals  for  the  non-deploying  control  group.  The  modified  version  of  the  Strange 
Situation  (for  use  in  the  home)  is  being  scored  according  to  standardized  coding  procedures  (32) 
to  yield  a  quantifiable  statement  about  the  child's  interaction  with  his  or  her  mother  and  with  a 
stranger  in  terms  of  the  following  behavioral  categories  reflecting  attachment  behavior:  contact- 
maintaining,  proximity-seeking,  contact-resisting,  proximity-avoiding,  and  search  behaviors. 
Additionally,  both  mothers  and  experimenters  are  completing  the  Attachment  Behavior  Q-Set 
Scale  which  provides  an  index  of  the  child’s  security  to  the  mother.  The  Attachment  Behavior  Q- 
Set  is  being  completed  prior  to  and  after  deployment  for  Navy  mothers  and  at  similar  intervals  for 
non-deploying  Navy  women  serving  as  controls. 

Maternal  Separation  Anxiety  and  Mother-Child  Attachment 

Recent  research  has  focused  on  the  consequences  of  maternal  separation  for  the  mother. 
Studies  of  mothers’  feelings  about  separation  have  focused  on  maternal  separation  anxiety, 
defined  by  Hock  and  colleagues  as  an  unpleasant  emotional  state  that  may  be  evidenced  by 
expressions  of  worry,  sadness,  or  guilt  (33).  Studies  of  civilian  men  have  shown  that  working 
fathers  and  mothers  had  similar  levels  of  separation  anxiety  (34,35).  As  might  be  expected, 
military  men  experiencing  extended  separations  from  family  members  report  separation  anxiety. 
Their  difficulties  often  center  about  worry,  guilt,  shame,  and  concerns  about  the  disruption  of 
primary  family  relationships  (36).  Similar  to  their  male  counterparts,  separation  anxiety  is  a 
primary  concern  for  military  women.  Separation  from  children  was  a  major  concern  for  Army 
reserve  nurses  during  Operation  Desert  Storm.  Navy  mothers  about  to  deploy  reported 
considerable  separation  anxiety.  These  concerns  were  especially  prevalent  for  single  Navy 
mothers.  In  part,  the  greater  concerns  of  single  women  may  reflect  less  continuity  in  caregivers 
(6).  These  concerns  may  be  well-founded  as  children’s  experiences  during  parental  separation  are 
related  to  the  adequacy  of  family  supports  (37)  and  the  availability  of  surrogate  parental  models 
(38). 
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In  the  present  research,  maternal  separation  anxiety  is  expected  to  be  greater  at 
preseparation  than  at  postseparation  for  the  Navy  mothers  experiencing  deployment,  and  for 
single  women  experiencing  separation  versus  married  women. 

For  military  mothers  experiencing  deployment,  perceived  attachment  and  attachment 
classification  may  be  related  to  maternal  separation  anxiety.  Specifically,  in  her  research, 
Ainsworth  identified  three  types  of  mother-infant  attachment:  secure,  anxious-resistant,  and 
avoidant.  The  “secure”  child  uses  the  mother  as  a  base  from  which  to  explore  his  or  her 
environment,  is  self-sufficient  during  a  temporary  separation  from  the  mother  but  welcomes  the 
mother  upon  return.  The  anxious-resistant  child  demonstrated  significantly  more  distress  and 
anxiety  than  the  secure  child  both  when  the  mother  was  present  and  absent  and  was  ambivalent 
upon  the  mother’s  return.  The  avoidant  child  was  not  distressed  by  the  mother’s  absence  and 
tended  to  ignore  the  mother  upon  return.  Research  has  shown  that  "avoidant"  mothers  are  less 
likely  to  acknowledge  negative  maternal  emotions  (39).  In  the  present  research,  it  is  expected 
that  distant  mothers  with  "avoidant"  infants  should  report  lower  levels  of  separation  anxiety  than 
mothers  of  securely  attached  or  anxious-resistant  infants. 

Maternal  separation  anxiety  is  being  assessed  through  use  of  the  Maternal  Separation 
Anxiety  Scale  (40).  Specifically,  concerns  about  separation  are  being  assessed  both  prior  to  and 
after  deployment  and  at  similar  intervals  for  the  non-deploying  control  group.  These  scores  are 
being  related  to  both  infant  classification  as  identified  through  the  modified  Strange  Situation 
Behavior  Index  and  the  mothers’  and  experimenters’  perceptions  of  the  security  of  the  child  as 
determined  from  the  Attachment  Behavior  Q-Set.  This  methodology  will  identify  relations 
between  maternal  separation  anxiety  and  attachment  behavior  as  well  as  relations  between 
maternal  separation  anxiety  and  mothers’  perceptions  of  the  security  of  the  mother-child 
attachment  relationship. 

Relations  between  Career  Salience.  Maternal  Role  Investment.  Quality  of  Child  Care  and  Child 
Experiences  and  Maternal  Separation  Anxiety  and  Psychological  Well-Being 

Many  mothers  who  work  must  attempt  to  resolve  work-related  separation  concerns  (41). 
Understanding  factors  that  are  related  to  military  women’s  separation  concerns  and  psychological 
well-being  is  particularly  important  because  military  women  face  temporary  and  extended 
separations  from  families  as  well  as  hazardous  duty  and  the  threat  of  or  actual  military  conflict. 
Additionally,  the  role  of  a  sailor  and  a  mother  are,  for  the  most  part,  mutually  exclusive. 
Moreover,  research  examining  wartime  stress  demonstrated  that  female  personnel  were  more 
symptomatic  in  the  initial  postdeployment  phase  than  male  personnel  (42).  Also,  women  soldiers 
deployed  during  Desert  Storm  were  more  likely  to  be  diagnosed  with  psychiatric  disorders  than 
their  male  counterparts  (43).  Additionally,  a  study  of  sick-call  diagnoses  aboard  U.S.  Navy  ships 
found  higher  rates  of  personality  disorder,  stress,  adjustment  reactions,  and  eating  and  sleep 
disorders  among  women  than  men  (44).  Whether  these  differences  are  because  women  may  find 
military  life  more  difficult  or  women’s  greater  propensity  than  men  to  use  health  services  is 
unclear.  Findings  among  military  women  are  not  unique,  however.  Civilian  studies  have 
demonstrated  that  women  report  more  negative  affect  and  distress  than  men  in  response  to  similar 
lifetime  events  (45). 
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Studies  of  civilian  women  have  demonstrated  that  mothers  with  low  levels  of  career 
salience  and  high  investment  in  the  maternal  role  report  greater  maternal  separation  anxiety  (40). 
This  pattern  may  be  exaggerated  in  military  women  who  experience  periodic  separations.  That  is, 
women  who  identify  with  the  military  and  report  higher  career  salience  coupled  with  lower  levels 
of  maternal  role  investment  should  be  expected  to  report  lower  levels  of  maternal  separation 
anxiety  and  better  psychological  adjustment  (less  stress,  less  depressive  symptoms,  less  anxiety). 
Additionally,  career  salience  is  expected  to  be  higher  for  the  deployment  than  the  non-deploying 
control  group. 

Another  factor  related  to  maternal  separation  anxiety  and  psychological  well-being  of 
military  women  may  be  social  support.  Social  support  reflects  the  mother’s  perception  of  her 
access  to  individuals  that  can  be  counted  on  to  provide  emotional  or  practical  assistance  when 
needed  (46).  Previous  research  on  civilian  women  has  shown  that  supportive  relationships  have  a 
positive  effect  on  maternal  affect  (47).  Because  the  availability  of  social  support  is  critical  for 
women  balancing  a  military  career  and  motherhood,  and  particularly  for  military  mothers 
experiencing  separation,  it  is  believed  that  women  who  feel  supported  will  report  lower  maternal 
separation  anxiety  and  greater  psychological  well-being  (i.e.,  less  stress,  less  anxiety,  less 
depressive  behaviors)  than  women  who  report  less  social  support.  Married  women  are  expected 
to  report  lower  stress  than  single  women,  and  stress  is  anticipated  to  be  highest  at  the 
predeployment  period. 

Other  factors  that  may  affect  maternal  separation  anxiety  are  the  satisfaction  and  quality  of 
child  care  and  experiences  of  children  during  deployment.  In  civilian  women,  satisfaction  with 
child  care  has  been  shown  to  decrease  maternal  separation  anxiety  (48).  Additionally,  satisfaction 
with  care,  regardless  of  the  particular  type  of  arrangement,  appears  to  be  critical  for  other  aspects 
of  mothers’  personal  and  work  life  (49).  Dissatisfaction  with  child  care  is  related  to  mothers’ 
reported  level  of  stress  and  stress-related  symptoms  (50),  maternal  separation  anxiety  (51),  job 
satisfaction  (52),  and  may  be  related  to  other  aspects  of  psychological  well-being  and  relationships 
with  both  child  and  spouse. 

Relations  between  career  salience,  maternal  role  investment,  quality  of  child  care,  and  the 
care  experiences  of  the  child  during  deployment  and  maternal  separation  anxiety  are  likely  to  be 
exasperated  in  Navy  mothers  experiencing  long-term  separation.  It  is  hypothesized  that  high 
career  salience,  low  maternal  role  investment,  supportive  relationships,  and  satisfaction  with  child 
care  and  child  care  experiences  may  reduce  anxiety  about  separation  and  enable  military  mothers 
to  better  balance  the  demands  of  a  military  career  and  motherhood.  Moreover,  in  all  likelihood 
these  factors  will  influence  plans  for  reenlistment  and  may  be  critical  to  the  maintenance  of 
military  readiness. 

In  order  to  address  these  relationships,  information  is  being  obtained  on  the  importance  of 
career,  maternal  role  investment,  social  support,  satisfaction  with  child  care,  and  child  care 
experiences  during  the  separation.  These  factors  are  surveyed  prior  to  and  after  separation  for 
military  women  experiencing  deployment  and  at  similar  intervals  for  the  non-deploying  control 
group. 
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Relations  between  Temperament.  Child  Behavior  and  Maternal  Separation  Anxiety  and 
Attachment 

Child  temperament  also  may  impact  Navy  mothers’  concerns  about  extended  separation. 
Maternal  separation  anxiety  is  higher  in  civilian  women  with  children  judged  as  temperamentally 
difficult  (46).  Specifically,  these  women  have  greater  concerns  about  their  caregivers’  ability  to 
cope  with  their  children. 

Additionally,  some  researchers  believe  that  variation  in  the  security  of  attachment  is  a 
product  of  temperament  differences  among  babies  (53,54,55,56,57);  however,  others  believe  that 
variation  in  temperament  is  not  a  major  determinant  of  attachment  classification  (24).  Similarly, 
some  suggest  that  temperament  is  associated  with  or  predictive  of  child  behavior  (58),  whereas 
others  have  not  found  these  relationships  (59).  Relationships  between  child  temperament,  behavior, 
maternal  separation  anxiety,  and  attachment  are  being  assessed  prior  to  and  after  deployment. 

It  is  hypothesized  that  mothers  whose  children  are  temperamentally  difficult  may  have  higher 
separation  anxiety,  and  that  these  children  may  have  more  difficulty  during  the  separation  than 
children  judged  as  less  difficult. 

Child  Behavior  and  Temperament  and  Deployment 

Research  on  civilian  children  has  shown  that  temperament  is  fairly  stable  over  time  (60). 
However,  long-term  separation  from  the  primary  caregiver  may  result  in  temporary  or  prolonged 
disturbances  in  child  temperament.  With  respect  to  child  behavior,  previous  research  on  military 
children  has  found  that  child  behavior  is  associated  with  phase  of  separation  in  traditional  father- 
deployed  families  (4,5).  That  is,  similar  to  research  on  Navy  wives,  a  cyclic  pattern  of  behavior 
has  been  demonstrated  in  Navy  children,  with  higher  levels  of  depressive  mood  and  externalizing 
behavior  reported  prior  to  and  during  the  deployment  than  at  postdeployment  (4,5).  Changes  in 
children's  behavior  are  anticipated  as  the  result  of  maternal  separation.  Specifically,  children  are 
expected  to  exhibit  the  highest  levels  of  internalizing  and  externalizing  behavior  and  difficult 
temperament  prior  to  and  during  deployment  than  at  postdeployment. 

Relations  between  Retention  and  Deployment 

Traditionally  women  have  placed  their  jobs  and  careers  second  to  their  husbands. 

Dunteman  and  colleagues  (61)  found  that  marital  status  was  negatively  correlated  with  intentions 
to  reenlist  in  Army  women.  Others  (62)  have  found  that  female  members  of  dual  career  military 
couples  are  more  likely  than  males  to  leave  the  service.  In  an  interview  study  of  military-induced 
separation  in  Navy  women  with  children,  Kelley  and  colleagues  found  deployment  to  be  a  factor 
in  women’s  decision  to  reenlist  (63).  Thus,  a  final  purpose  of  the  present  study  is  to  examine  the 
relationship  between  the  various  factors  examined  and  women’s  intentions  to  reenlist.  Many  of 
the  variables  examined  in  the  present  study  are  expected  to  influence  reenlistment  decisions  in  a 
similar  fashion.  That  is,  higher  levels  of  separation  anxiety,  higher  maternal  role  investment, 
poorer  psychological  adjustment  (higher  stress,  anxiety,  and  depressive  symptoms),  less  social 
support,  and  less  satisfaction  with  child  care  should  negatively  impact  reenlistment.  At  the  same 
time,  higher  levels  of  career  salience  may  positively  impact  reenlistment  decisions.  For  Navy 
women  experiencing  deployment,  families  who  experience  few  negative  outcomes  as  a  result  of 
the  mother’s  absence,  should  positively  impact  the  Navy  women’s  decision  to  reenlist.  In 
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contrast,  for  Navy  women  assigned  to  shore  duty,  anticipated  ship  rotation  may  negatively  impact 
reenlistment  plans. 

2.0  EXPERIMENTAL  METHODS 
2.1  Sample. 

One  hundred  and  twenty-two  Navy  mothers,  their  children,  the  child’s  primary  caregiver 
in  the  mother’s  absence  (deployment  condition  only),  and  the  child’s  child  care  provider  have 
participated  (are  participating)  in  the  study.  Although  the  original  proposal  specified  that  120 
women  be  recruited  to  participate,  due  to  attrition,  a  decision  was  made  to  recruit  150 
participants.  This  allows  for  an  attrition  rate  of  20%  and  a  final  sample  of  120  women. 

All  participants  have  children  between  the  ages  of  1  and  6  years.  Approximately  one-half 
of  the  subjects  are  married  (currently  52%  of  the  sample  (n=122)  is  married). 

All  participants  in  the  deployment  condition  are  assigned  to  one  of  several  ships  in  the 
Hampton  Roads  area.  As  of  July  1997,  40  women  experiencing  deployment  have  participated  (or 
are  currently  participating)  in  the  study.  In  addition,  the  Executive  Officers  or  Senior  Medical 
Officers  of  5  ships  (1  carrier,  4  support  ships)  stationed  in  the  Norfolk  area  with  mixed  gender 
crews  have  been  contacted  by  the  PI.  All  5  ships  are  scheduled  to  experience  a  routine,  six-month 
separation  during  the  fall  1997  or  winter  of  1998  and  have  agreed  to  participate.  Approximately 
35  additional  women  will  be  recruited  from  the  aforementioned  ships. 

Although  recruitment  of  women  meeting  the  study  criteria  aboard  ships  that  experienced 
deployment  during  1997  has  been  high  (above  90%),  many  of  these  ships  have  few  female 
crewmembers  at  this  time.  Thus,  data  collection  has  been  extended  by  approximately  six  months 
and  will  be  completed  by  the  summer  of  1998. 

As  of  July  1997,  82  women  meeting  the  criteria  for  control  subjects  have  participated  in 
the  study.  Control  participants  are  Navy  mothers  assigned  to  shore  duty  in  the  Hampton  Roads 
area.  Control  subjects  must  experience  only  routine  workday  absences  from  the  target  child.  All 
control  subjects  have  completed  at  least  the  initial  phase  of  the  project;  the  majority  of  control 
subjects  have  completed  all  three  phases  of  the  project. 

All  children  meet  the  following  criteria:  no  significant  physical,  sensory,  cognitive  or 
behavioral/psychological  impairment.  All  participants  are  Navy  mothers,  with  enlisted  rank, 
whose  children  normally  reside  with  them.  Participants  represent  the  ethnic  variability  of  the 
Navy  population.  At  the  present  time,  61%  of  the  sample  is  Caucasian,  28%  is  African-American, 
5%  is  Hispanic,  2%  is  Pacific  Islander,  and  5%  is  of  racial/ethnic  composition  other  than  one  of 
these  categories. 

Recruitment 

A  battlegroup  deploys  from  the  Naval  Base  at  Norfolk  approximately  every  three  to  four 
months.  A  battlegroup  typically  involves  the  deployment  of  a  carrier  (approximately  5,000  crew 
members)  and  several  supporting  ships  (from  200-300  to  1,500  crew  members  each).  The  PI  has 
worked  closely  with  the  Atlantic  Fleet  Command  to  identify  ships  with  mixed  gender  crews  that 
are  experiencing  routine  deployments.  At  the  present  time,  women  from  one  battlegroup  (1 
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carrier;  2  destroyers)  have  been  followed  through  an  entire  deployment;  women  from  2  additional 
ships  (1  oiler;  1  carrier)  are  currently  being  studied.  The  remaining  deployment  participants  will 
be  recruited  from  the  ships  (1  carrier,  4  support  ships)  mentioned  above. 

To  ensure  that  all  mothers  who  meet  the  study  criteria  assigned  to  the  deploying 
battlegroups  were  informed  of  the  study,  the  PI  (or  commander  who  served  the  point  of  contact 
at  the  Atlantic  Fleet  Command)  contacted  the  Executive  Officer  or  Senior  Medical  Officer  on 
each  of  the  targeted  ships.  Next,  a  list  of  female  personnel  with  children  was  generated  by 
administrative  office  crewmembers  assigned  to  each  of  the  ships.  All  women  who  met  the  study 
criteria  were  requested  to  attend  a  brief  meeting  in  which  the  study  was  described.  The  general 
purpose  of  the  study  was  explained  (i.e.,  to  examine  the  effects  of  ship  assignment  on  female 
personnel  and  their  families).  A  description  of  the  requirements  of  the  study  took  place  (i.e., 
Participants  were  interviewed,  completed  questionnaires,  and  took  place  in  a  mock  mother-child 
separation  before  and  after  the  upcoming  deployment.  The  child's  primary  caregiver  during  the 
separation  was  asked  to  complete  two  questionnaires  and  a  phone  interview  during  the  separation. 
The  child's  child  care  provider  was  asked  to  complete  two  questionnaires  assessing  the  child's 
behavior  and  temperament  before,  during,  and  after  the  deployment).  Next,  questions  regarding 
the  study  were  answered.  Individuals  who  wished  to  participate  were  asked  to  sign  up. 

Individuals  who  expressed  interest  in  the  study  were  phoned  by  a  graduate  research  assistant. 

Any  additional  questions  regarding  the  study  were  answered  and  a  convenient  time  for  the 
predeployment  interview  was  set.  During  the  phone  call,  the  research  assistant  verified  that  the 
crewmember  was  scheduled  to  deploy  and  has  primary  custody  of  child  within  the  specified  age 
range. 

As  the  primary  method  of  identifying  control  subjects,  the  PI  or  commander  who  served  as 
a  point  of  contact  at  the  Atlantic  Fleet  command,  identified  four  commands  in  the  Hampton 
Roads  area  with  mixed  gender  crews.  Similar  to  the  procedure  followed  with  the  deployment 
condition,  the  PI  or  commander  contacted  the  Commanding  Officer  or  Executive  Officer  at  each 
of  the  commands.  A  list  of  female  personnel  with  children  was  generated  by  administrative  office 
crewmembers  assigned  to  each  of  the  commands.  All  women  who  met  the  study  criteria  were 
requested  to  attend  a  brief  meeting  in  which  the  study  was  described  (i.e.,  Participants  will  be 
interviewed,  complete  questionnaires,  and  take  place  in  a  mock  mother-child  separation  twice 
approximately  seven  months  apart.  At  the  mid-point  [approximately  3  1/2  months],  the 
participants  will  be  asked  to  complete  two  questionnaires  about  the  child’s  behavior  and 
disposition  and  a  brief  phone  interview.  The  child's  child  care  provider  will  be  asked  to  complete 
two  questionnaires  assessing  the  child's  behavior  and  temperament  at  the  same  three  intervals  as 
the  mother’s  participation.).  At  this  point,  questions  regarding  the  study  were  answered. 
Individuals  who  wished  to  participate  were  asked  to  sign  up.  Individuals  who  signed  up  were 
phoned  by  a  graduate  research  assistant.  Any  additional  questions  regarding  the  study  were 
answered  and  a  convenient  time  for  the  initial  interview  was  set.  During  the  phone  call,  the 
research  assistant  verified  that  the  participant’s  EAOS  was  not  up  during  study  interval  and  that 
other  than  workday  absences,  the  participant  did  anticipate  extended  separation  from  the  target 
child.  This  procedure  was  followed  with  the  exception  of  one  command.  Due  to  the  size  of  the 
command,  an  e-mail  message  describing  the  study  was  sent  to  all  employees.  Women  who  met 
the  study  criteria  were  asked  to  phone  the  PI  directly.  At  this  point,  a  description  of  the  study 
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took  place.  Women  who  met  the  study  criteria  and  wished  to  participate  then  were  contacted  by 
a  graduate  research  assistant  and  a  convenient  time  to  meet  was  scheduled. 

As  an  additional  method  of  identifying  control  participants,  parents  with  children  attending 
a  daycare  that  served  military  parents  received  a  letter  describing  the  study.  Women  who  wished 
to  participate  either  returned  a  preaddressed,  prestamped  letter  to  the  PI  or  phoned  the  PI 
directly.  As  a  last  method  of  recruiting  non-deploying  control  participants,  advertisements  were 
placed  in  local  Navy  newspapers.  Individuals  responding  to  the  advertisement  called  the  PI 
directly.  The  PI  explained  the  study  in  detail.  Participants  who  met  the  study  criteria  were  invited 
to  participate. 

Fifty-one  women  were  recruited  from  one  of  the  four  commands  identified;  18  women 
were  recruited  from  advertisements  in  local  military  newspapers;  and  13  women  had  children 
attending  the  daycare  center. 

A  series  of  t-tests  and  chi-square  analyses  were  conducted  to  ensure  that  the  deployment 
control  and  the  control  group  did  not  differ  from  one  another  on  child  age,  gender,  and  that  Navy 
mothers  did  not  differ  on  level  of  education,  race,  or  military  rank.  The  groups  do  not  differ  from 
one  another  on  child  age,  gender,  race,  level  of  education  or  military  rank  (p  >  .05).  Additional 
comparisons  will  be  conducted  after  information  is  available  on  all  of  the  deployment  subjects.  At 
this  point,  the  study  participants  appear  to  resemble  the  demographics  of  the  population  of  Navy 
women  in  terms  of  age  (M  =  27.1  years;  SD  =  5.1  years;  Range  =  20  to  47  years),  race  (61.5% 
white,  38.5%  minority),  marital  status  (52.0%  married),  and  education  (37.5%  held  a  GED  or 
high  school  degree,  54.8%  had  taken  some  college  courses,  and  7.8%  held  bachelor’s  degrees). 
Additional  comparisons  to  the  larger  population  of  Navy  women  will  take  place  once 
demographics  are  available  on  all  participants. 

Mothers  were  paid  $25  at  predeployment  and  postdeployment  and  at  similar  intervals  for 
control  subjects. 

2.2  Measures. 


The  degree  to  which  separation  affects  Navy  mothers  and  their  children  was 
examined  through  a  combination  of  semi-structured  interviews,  the  Attachment  Behavior  Q-Set 
Scale  (31),  standardized  questionnaires,  behavioral  observation  (a  modified  version  of  the  SSBI 
for  use  in  the  home),  primary  caregiver  ratings'  of  children's  behavior  and  temperament  during  the 
separation,  brief  phone  interviews  assessing  children's  behavior  and  experiences  during  the 
separation,  and  daycare  teacher  or  home-care  providers’  assessments  of  the  child's  behavior  and 
temperament  at  preseparation,  midseparation,  and  postseparation  (and  at  similar  intervals  for  the 
control  subjects).  Mothers  completed  all  measures  twice,  once  prior  to  separation  at  the 
predeployment  interview  and  once  after  the  separation  was  complete  at  the  postdeployment 
interview  and  at  similar  intervals  for  control  subjects. 

Selection  of  Measures 

Questionnaires  were  chosen  that  were  well-established  and  had  published,  reliable, 
psychometric  properties  and  that  were  appropriate  for  active-duty  military  women  with  young 
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children.  Copyright  permission  was  obtained  to  reprint  the  Child  Behavior  Checklist  (see 
Appendix  P);  the  remaining  questionnaires  were  public  domain. 

Development  of  the  Semi-structured  Interviews 

A  draft  of  the  semi-structured  interview  was  sent  to  several  active-duty  military  and  non¬ 
military  investigators  to  review  the  quality  and  importance  of  the  content.  The  questionnaire  was 
modified  based  on  the  suggestions. 

Semi-structured  Interview  (Predeplovmenf) 

To  assess  the  degree  to  which  parents  perceive  their  families  to  be  affected  by  daily  or 
long-term  separation  and  the  effects  that  separation  may  have  on  intentions  to  reenlist, 
participants  were  asked  a  number  of  questions  (see  Appendices  A  -  F).  The  predeployment 
questionnaire  assessed  questions  regarding  the  target  child’s  usual  child  care  arrangements,  the 
continuity  and  length  of  time  with  the  current  childcare  provider,  maternal  guilt  regarding  daily 
separations,  ease  of  child  care  arrangements,  time  missed  from  work  due  to  child  care 
arrangements,  and  comments  regarding  child  care.  The  next  set  of  questions  asked  about  child 
care  arrangements  during  the  approaching  deployment,  how  comfortable  the  mother  was  with 
child  care  arrangements  during  the  upcoming  deployment,  guilt  regarding  leaving  the  child  during 
the  anticipated  deployment,  ease  of  securing  child  care  during  the  upcoming  deployment,  and  the 
anticipated  impact  of  the  deployment  on  her  immediate  family.  The  next  set  of  questions  asked  at 
what  point  she  expected  to  be  assigned  to  sea  duty,  the  amount,  length,  and  timing  of  separations 
from  the  target  child  due  to  work,  and  any  difficulties  due  TDY.  The  next  set  of  questions 
assessed  any  health  problems  identified  by  the  child’s  doctor,  or  recent  changes  in  the  child’s 
health,  behavior  or  disposition,  as  noticed  by  the  target  child’s  child  care  provider  or  the  mother 
during  the  past  month.  Next,  mothers  were  asked  a  series  of  questions  that  ascertained  the 
importance  of  mothering.  These  six  questions  comprised  the  Maternal  Role  Investment  Scale 
(18,33)  and  were  administered  to  determine  the  importance  participants  placed  on  the  maternal 
role  (see  questions  8A-8F,  Appendix  A).  Next  mothers  were  asked  six  questions  that  ascertained 
the  degree  of  perceived  emotional  and  practical  social  support  the  mother  received  from  the 
child’s  father,  her  family,  and  her  friends.  Unmarried  women  were  asked  about  the  frequency  and 
relationship  of  the  child’s  biological  father  with  the  target  child.  Finally,  subjects  were  asked 
whether  they  intended  to  reenlist  at  EAOS  and  reasons  for  reenlistment.  The  predeployment 
interview  for  the  deployment  subjects  is  presented  in  Appendix  A. 

The  initial  interview  for  control  subjects  was  identical  to  that  for  deployment  subjects 
except  that  mothers  were  not  asked  the  series  of  questions  related  to  the  upcoming  deployment 
(e.g.,  who  will  care  for  the  child  during  deployment,  and  so  forth).  The  initial  interview  for  the 
control  subjects  is  presented  in  Appendix  B. 

In  addition  to  the  initial  interview,  both  deployment  and  control  subjects  were  asked  about 
their  beliefs  regarding  shipboard  pregnancy.  Because  shipboard  pregnancy  is  a  controversial 
subject,  a  decision  was  made  to  survey  women  regarding  their  knowledge  and  beliefs  regarding 
this  issue.  See  Appendix  C. 
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Semi-structured  Interview  (Mid-deployment  ) 

At  the  mid-deployment  assessment  when  the  deployment  group  was  at  sea,  the  child’s 
primary  caregiver  during  the  mother’s  absence  served  as  the  respondent  (for  control  subjects,  the 
child’s  mother  served  as  the  respondent).  Most  often  the  primary  caregiver  in  the  mother’s 
absence  was  the  child’s  father  or  maternal  grandmother.  The  father/grandmother  was  asked  a 
number  of  questions  including  the  following:  the  nature  of  his  or  her  relationship  with  the  child 
(i.e.,  grandmother,  father,  aunt),  the  length  of  time  he  or  she  had  been  the  child’s  primary 
caregiver,  how  much  experience  he  or  she  has  caring  for  young  children  and  how  comfortable  he 
or  she  is  caring  for  young  children.  In  addition,  the  father/grandmother  was  asked  how  the  child 
responded  when  the  mother  initially  left  and  how  the  child  has  responded  to  the  mother’s  absence 
in  the  last  month.  All  midpoint  respondents  (father/grandmother  and  the  mother  for  the  control 
subjects)  were  asked  about  any  health  problems  the  child  has,  any  sudden  changes  in  the  child’s 
health,  and  any  changes  in  the  child’s  disposition  or  behavior.  The  mid-deployment  interview  for 
the  deployment  group  is  presented  in  Appendix  D.  The  midpoint  interview  for  the  control 
subjects  is  presented  in  Appendix  E. 

Semi-structured  Interview  (Postdeplovment) 

To  assess  the  degree  to  which  parents  perceived  that  their  families  were  affected  by  daily 
or  long-term  separation  and  the  effects  that  separation  has  on  intentions  to  reenlist,  participants 
were  asked  a  number  of  questions.  The  postdeployment  interview  for  deployment  subjects  is 
presented  in  Appendix  F.  The  postdeployment  interview  for  control  subjects  is  presented  in 
Appendix  G.  The  postdeployment  interview  assessed  the  target  child’s  usual  child  care 
arrangements,  whether  the  child  care  provider  is  licensed,  the  cost  of  child  care  arrangements,  the 
number  of  hours  that  the  Navy  mother  works  per  week,  travel  time  to  the  child  care  provider, 
whether  her  babysitter  changed  while  she  was  on  deployment,  the  number  of  different  child  care 
providers  she  had  while  on  deployment,  continuity  and  length  of  time  with  the  current  child  care 
provider,  maternal  guilt  regarding  daily  separations,  ease  of  child  care  arrangements,  how  much 
time  she  has  missed  from  work  due  to  child  care  arrangements  in  the  last  year,  and  comments 
regarding  child  care.  The  next  set  of  questions  asked  about  the  nature  of  the  primary  caregiver 
during  the  deployment,  how  comfortable  the  mother  was  with  the  primary  caregiver  during  the 
deployment,  guilt  regarding  leaving  the  child  during  the  upcoming  deployment,  and  whether  the 
child’s  primary  caregiver  changed  during  the  deployment.  Mothers  whose  primary  caregiver 
changed  during  deployment,  were  asked  what  strategies  were  employed  to  make  new  primary 
caregiver  arrangements  while  she  was  at  sea.  Participants  also  were  asked  about  the  ease  of 
securing  child  care  during  the  deployment;  the  impact  of  deployment  on  the  mother’s  immediate 
family;  the  best  and  worse  aspects  of  deployment;  the  total  length  of  time  she  has  been  away  from 
the  target  child  in  the  last  year  due  to  work  separations/deployment;  changes  in  the  child’s  health 
while  she  was  on  deployment;  sudden  changes  in  the  child’s  health  since  returning  from 
deployment;  whether  the  child  care  provider  has  mentioned  any  changes  in  the  target  child’s 
health;  behavior  or  disposition  during  the  deployment  or  since  she  returned  from  deployment; 
whether  she  has  noticed  any  changes  in  the  child’s  health,  behavior,  or  disposition  since  she 
returned  from  deployment;  how  the  child  has  responded  to  the  mother  since  she  got  back  from 
deployment;  any  changes  in  the  mother-child  relationship  since  the  mother  returned  from 
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deployment;  whether  any  event  occurred  that  may  have  negatively  impacted  the  child  during  the 
deployment;  and  how  the  mother  handled  this  negative  event.  Next,  Navy  mothers  were 
administered  the  Maternal  Role  Investment  Scale.  This  was  followed  by  six  questions  that 
assessed  the  mother’s  perceptions  of  social  support,  the  child’s  relationship  with  the  father  (single 
women  only),  whether  the  mother  believed  the  deployment  was  beneficial  in  terms  of  her  Navy 
job,  whether  she  gained  new  skills  or  knowledge  as  a  result  of  the  deployment,  whether  she  feels 
more  integrated  into  the  Navy,  and  whether  her  plans  in  regards  to  staying  in/leaving  the  Navy 
have  changed,  how  likely  she  will  be  to  reenlist  at  her  EAOS,  her  overall  Navy  experience  up  to 
this  point,  and  whether  she  believes  that  the  Navy  policy  regarding  women  at  sea  should  be 
changed. 

The  final  interview  for  control  subjects  was  identical  to  the  final  interview  for  deployment 
subjects  except  that  mothers  were  not  asked  any  questions  directly  related  to  the  deployment. 

Parent  Questionnaires 

Attachment  Behavior  O-Set  Scale  (3 1).  The  Attachment  Behavior  Q-Set  Scale  (Revision 
3.0, 1987)  consists  of  90  statements  such  as  "Child  will  accept  and  enjoy  loud  sounds  or  being 
bounced  around  in  play,  if  mother  smiles  and  shows  that  it  is  supposed  to  be  fun."  At  both  the 
pre-  and  post-interview,  mothers  sorted  the  90  statements  into  nine  piles  of  ten  statements  each, 
from  the  most  characteristic  to  least  characteristic  of  the  child.  Each  statement  was  assigned  a 
score  from  1  to  9  (i.e.,  most  characteristic  =  9;  least  characteristic  =  1).  These  scores  were 
correlated  with  the  Q-Set  definition  of  security  provided  by  the  Waters  and  Deane  study  (45). 

That  is,  to  assign  a  security  score,  the  90  scores  were  correlated  for  each  child  with  the  90  scores 
given  by  the  attachment  experts  as  being  representative  of  the  "most  secure  child."  The  90 
statements  are  presented  in  Appendix  H. 

Maternal  Separation  Anxiety  Scale 

The  MSAS  (33)  is  a  35-item,  3-factor  scale,  self-report  inventory.  Each  item  is  rated  on  a 
5-point  Likert-type  scale  ranging  from:  5)  strongly  agree  to  1)  strongly  disagree.  The  scale 
measures  the  following  three  dimensions:  (1)  Maternal  Separation  Anxiety  (e.g.,  "Only  a  mother 
naturally  knows  how  to  comfort  a  distressed  child.");  (2)  Perception  of  Separation  Effects  (e.g.. 
My  child  will  benefit  from  group  experience  since  they  will  provide  him/her  with  social 
experiences  that  he/she  could  not  get  at  home.");  and  (3)  Employment  Related  Concerns  (e.g.,  I 
would  resent  my  job  if  it  meant  I  had  to  be  away  from  my  child.").  The  Maternal  Separation 
Anxiety  Scale  is  presented  in  Appendix  I. 

Perceived  Stress  Scale 

The  PSS  (64)  is  a  psychometrically  sound,  14-item  questionnaire  that  measures  the  degree 
to  which  respondents  feel  their  lives  to  be  unpredictable,  uncontrollable  and  overwhelming  (see 
Appendix  J). 

Career  Salience  Questionnaire 

The  CSQ  is  a  27-item  Likert  format  questionnaire  that  measures  the  degree  to  which  a 
person  places  importance  on  a  career  for  personal  fulfillment  in  the  following  three  areas:  general 
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attitude  about  work,  the  relative  importance  of  work,  and  the  degree  of  relevant  vocational 
thought  and  planning  (65).  The  28th  item  is  a  ranking  of  life  priorities-e.g.,  family,  career, 
religion  community,  and  so  forth.  High  scores  (range  =  27  to  140)  reflect  high  career  salience. 
Greenhaus  reported  alphas  of  .81  for  male  and  female  subjects.  Previous  longitudinal  studies  (49) 
have  confirmed  the  stability  of  career  salience  scores  over  a  3  1/2  year  period  (r  =  .80,  p  =  .0001). 
The  Career  Salience  Questionnaire  is  presented  in  Appendix  K. 

Maternal  Role  Investment  Scale 

The  MRIS  (18,  40)  was  administered  to  measure  a  woman's  commitment  to  motherhood 
as  her  primary  responsibility  and  the  priority  in  her  self-concept  that  motherhood  assumes. 
Mothers  received  a  score  from  1  (low  investment  in  the  maternal  role)  to  9  (extremely  high 
investment)  on  the  basis  of  the  mother's  responses  to  four  interview  questions  concerning  the 
meaning  and  importance  of  motherhood  for  her  (e.g.,  "How  complete  would  your  life  be  if  you 
weren't  a  mother?").  As  described  above,  because  the  majority  of  items  are  open-ended,  a 
decision  was  made  to  administer  the  MRIS  during  the  face-to-face  interview.  The  MRIS  is 
presented  in  Appendix  L  and  within  the  body  of  the  larger  maternal  interviews  (see  Appendices  A 
and  B  and  F  and  G). 

Two  self-report  instruments  have  been  added  to  the  protocol.  These  two  questionnaires 
allow  for  better  assessment  of  the  psychological  impact  of  experiencing  long-term  separation  from 
family  members.  Specifically,  these  two  questionnaires  address  maternal  depressive  behaviors  and 
maternal  anxiety. 

Center  for  Epidemiologic  Studies-Depression  Scale  (CES-D) 

The  CES-D  (66-Radloff,  1977)  is  a  20-item  self-report  instrument  that  assesses  current 
depressive  symptomology.  The  CES-D  was  chosen  over  other  measures  because  it  includes  items 
less  reflective  of  severe  levels  of  depression,  therefore  allowing  assessment  of  mild  to  moderate 
levels  of  depression.  Possible  scores  range  from  0  to  60;  a  score  of  16  indicates  clinical  levels  of 
depression.  The  CES-D  appears  to  a  good  measure  of  depression  in  nonclinical  samples  and  has 
been  successfully  used  in  studies  of  mothers  of  young  children  (67—  Hock,  Schirtzinger,  &  Lutz, 
1992).  The  CES-D  is  presented  in  Appendix  M. 

Self  Analysis  Form  ( Anxiety.  Questionnaire) 

Respondents  completed  the  Self  Analysis  Form  (68)  that  assesses  current  feelings  of 
anxiety.  Possible  scores  range  from  0  to  60.  The  Self  Analysis  Form  is  presented  in  Appendix  N. 

Deletion  of  Parenting  Dimensions  Inventory  and.  Patenting.  Stress  Index 

Although  the  original  proposal  proposed  using  the  Parenting  Dimensions  Inventory  (69) 
and  the  Parenting  Stress  Index  (70),  these  two  questionnaires  were  deleted  from  the  protocol. 

The  rationale  for  dropping  the  Parenting  Dimensions  Inventory  was  that  it  was  designed  for 
parents  of  three-  to  six-year-olds.  Active  duty  women  in  the  present  study  had  children  between 
the  ages  of  1  and  6  years  of  age.  Although  modifying  the  scale  for  use  with  mothers  of  younger 
children  was  considered,  unfortunately,  this  was  not  possible.  The  Parenting  Stress  Index  was 
dropped  from  the  protocol  for  two  reasons.  The  Parenting  Stress  Index  has  been  used  with  active 
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duty  Navy  women  previously  in  a  similar  design  (6).  Additionally,  the  length  of  the  Parenting 
Stress  Index  (118  items)  made  its  administration  prohibitive. 

Mother/Child  Behavioral  Observational  Measures 

Strange  Situation  Behavior  Instrument-  A  modification  of  the  Strange  Situation  Behavior 
Instrument  (71),  was  used  to  assess  mother-infant  attachment  behavior  in  the  home  situation.  The 
modified  instrument  consists  of  the  last  six  episodes  of  Ainsworth's  instrument  and  is  comparable 
as  much  as  possible  to  the  original  instrument  (72).  The  child's  behavior  during  the  observation 
period  was  recorded  and  coded  according  to  Ainsworth's  standardized  coding  procedures  (73)  to 
yield  a  quantifiable  statement  about  the  child's  interaction  with  his  mother  and  with  a  stranger  in 
teims  of  the  following  behavioral  categories  reflecting  attachment  behavior:  contact-maintaining, 
proximity-seeking,  contact-resisting,  proximity-avoiding,  and  search  behaviors. 

Child  Measures 

Colorado  Childhood  Temperament  Inventory  (CCTD.  To  examine  mothers'  perceptions 
of  their  children's  temperament,  participants  completed  the  CCTI  (74)  before  and  after  the 
deployment  (and  at  similar  times  for  the  control  subjects).  The  CCTI  is  a  combination  of  the 
NYLS  and  EASI  systems,  is  appropriate  for  ages  1-6  years,  and  measures  sociability, 
emotionality,  activity,  attention  span-persistence,  reaction  to  food,  and  soothability.  The  CCTI  is 
presented  in  Appendix  O. 

ChildBehavior  Checklist  for  AGES  2/3  (CBCL/2-3).  To  examine  maternal  perceptions  of 
children's  behavioral  adjustment.  Navy  mothers  completed  the  CBCL/2-3  (75)  before  and  after  the 
scheduled  deployment  (and  at  similar  times  for  the  control  subjects).  The  CBCL/2-3  is  a  99-item 
questionnaire  that  measures  six  dimensions  of  preschool  behavior:  Social  Withdrawal,  Depressed, 
Sleep  Problems,  Somatic  Problems,  Aggressive,  and  Destructive.  Fifty-seven  items  were  taken 
from  the  CBCL/4-16  (76).  Additional  items  were  taken  from  previous  studies  of  problem 
behavior  in  this  age  group  (77).  Second-order  factor  analyses  demonstrated  that  the  first  two 
dimensions  measure  internalizing  behavior;  the  second  two  measure  externalizing  behavior.  Mean 
test-retest  reliability  was  r  was  .87,  1-year  stability  r  was  .69,  1-year  predictive  r  with  CBCL/4-16 
scales  at  age  4  was  .63,  2-year  predictive  r  was  .55,  and  3-year  predictive  r  was  .49  (Achenbach  et 
al.,  1987).  T  scores,  which  have  been  corrected  for  child  age  and  gender,  will  be  used  for 
statistical  purposes.  See  Appendix  P. 

ChildBehavior  ChecklMjorAGES_4/I8  (CBCL  4/18).  When  the  target  child  was 
between  the  ages  of  4  and  6,  Navy  mothers  and  primary  caregivers  (deployment  subjects  only) 
completed  the  Child  Behavior  Checklist  for  ages  4  to  18  (76).  Second-order  factor  analyses  has 
demonstrated  two  higher  order  factors:  internalizing  and  externalizing  behavior.  T-scores, 
reflecting  internalizing  and  externalizing  behavior  that  have  been  corrected  for  child  age  and 
gender  will  be  used  in  all  statistical  analyses.  See  Appendix  Q. 
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Child  Care  Provider  Measures 

Colorado  Childhood  Temperament  Inventory  (CCTI).  Daycare  teachers/home-care 
providers  completed  the  CCTI  (74)  1  month  before  a:  scheduled  separation,  12-14  weeks  after  the 
initial  separation,  and  1  month  after  the  parent's  return.  Teachers/home-care  providers  for  the 
control  group  completed  the  CCTI  at  similar  intervals.  The  CCTI  is  presented  in  Appendix  0. 

ChildBehavior  Checklist  2/3.  To  assess  teachers/home-care  providers'  perceptions  of 
children's  behavior,  the  child's  daycare  teacher  or  home-care  provider  completed  the  CBCL  2/3 
(75).  The  Child  Behavior  Checklist  consists  of  3-point  ratings  from  "not  at  all  true  of  child"  to 
"very  true  of  child"  of  numerous  social  and  non-social  problem  behaviors.  Questionnaires  were 
completed  1  month  before  a  scheduled  separation,  12-14  weeks  after  the  initial  separation,  and  1 
month  after  the  parent's  return.  Teachers/home-care  providers  of  control  children  completed  the 
CBCL  2/3  at  similar  intervals  (e.g.,  October,  February,  and  June).  T  scores  for  the  broad  band 
scale  for  Internalizing  and  Externalizing  will  be  used  in  all  statistical  analyses.  See  Appendix  P. 

ChildBehavior  Checklist  for  A GFJS  4/18_  (CBCL  4/18).  When  the  target  child  was 
between  the  ages  of  4  and  6,  child  care  providers  completed  the  Child  Behavior  Checklist  for  ages 
4  to  18  (76).  Second-order  factor  analyses  has  demonstrated  two  higher  order  factors: 
internalizing  and  externalizing  behavior.  T-scores,  reflecting  internalizing  and  externalizing 
behavior  that  have  been  corrected  for  child  age  and  gender  will  be  used  in  all  statistical  analyses. 
See  Appendix  Q. 

The  background  questionnaire  for  the  final  interview  is  presented  in  Appendix  R. 

2.3  Interview  Coding. 

The  PI  and  research  assistants  developed  a  coding  schedule  that  captured  participants’ 
responses  to  the  predeployment,  mid-deployment,  and  postdeployment  semi-structured  interviews 
(see  Appendices  S  thru  Y).  All  interviews  are  being  coded  by  a  research  assistant  blind  to  the 
specific  hypotheses  of  the  study.  All  open-ended  questions  are  being  coded  by  a  second  assistant 
also  blind  to  the  hypotheses  of  the  study.  Prior  to  actual  coding,  assistants  were  trained  to  criteria 
(80%  agreement  or  above  on  each  of  the  individual  open-ended  questions). 

Similar  to  the  procedure  for  the  semi-structured  interview,  the  Maternal  Role  Investment 
Scale  is  being  coded  by  a  research  assistant  blind  to  the  purposes  of  the  study.  One-quarter  of  the 
MRIS’s  are  being  coded  by  a  second  coder  also  blind  to  the  hypotheses  of  the  study.  Prior  to  the 
coding  of  actual  subjects’  responses,  coders  were  trained  to  criteria  (90%  agreement). 

2.4  Procedure. 

Study  Approvals.  The  protocol  and  consent  forms  were  developed  and  approved  by  the 
U.S.  Army  Medical  Research  and  Materiel  Command.  The  protocol  and  consent  forms  also  were 
approved  by  the  Pi’s  university  committee  on  human  subjects.  Next  the  PI  obtained  a  Letter  of 
Introduction  from  the  Atlantic  Fleet  Command.  The  approval  letters  were  mailed  to  the 


21. 


Commanding  Officer,  Executive  Officer,  or  Senior  Medical  Officer  of  each  command  or  ship. 
Following  this  the  individual  ships  or  commands  were  contacted  by  the  PI  or  the  commander 
serving  as  a  point  of  contact  from  the  Atlantic  Fleet  Command.  The  PI  or  commander  explained 
the  purpose  of  the  study.  The  PI  (and  in  many  cases  the  commander  serving  as  the  point  of 
contact  for  the  Atlantic  Fleet  Command)  met  with  the  Commanding  Officer,  Executive  Officer, 
and/or  Senior  Medical  Officer.  The  study  was  described  in  detail  and  the  Commanding  Officer 
gave  permission  to  recruit  crewmembers  fitting  the  study  criteria.  The  PI  explained  the  study  to 
the  crewmembers  (either  in  a  group  or  individually  as  described  above).  Prior  to  actual 
participation,  the  research  assistants  explained  the  study,  and  written  consent  was  obtained  both 
for  the  mother  and  her  child  to  participate.  The  graduate  research  assistant  signed  as  a  witness. 
Participants  were  asked  to  call  the  PI  if  questions  arose  at  any  point  in  the  study. 

Pilot  Testing.  The  graduate  research  assistants  received  approximately  two  months  of 
training  prior  to  conducting  the  interviews.  The  training  consisted  of  general  training  in 
interviewing  and  questionnaire  administration,  review  of  the  principles  of  the  ethical  treatment  of 
human  subjects  as  outlined  by  the  American  Psychological  Association.  In  addition,  the  research 
assistants  conducted  pilot  interviews  with  mothers  and  children  in  the  laboratory  and  in  the  home. 
These  interviews  were  critiqued  by  the  PI.  Additionally,  the  research  assistants  received  information 
and  training  regarding  the  Strange  Situation  Behavior  Instrument  coding  (SSBI).  The  training 
involved  reviewing  literature  on  the  SSBI,  reviewing  and  scoring  videotapes  of  children  in  the  strange 
situation,  mastering  the  SSBI  coding  until  all  assistants  obtained  approximately  90%  agreement, 
conducting  and  scoring  the  SSBI  with  pilot  subjects  in  the  laboratory  and  home,  and  receiving  three 
days  of  instruction  from  Dr.  Ellen  Hock  regarding  SSBI  procedure  and  scoring.  Students  also 
received  instruction  in  scoring  children’s  responses  to  the  examiner  upon  initial  contact  with  the  child 
from  the  PI  and  Dr.  Hock.  Periodic  retraining  has  been  provided  to  achieve  consistency  over  the 
entire  survey  period. 

Data  Collection.  Data  collection  for  the  separation  group  took  place  on  two  occasions: 
predeployment  (approximately  3-4  weeks  before  the  deployment)  and  postdeployment 
(approximately  3-4  weeks  after  the  deployment  ends).  For  the  control  mothers,  data  collection 
phases  took  place  at  three  points  approximately  3  1/2  months  apart  (initial,  midpoint,  and  final). 
Because  the  deployment  group  was  at  sea,  at  midpoint  during  the  deployment,  the  child’s  primary 
caregiver  was  interviewed  by  phone  and  completed  two  questionnaires.  Participants  were 
individually  interviewed  in  their  homes  by  the  female  graduate  research  assistants  in  psychology. 

With  the  exception  of  4  participants,  all  subjects  were  interviewed  in  their  homes.  The 
specific  recruitment  procedure  for  participants  is  outlined  above.  In  order  to  recruit  the  child's 
child  care  provider,  a  letter  was  sent  explaining  the  general  purpose  of  the  study  and  requesting 
her  or  him  to  complete  the  Child  Behavior  Checklist  2/3  (CBCL  4/18  for  children  above  age  3) 
and  the  Colorado  Childhood  Temperament  Inventory  at  three  points:  3  to  4  weeks  prior  to 
deployment,  at  mid-deployment  in  the  deployment  (approximately  12  to  14  weeks  after  the 
mother  got  underway),  and  3  to  4  weeks  after  the  mother's  return  from  deployment.  Child  care 
providers  of  the  control  children  also  completed  the  CBCL  2/3  (or  CBCL  4/18)  and  the  CCTI  at 
similar  intervals  and  returned  the  questionnaires  within  two  weeks  in  a  preaddressed,  prestamped 
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envelope.  Child  care  providers  who  did  not  return  the  completed  CBCL  2/3  or  CBCL  4/18  and 
CCTI  within  two  weeks,  received  a  reminder  phone  call  from  a  member  of  the  research  team. 
During  mid-deployment  (and  at  similar  intervals  for  the  non-deploying  control  subjects),  the 
child's  primary  caregiver  (for  non-separation  subjects,  this  was  the  mother)  was  administered  a 
brief  phone  interview  (see  above)  and  completed  the  CBCL  2/3  (or  CBCL  4-18)  and  the  CCTI. 

3.0  Results 

3.1  Data  Analysis. 

Because  data  are  currently  being  collected,  a  decision  was  made  not  to  conduct  any 
preliminary  analyses.  Some  additional  analyses,  however,  have  been  planned  and  are  outlined 
below. 

In  addition  to  the  originally  proposed  analyses  which  were  designed  to  examine  specific 
hypotheses,  a  decision  was  made  to  examine  relationships  among  the  variables  using  a  structural 
modeling  approach.  Specifically,  LISREL  8  (78)  will  be  utilized  to  evaluate  the  plausibility  of 
various  causal  models.  LISREL  is  a  computer  program  that  solves  for  structural  equations  and 
estimates  the  parameters  of  a  model  using, maximum  likelihood  procedures.  After  estimating  the 
parameters  of  the  model,  the  researcher  is  able  to  assess  the  plausibility  of  the  model  (i.e.,  how 
well  the  proposed  model  accounts  for  the  varation  and  covariation  in  the  dataset).  The  better  the 
model  is  able  to  reproduce  (fit)  the  dataset,  the  more  plausible  the  model  is  as  an  explanation  of 
the  data.  Additionally,  the  model  can  be  revised  or  competing  models  may  be  tested  in  the  case  of 
an  inadequate  model  fit. 

The  models  to  be  developed  and  tested  will  examine  relationships  among  maternal 
constructs  (i.e.,  length  of  time  away  from  child,  attachment,  quality  of  child  care,  and  so  forth) 
and  children’s  outcomes  (i.e.,  children’s  behavior,  health,  temperament).  A  model  will  be 
developed  to  examine  relationships  between  child  outcomes  and  intentions  to  reenlist. 

Additionally,  a  causal  model  will  be  developed  and  tested  that  examines  the  degree  to  which 
maternal  constructs  (e.g.,  years  of  military  service,  career  salience,  maternal  role  investment,  and 
so  forth)  account  for  reenlistment  plans.  Dr.  Keith  Widaman,  professor  of  psychology  at  the 
University  of  Riverside  and  an  expert  in  structural  modeling,  has  agreed  to  serve  as  a  consultant 
regarding  the  proposed  data  analyses. 

Data  Preparation  and  Preliminary  Analyses.  In  addition  to  the  planned  structural 
modeling  analyses,  several  specific  Multivariate  Analyses  of  Variance/ Analyses  of  Variance  will 
be  examined  as  outlined  in  the  original  proposal. 

The  non-deploying  control  has  been  monitored  carefully  to  ensure  that  they  are  similar 
with  respect  to  demographics  to  the  larger  group  of  Navy  women  and  women  assigned  to  sea 
duty.  If  any  differences  are  noted  between  the  final  groups,  however,  the  analyses  will  be 
conducted  using  an  analysis  of  covariance  technique  in  which  the  variable  will  be  partialled  out 
before  applying  the  MANOVA/ANOVA  technique.  As  described  above,  based  on  an  n  of  122, 
no  demographic  differences  exist  between  the  shore  and  sea  duty  groups.  Moreover,  every 
attempt  has  been  made  to  recruit  a  representative  sample  of  Navy  women  with  children. 
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The  length  of  time  that  participants  have  had  their  child  with  the  current  child  care 
provider  has  varied.  Child  care  providers  are  being  asked  how  long  they  have  been  the  child's 
caregiver.  Correlational  analyses  will  be  conducted  to  determine  if  length  of  time  that  the 
teacher/home-care  provider  has  dealt  with  the  child  is  related  to  observations  of  child  behavior 
and  temperament.  If  length  of  time  is  correlated  with  child  outcome  measures,  the  analyses  will 
be  conducted  using  an  analysis  of  covariance  technique  in  which  length  of  time  will  be  partialled 
out  before  applying  the  MANOVA/ANOVA  technique. 

For  separation  subjects,  variability  may  exist  in  the  length  of  time  that  the  primary  caregiver 
(during  the  mother's  absence)  has  cared  for  the  child  and  the  degree  of  relationship  that  he  or  she 
has  with  the  child  (primary  caregivers  during  the  mother's  absence  may  be  fathers,  grandmothers, 
babysitters).  Primary  caregivers  are  being  asked  how  long  they  have  cared  for  the  child  and  to 
describe  the  caregiver-child  relationship.  Analyses  will  be  conducted  to  determine  if  length  of  time 
and  quality/type  of  relationship  is  related  to  observations  of  child  behavior  and  temperament.  If 
these  variables  appear  related  to  child  outcomes,  the  analyses  will  be  conducted  controlling  for 
length  of  time  he  or  she  has  cared  for  the  child  or  the  nature  of  the  caregiver-child  relationship. 

Separation  Effects-Between  Groups  Differences.  Although  child  gender  was  originally 
proposed  as  a  variable  of  interest,  due  to  concerns  regarding  cell  size,  child  gender  will  not  be 
examined  statistically. 

To  examine  time-related  fluctuations  in  maternal  separation  anxiety,  a  2  (condition- 
separation/no  separation)  X  2  (phase  of  separation-pre/postdeployment)  X  2  (marital  status) 
multivariate  analyses  of  variance  treating  phase  of  separation  as  a  repeated  measure  will  be 
conducted  on  the  three  MSAS  scales. 

To  examine  time-related  fluctuations  in  child  behavior,  temperament,  perceived 
attachment  security,  and  attachment  behaviors,  four  2  (condition-separation/no  separation)  X  2 
(phase  of  separation-pre/postdeployment)  X  2  (marital  status)  multivariate  analyses  of  variance 
with  phase  of  separation  treated  as  a  repeated  measure  will  be  conducted  on  CBCL  internalizing 
and  externalizing  T-scores,  CCTI  scores,  Q-sort  attachment  scores,  and  attachment  behaviors  on 
the  modified  SSBI.  In  addition,  two  2  (condition-separation-separation/no/separation)  X  3  (phase 
of  separation-pre/mid/postdeployment)  X  2  (marital  status)  multivariate  analyses  of  variance  will 
be  conducted  on  the  daycare  teachers/home-care  providers'  CBCL  and  CCTI  scores.  Phase  of 
separation  will  be  treated  as  a  repeated  measure 

To  determine  whether  children's  behavior  and  temperament  differ  as  a  function  of  mother- 
child  attachment,  four  3  (attachment  security-secure,  avoidant,  anxious-resistant)  X  2  (condition- 
separation/no  separation)  X  2  (marital  status)  X  2  (phase  of  separation-pre/postseparation) 
multivariate  analyses  of  variance  treating  phase  of  separation  as  a  repeated  measure  will  be 
conducted.  The  first  two  MANOVAs  will  examine  the  internalizing  and  externalizing  CBCL  t 
scores  as  reported  by  the  parents.  Attachment  security  will  be  measured  in  two  ways:  from 
results  of  the  Attachment  Behavior  Q-Sort  (30)  and  the  modified  SSBI  (70)— accounting  for  the 
two  MANOVAs.  A  decision  was  made  to  employ  both  perceived  attachment  and  attachment 
behavior  because  research  has  suggested  that  they  may  provide  unique  insight  into  the  attachment 
relationship  and  may  not  be  so  highly  correlated  as  to  be  used  as  substitutes  for  one  another  (79). 
The  second  two  MANOVAs  will  examine  the  internalizing  and  externalizing  CBCL  t  scores  as 
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reported  by  the  child's  daycare  teacher  or  home-care  provider.  Again,  attachment  security  will  be 
measured  in  two  ways:  from  results  of  the  Attachment  Behavior  Q-Sort  and  the  modified  SSBI— 
accounting  for  the  two  MANOVAs.  To  examine  whether  children's  temperament  differs  as  a 
function  of  mother-child  attachment,  four  3  (attachment  security-secure,  avoidant,  anxious- 
resistant)  X  2  (condition)  X  2  (marital  status)  X  2  (phase  of  separation)  multivariate  analyses  of 
variance  treating  phase  of  separation  as  a  repeated  measure  will  be  conducted.  The  first  two 
MANOVAs  will  examine  mothers'  temperament  ratings;  the  second  will  examine  daycare 
teacher/home-care  provider's  ratings.  For  the  MANOVAs  examining  children's  daycare  teachers 
or  home-care  providers'  reports  of  children's  behavior  and  temperament,  the  phase  of  separation 
variable  will  be  modified  to  reflect  the  three  levels  of  this  variable  (pre/mid/and  postseparation). 

To  examine  the  relation  between  perceived  attachment  security  and  attachment  behaviors 
and  maternal  separation  anxiety,  two  3  (attachment  security-secure,  avoidant,  anxious-resistant)  X 
2  (condition-separation/no  separation)  X  2  (marital  status)  X  2  (phase  of  separation-pre/post 
separation),  multivariate  analyses  of  variance  with  phase  of  separation  as  a  repeated  measure,  will 
be  performed  on  the  three  MSAS  dimensions.  Attachment  security  will  be  assessed  in  two  ways: 
from  results  of  the  Attachment  Behavior  Q-Sort  and  the  modified  SSBI— resulting  in  two 
MANOVAs. 

A  2  (career  salience-high/low)  X  2  (condition-separation/no  separation)  X  2  (phase  of 
separation— pre/postdeployment)  ANOVA  will  be  employed  to  determine  whether  separation 
anxiety  differs  as  a  function  of  the  importance  of  mothers'  place  on  a  career,  condition,  and  phase 
of  separation. 

A  2  (career  salience— high/low)  X  2  (maternal  role  investment— high/low)  ANOVA  will  be 
employed  to  determine  whether  maternal  separation  anxiety  differs  as  a  function  of  career  salience 
and  commitment  to  the  maternal  role. 

To  examine  whether  satisfaction  with  child  care  during  the  separation,  quality  of  child  care, 
and  child  care  experiences  during  separation  will  be  related  to  maternal  separation  anxiety,  three 
one-way  MANOVAs  will  be  conducted.  The  independent  variables  will  be  the  degree  of 
satisfaction  (satisfied/not  satisfied),  quality  of  child  care  (high  quality/low  quality),  and  child 
experiences  (positive/negative)  reported  by  mothers.  These  variables  will  be  assessed  through 
mothers'  postseparation  interviews  and  the  primary  caregivers'  interviews  during  the  separation. 

A  2  (condition)  X  2  (deployment  phase)  X  2  (marital  status)  ANOVA  will  be  conducted  to 
determine  whether  maternal  stress  differs  as  a  function  of  condition,  deployment  phase,  and 
marital  status. 

4.0  Conclusions. 

The  objective  of  this  research  is  to  investigate  the  effects  of  intermittent,  military-induced 
separation  on  women  and  their  children  and  to  identify  factors  that  may  mediate  the  effects  of 
separation.  The  first  phase  of  this  project  has  focused  on:  1)  the  development  of  semi-structured 
interviews  and  identification  of  psychological  measures  designed  to  understand  the  effects  of 
deployment  on  military  women;  2)  developing  standards  for  conducting  the  research  and  training 
research  assistants;  3)  identifying  and  recruiting  the  study  sample;  4)  data  collection;  5) 
development  of  a  coding  schedule;  and  6)  further  specification  of  the  data  analyses. 
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The  objectives  of  the  next  phase  of  the  project  are  to:  1)  complete  data  collection;  2) 
complete  data  analysis;  3)  develop  knowledge  of  the  effects  of  deployment  on  women  and  their 
children;  4)  identify  areas  in  which  the  effects  of  separation  on  women  differ  from  findings  on 
military  men;  5)  identify  areas  in  which  the  effects  of  deployment  are  similar  to  men;  6)  identify 
factors  that  may  mediate  the  effects  of  separation;  7)  examine  relations  between  the  effects  of 
deployment  and  intentions  to  reenlist;  8)  make  recommendations  that  may  improve  the  quality  of 
deployment  programs  and  other  services  for  women  and  their  families;  and  9)  begin  the 
dissemination  of  study  findings. 
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Appendix  A 

PREDEPLOYMENT  INTERVIEW  (DEPLOYMENT  SUBJECTS) 


Let  me  just  make  sure  I  have  the  information  about  your  child  correct.  Your  child’s  .. 
natneis  “  -  'aT.--"  -  ”  and  itVa  she7.heX.And  your  child  is  how  old? _ And  you  : 

I’d. like  to  start  with. a  tew  questions  about  your  child  care  arrangements  while  you  are 

at  work;.fK0h;ask’'|hdt^^ho'wi'll,''he*keeping'!‘:child,S'-name;|^^f^^^p^^^^^^^^||| 

make  it  easier,  on  some  of  the  questions  I’ll  show  you  a  card  and  ask  you  to  pick  the 
number  that  best  matches  how  you  feel.  _ 


la.  Who  typically  cares  for  “child’s  name”  while  you  are  at  work? 

a.  child’s  father 

b.  child’s  maternal  grandmother 

c.  child’s  paternal  grandmother 

d.  other  relative  (specify) _ 

e.  babysitter/neighbor  who  is  not  a  relative 

f.  licensed  in-home  care  provider 

g.  licensed  Navy  home  care  provider 

h.  Navy  Child  Development  Center 

i.  other  non-military  daycare  center 

j  other  (specify) _ _ 

lb.  How  comfortable  are  you  with  the  quality  of  the  care  your  child  receives  while  you  are  at 
work? 

(SHOW  CARD  1) 

Very  Uncomfortable  Very  Comfortable 

1  2  3  4  5  6  7 

lc.  How  many  different  full-time  babysitters/daycare  teachers  has  “child’s  name”  had  in  the  last 

year? _ 

ld.  How  long  has  your  child  been  with  his/her  current  full-time  baby sitter/day care  teacher? 


le.  Do  you  ever  feel  guilty  about  leaving  “child’s  name”  to  go  to  work?  YES  NO 


34 


IF  YES  TO  Ie.,  ASK  If. 

If.  How  much  guilt  do  you  feel  about  leaving  “child’s  name”  to  go  to  work? 


(SHOW  CARD  2) 

No  Guilt 

1  2  3  4 

Very  Much  Guilt 

5  6  7 

lg.  Overall,  how  difficult  has  child  care  been? 

(SHOW  CARD  3) 

Not  Difficult 

1  2  3  4  5 

Very  Difficult 

6  7 

lh.  Approximately  how  much  time  have  you  missed  from  work  during  the  past  year  from 
difficulties  due  to  child  care  arrangements?  days 

li.  Do  you  have  any  comments,  concerns,  or  suggestions  about  child  care? 


*  *  *  *  *  #  *  *  #  *  *  *  *  *  *  *  *  *  *  *  *  *  *  #  *  *  ************  *  *  *  ****5 ft  **  ********  *  *  *  *  *  * 


2a.  Who  will  be  “child’s  name’s”  primary  caregiver  during  your  upcoming  deployment? 

a.  child’s  father 

b.  child’s  maternal  grandmother 

c.  child’s  paternal  grandmother 

d.  other  relative  (specify) _ 

e.  babysitter/neighbor  who  is  not  a  relative 

f.  licensed  in-home  care  provider 

g.  licensed  Navy  home  care  provider 

h.  Navy  Child  Development  Center 

i.  other  non-military  daycare  center 

j  other  (specify) _ _ 
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2b.  How  comfortable  are  you  with  the  quality  of  the  care  your  child  will  receive  from  (“child’s 
primary  caregiver”)  while  you  are  on  deployment? 

(SHOW  CARD  4) 

Very  Uncomfortable  Very  Comfortable 

1  2  3  4  5  6  7 

2c.  Do  you  ever  feel  guilty  about  leaving  “child’s  name”  to  go  to  on  deployment? _ YES _ NO 

IF  YES  TO  2c.,  ASK  2d. 

2d.  How  much  guilt  do  you  feel  about  leaving  “child’s  name”  to  go  to  on  deployment? 

(SHOW  CARD  5) 

No  Guilt  Very  Much  Guilt 

1  2  3  4  5  6  7 

2e.  Overall,  how  difficult  has  getting  someone  to  care  for  “child’s  name”  during  deployment 
been? 

(SHOW  CARD  6) 

Not  Difficult  Very  Difficult 

1  2  3  4  5  6  7 

3.  What  effect  do  you  think  long-term  deployment  will  have  on  your  immediate  family? 


4a.  When  you  joined  the  Navy,  at  what  point  did  you  expect  to  get  assigned  to  sea  duty? 

(read  choices) 

a.  initially 

b.  at  some  point  in  your  enlistment 

c.  at  some  point  in  your  career 

d.  never 

4b.  How  many  long-term  deployments  (3  months  or  more)  have  you  experienced  previously? 
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4c.  Have  you  experienced  any  long-term  deployments  (3  months  or  more)  in  the  last  year? 
_ .  If  yes,  how  many?  _ 

4d.  How  much  total  time  have  you  been  away  from  your  child  (in  the  study)  in  the  last  year  because 
of  work  separations/deployments? _ months _ weeks _ days 

4e.  When  was  the  last  time  you  were  away  from  your  child  because  of  work? _ DATE 

4f.  How  long  were  you  away  from  your  child  the  last  time? _ 

IF  MOTHER  WAS  AWAY  FROM  CHILD  DURING  THE  PAST  YEAR,  ASK  4g. 

4g.  Did  your  immediate  family  experience  any  difficulties/strains  as  a  result  of  these  work-related 
separations/deployments  in  the  last  y earl _ 


Now  Ed  like  to  ask  you  a  few  questions  about  “child’s  name’'  health  in  the  past  month. 


5a.  Has  your  child’s  doctor  mentioned  that  “child’s  name”  has  any  health  problems  (e.g., 
for  example  asthma/tonsillitis)?  _ YES  _ NO 

IF  YES  TO  5a,  ASK  5b 

5b.  What  health  problems  has  “child’s  name’s”  child’s  doctor  mentioned? 


5c.  As  compared  to  the  past  year,  have  you  noticed  any  sudden  changes  in  “child’s  name’s” 
health  in  the  past  month ? 

_ yes  _ no 

IF  YES  TO  5c,  ASK  5d 

5d.  What  sudden  changes  have  you  noticed  in  “child’s  name’s”  health  in  the  past  monthl 
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I  Now  I’d  like  to  ask  a  few  questions  about  “child's  name”  behavior  and  mood  in  the  past 


6a.  During  the  past  month,  has  “child’s  name  ’s’’  babysitter/teacher  mentioned  any  changes  in 
“child’s  name”  behavior  or  disposition— how  difficult/fussy/happy  he  or  she  has  been? 
_ yes  _ no 


IF  YES  TO  6a,  ASK  6b 

6b.  What  changes  has  your  child’s  babysitter/teacher  noticed  in  “child’s  name”  during  the  past 
month ?  _ _ _ 


7a  Ha veyou  noticed  any  changes  in  “child’s  name’s”  behavior  or  temperament— his/her 
disposition— how  difficulty/fussy/happy  he/she  has  been  during  the  past  month ? 
_ yes  _ no 


IF  YES  TO  7a,  ASK  7b 

7b.  What  changes  in  “child’s  name”  have  you  noticed  in  the  past  monthl 


' _ Now  Fd  like  to  ask  you  a  few  questions  about  being  a  mother. _ _ 


8a.  Which  of  the  following  is  most  important  to  you?  Which  is  second  most  important? 

(read  choices)  (put  a  “1”  for  most  important,  “2”  for  second  most  important,  and  “3”  for 
least  important) 

_ being  married 

_ being  a  mother 

_ working 

8b.  How  would  you  have  felt  if  you  couldn’t  have  children?  Why? 
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8c.  Would  you  have  adopted?  Why  or  why  not? 


8d.  Have  you  always  wanted  to  have  children?  Why  or  why  not? 


8e.  How  important  is  it  to  you  to  be  a  mother?  Why  or  why  not? 


8f.  How  has  being  a  mother  changed  your  life? 


8g.  How  complete  would  your  life  be  if  you  weren’t  a  mother? 


8h.  In  your  opinion  what  is  the  best  age  for  a  woman  to  have  her  first  child? _ 

8i.  In  your  opinion,  in  trying  to  balance  the  responsibilities  of  motherhood  and  a  Navy 
enlistment/career,  what  is  the  best  time  for  a  Navy  woman  to  have  her  first  child? 

(read  choices) 

a.  anytime 

b.  on  sea  duty 

c.  on  shore  duty 

d.  after  making  Petty  Officer 

e.  other  (specify) _ 
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Now  I’d  like  to  ask  a  few  questions  about  you. 


9a.  How  satisfied  are  you  with  the  emotional  support  you  receive  from  “child’s  name ’s” 
father  (for  example,  advice  when  you  have  a  problem,  suggestions  about 
parenting)? 

(SHOW  CARD  9) 

Very  Dissatisfied  Very  Satisfied 

1  2  3  4  5  6  7 


9b.  How  satisfied  are  you  with  emotional  support  you  receive  from  family  members  other 
than  “child’s  name ’s” father  (for  example,  advice  when  you  have  a  problem, 
suggestions  about  parenting)? 

(SHOW  CARD  7) 

Very  Dissatisfied  Very  Satisfied 

1  2  3  4  5  6  7 


9c.  How  satisfied  are  you  with  emotional  support  you  receive  from  just  friends?  (for 
example,  advice  when  you  have  a  problem,  suggestions  about  parenting)? 

(SHOW  CARD  8) 

Very  Dissatisfied  Very  Satisfied 

1  2  3  4  5  6  7 


9d.  How  satisfied  are  you  with  the  practical  support  you  receive  from  “child’s  name ’s” 
father ?  (for  example,  babysitting,  loaning  you  some  money  when  you  need  it, 
helping  when  your  car  breaks  down)? 

(SHOW  CARD  12) 

Very  Dissatisfied  Very  Satisfied 

1  2  3  4  5  6  7 


9e.  How  satisfied  are  you  with  the  practical  support  you  receive  from  family  members 
other  than  “child’s  name ’s”  father  (so  for  example,  babysitting,  loaning  you  some 
money,  helping  when  your  car  breaks  down)? 

(SHOW  CARD  10) 

Very  Dissatisfied  Very  Satisfied 

1  2  3  4  5  6  7 
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9f.  How  satisfied  are  you  with  the  practical  support  you  receive  from  just  friends 
(for  example,  babysitting,  loaning  you  some  money,  helping  when  your  car  breaks 
down)? 

(SHOW  CARD  10) 

Very  Dissatisfied  Very  Satisfied 

1  2  3  4  5  6  7 


*  *ft ** A*  ** **** *  *  Aft  A  A  AAAAAAAAA AA A A A A A A  A A A  A  A  A  A  A A  A  A  A  A  A  A  A  A  A  A  A  A  A  A  A  A  A  A  A A  A  A  A  A  A  A 

FOR  SINGLE/DIVORCED/SEPARATED  PARENTS  ASK  ONLY  10  AND  11) 

AAA  A  A  AAA  A  AAAAAAAAA  A  A  AAAA  A*  AA  AAA  A  AA  AA*  AAA  A  A  AAA  AA  AA  A  AAAA  ***********  ***£•’ 


10.  Please  rate  the  quality  of  your  relationship  with  “child’s  name’s”  father. 

(SHOW  CARD  13) 

Very  Poor  Very  Good 

1  2  3  4  5  6  7 

1 1 .  How  much  contact  has  “child’s  name”  had  with  his  or  her  father? 

(SHOW  CARD  14) 

a.  No  contact  since  birth 

b.  Once  a  year 

c.  Two  or  three  times  per  year 

d.  Once  a  month 

e.  Twice  a  month 

f.  Once  a  week 

g.  More  than  once  a  week 


12.  How  likely  will  you  be  to  reenlist  at  your  EAOS?  (Expiration  of  Active  Obligated 
Service)(SHOW  CARD  15) 

Very  UnLikely  Very  Likely 

to  Reenlist  to  Reenlist 

1  2  3  4  5  6  7 
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13.  Why  do  you  plan  to  leave  (response  of  l-3)/stay  in  (response  of  5-7)  the  Navy? 
If  respondent  answers  4,  why  are  you  unsure  about  staying  in  the  Navy? 


14.  Please  rate  your  overall  Navy  experience  up.  to  this  point  in  your  career. 

(SHOW  CARD  16) 

Very  Poor  Very  Good 

1  2  3  4  5  6  7 
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Appendix  B 


INITIAL  INTERVIEW  (CONTROL  SUBJECTS) 

Let  me  just  make  sure  1  have  the  information  about  your  child  correct.  Your  child’s 

name  is  “ _ ”,  and  it’s  a  she/he?  And  your  child  is  how  old?  And  you 

are  single/divorced/married? 


make  it  easier,  on  some  of  the  questions  I’ll  show  you  a  card  and  ask  you  to  pick  the 
number  that  best  matches  how  you  feel. 


la.  Who  typically  cares  for  “child’s  name”  while  you  are  at  work? 

a.  child’s  father 

b.  child’s  maternal  grandmother 

c.  child’s  paternal  grandmother 

d.  other  relative  (specify) _ _ 

e.  babysitter/neighbor  who  is  not  a  relative 

f.  licensed  in-home  care  provider 

g.  licensed  Navy  home  care  provider 

h.  Navy  Child  Development  Center 

i.  other  non-military  daycare  center 

j  other  (specify) _ _ 

lb.  How  comfortable  are  you  with  the  quality  of  the  care  your  child  receives  while  you  are  at 
work? 

(SHOW  CARD  1) 

Very  Uncomfortable  Very  Comfortable 

1  2  3  4  5  6  7 

lc.  How  many  different  full-time  babysitters/daycare  teachers  has  “child’s  name”  had  in  the  last 

year? _ 

ld.  How  long  has  your  child  been  with  his/her  current  full-time  babysitter/daycare  teacher? 


le.  Do  you  ever  feel  guilty  about  leaving  “child’s  name”  to  go  to  work? _ YES  _ NO 
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IF  YES  TO  Id.,  ASK  Ie. 

lf.  How  much  guilt  do  you  feel  about  leaving  “child’s  name”  to  go  to  work? 

(SHOW  CARD  2) 

No  Guilt  Very  Much  Guilt 

1  2  3  4  5  6  7 

lg.  Overall,  how  difficult  has  child  care  been? 

(SHOW  CARD  3) 

Not  Difficult  Very  Difficult 

1  2  3  4  5  6  7 

lh.  Approximately  how  much  time  have  you  missed  from  work  during  the  past  year  from 

difficulties  due  to  child  care  arrangements? _ days 

li.  Do  you  have  any  comments,  concerns,  or  suggestions  about  child  care? 


2a.  When  you  joined  the  Navy,  at  what  point  did  you  expect  to  get  assigned  to  sea  duty? 

(read  choices) 

a.  initially 

b.  at  some  point  in  your  enlistment 

c.  at  some  point  in  your  career 

2b.  How  many  long-term  deployments  (3  months  or  more)  have  you  experienced 
previously? _ 

2c.  Have  your  experienced  any  long-term  deployments  (3  months  or  more)  in  the  last 
year? _ .  If  yes,  how  many?  _ 

2d.  How  much  total  time  have  you  been  away  from  your  child  (in  the  study)  in  the  last  year 
because  of  work  separations/deployments? _ months _ weeks _ days 

2e.  When  was  the  last  time  you  were  away  from  your  child  because  of  work? _ DATE 

2f.  How  long  were  you  away  from  your  child  the  last  time? _ 
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IF  MOTHER  WAS  AWAY  FROM  CHILD  DURING  THE  PAST  YEAR,  ASK  2G. 

2g.  Did  your  immediate  family  experience  any  difficulties/strains  as  a  result  of  these  work- 
related  separations/deployment  in  the  last  year? _ 


Now  Fd  like  to  ask  you  a  few  questions  about  “child’s  name”  health  in  the  past  month. 
3a.  Has  your  child’s  doctor  mentioned  that  “child’s  name”  has  any  health  problems  (e.g., 
for  example  asthma/tonsillitis)?  _ YES  _ NO 

IF  YES  TO  3a,  ASK  3b 

3b.  What  health  problems  has  “child’s  name’s”  doctor  mentioned? 


3c.  As  compared  to  the  past  year,  have  you  noticed  any  sudden  changes  in  “child’s  name’s” 
health  in  the  past  month? 

_ yes  _ _  no 

IF  YES  TO  3c,  ASK  3d 

3d.  What  sudden  changes  have  you  noticed  in  “child’s  name’s”  health  in  the  past  month? 


_Now  I’d  like  to  ask  a  few  questions  about  “child’s  name”  behavior  and  mood  in  the  past 


4a.  During  the  past  month ,  has  “child’s  name ’s”  babysitter/teacher  mentioned  any  changes  in 
“child’s  name”  behavior  or  disposition— how  difficult/fussy/happy  he  or  she  has  been? 
_ yes  _ no 
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IF  YES  TO  4a,  ASK  4b 

4b.  What  changes  has  you  child’s  baby  sitter /teacher  noticed  in  “child’s  name”  during  the  past 
month/! 


5a.  Have  you  noticed  any  changes  in  “child’s  name’s”  behavior  or  temperament-his/her 
disposition— how  difficulty/fussy/happy  he/she  has  been  during  the  past  month ? 
_ yes  _ no 


IF  YES  TO  5a,  ASK  5b 

5b.  What  changes  in  “child’s  name”  have  you  noticed  in  the  past  month ? 


Now  I’d  like  to  ask  you  a  few  questions  about  being  a  mother. 


6a.  Which  of  the  following  is  most  important  to  you?  Which  is  second  most  important? 

(READ  LIST)  (PUT  “1”  FOR  MOST  IMPORTANT,  “2”  FOR  SECOND  MOST  IMPORTANT, 
AND  “3”  FOR  LEAST  IMPORTANT.) 

a.  _ being  married 

b.  _ being  a  mother 

c.  _ working 

6b.  How  would  you  have  felt  if  you  couldn’t  have  children?  Why? 


6c.  Would  you  have  adopted?  Why  or  why  not? 
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6d.  Have  you  always  wanted  to  have  children?  Why  or  why  not? 


6e.  How  important  is  it  to  you  to  be  a  mother?  Why  or  why  not? 


6f.  How  has  being  a  mother  changed  your  life? 


6g.  How  complete  would  your  life  be  if  you  weren’t  a  mother? 


6h.  In  your  opinion,  what  is  the  best  age  for  a  woman  to  have  her  first  child? _ 

6i.  In  your  opinion,  in  trying  to  balance  the  responsibilities  of  motherhood  and  a  Navy 
enlistment/career,  what  is  the  best  time  for  a  Navy  woman  to  have  her  first  child? 

(read  choices) 

a.  anytime 

b.  on  sea  duty 

c.  on  shore  duty 

d.  after  making  Petty  Officer 

e.  other  (specify) _ _ 
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7  a.  How  satisfied  are  you  with  the  emotional  support  you  receive  from  “child’s  name ’s” 
father  (for  example,  advice  when  you  have  a  problem,  suggestions  about 
parenting)? 

(SHOW  CARD  4) 

Very  Dissatisfied  Very  Satisfied 

1  2  3  4  5  6  7 

7b.  How  satisfied  are  you  with  emotional  support  you  receive  family  members  other  than 
“child’s  name ’s” father  (for  example,  advice  when  you  have  a  problem, 
suggestions  about  parenting)? 

(SHOW  CARD  5) 

Very  Dissatisfied  Very  Satisfied 

1  2  3  4  5  6  7 

7c.  How  satisfied  are  you  with  emotional  support  you  receive  from  just  friends?  (for 
example,  advice  when  you  have  a  problem,  suggestions  about  parenting)? 

(SHOW  CARD  6) 

Very  Dissatisfied  Very  Satisfied 

1  2  3  4  5  6  7 

7d.  How  satisfied  are  you  with  the  practical  support  you  receive  from  “child’s  name  ’s’’ 
father ?  (for  example,  babysitting,  loaning  you  some  money  when  you  need  it, 
helping  when  your  car  breaks  down)? 

(SHOW  CARD  7) 

Very  Dissatisfied  Very  Satisfied 

1  2  3  4  5  6  7 

7e.  How  satisfied  are  you  with  the  practical  support  you  receive  from  family  members 
other  than  “child’s  name ’s”  father  (for  example,  babysitting,  loaning  you  some 
money,  helping  when  your  car  breaks  down)? 

(SHOW  CARD  8) 

Very  Dissatisfied  Very  Satisfied 

1  2  3  4  5  6  7 
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7f.  How  satisfied  are  you  with  the  practical  support  you  receive  from  just  friends 
(for  example,  babysitting,  loaning  you  some  money  when  you  need  it,  helping 
when  your  car  breaks  down)? 

(SHOW  CARD  9) 

Very  Dissatisfied  Very  Satisfied 

1  2  3  4  5  6  7 


8.  Please  rate  the  quality  of  your  relationship  with  “child’s  name’s”  father. 

(SHOW  CARD  10) 

Very  Poor  Very  Good 

1  2  3  4  5  6  7 

9.  How  much  contact  has  “child’s  name’s”  had  with  his  or  her  father? 

(SHOW  CARD  11) 

a.  No  contact  since  birth 

b.  Once  a  year 

c.  Two  or  three  times  per  year 

d.  Once  a  month 

e.  Twice  a  month 

f.  Once  a  week 

g.  More  than  once  a  week 


************************************************************************ 
****************  *  *  ****************************  *  *  ******  *  *  *  **  *  *  *  ********** 


1 0.  How  likely  will  you  be  to  reenlist  at  your  EAOS?  (Expiration  of  Active  Obligated 
Service)(SHOW  CARD  12) 

Very  UnLikely  Very  Likely 

to  Reenlist  to  Reenlist 

1  2  3  4  5  6  7 
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1 1 .  Why  do  you  plan  to  leave  (response  of  l-3)/stay  in  (response  of  5-7)  the  Navy? 
If  respondent  answers  4,  why  are  you  unsure  about  staying  in  the  Navy? 


12.  Please  rate  your  overall  Navy  experience  up  to  this  point  in  your  career. 

(SHOW  CARD  13) 

Very  Poor  Very  Good 

1  2  3  4  5  6  7 
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Appendix  C 

Questions  Regarding  Shipboard  Pregnancy 


These  questions  are  prefaced  by  explaining  that  we  have  heard  that  sometimes  women  on 
ship  duty  “get  out  ”  of  ship  duty  by  getting  pregnant.  We  also  explain  carefully  that  her  answers 
to  these  questions  about  pregnancy  are  separated from  her  file  and  put  in  a  packet  with  all  other 
participants.  We  reiterate  that  this  information  as  with  all  information  is  confidential. 

1 .  Again,  we’ve  heard  that  sometimes  Navy  women  get  pregnant  to  avoid  sea  duty.  What  is 
your  opinion  about  this? 


2.  Do  you  know  anyone  personally  who  has  gotten  pregnant  to  avoid  sea  duty? _ YES _ NO 

If  yes,  what  happened  exactly? 


3.  If  the  mother  has  been  on  ship  duty  now  or  at  some  point  in  her  career,  ask  “Have  you  ever 

gotten  pregnant  to  get  off  sea  duty?”  _ YES  _  NO 

If  yes,  what  happened  exactly? 
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Appendix  D 


MID-DEPLOYMENT  INTERVIEW  (DEPLOYMENT  SUBJECTS) 

(to  be  completed  at  mid-deployment  by  the  child’s  primary  caregivers) 

1 .  Let  me  make  sure  my  information  is  correct.  You  are  “child’s  name”: 

a.  child’s  father 

b.  child’s  maternal  grandmother 

c.  child’s  paternal  grandmother 

d.  child’s  babysitter 

e.  friend  of  mother 

f.  other  relative _ 

g.  other 

2.  How  long  have  you  been  the  person  most  responsible  for  “child’s  name”  care?  _ 

3.  With  one  being  very  little  and  seven  being  very  much,  how  much  experience  would  you 

say  that  you  have  in  caring  for  young  children? 

Very  Little  Very  Much 

1  2  3  4  5  6  7 

4.  With  one  being  very  uncomfortable  and  seven  being  very  comfortable,  how  comfortable  do 
you  feel  in  caring  for  “child’s  name”? 

Very  Uncomfortable  Very  Comfortable 

1  2  3.4  5  6  7 

5a.  Did  “child’s  name”  respond  to  his/her  mom’s  leaving  for  deployment?  (or  for  out  of  state 
relatives,  right  after  his  mom  left  him/her  to  go  back  to  the  ship?)  _  YES _ NO 

IF  YES  TO  5A,  ASK  5B. 

5b.  How  did  “child’s  name”  respond  when  his/her  mother  initially  left? 
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6.  How  has  “child’s  name”  reacted  to  his/her  mother’s  absence  in  the  last  monthl 


7.  Does  “child’s  name”  go  to  a  babysitter  or  daycare  during  the  day?  _ YES _ NO 

or  Let  me  just  make  sure  I  still  have  the  correct  information  about  “child’s 

name”  childcare.  Is  “person’s  name”  still  caring  for  “child’s  name”  while  you  are  at 

work? 

YES  NO 


Who  is  taking  care  of  “child’s  name”  now?  (Get  childcare  provider’s  name 
and  address) 


(name) 


(address) 


(phone) 

Now  I’d  like  to  ask  you  a  few  questions  about  “child’s  name”  health  in  the  past  month. 

8a.  Has  “child’s  name’s”  doctor  mentioned  that  he/she  has  any  health  problems  (e.g., 
for  example  asthma/tonsillitis)? _ YES  _ NO 

IF  YES  TO  8a,  ASK  8b 

8b.  What  health  problems  has  “child’s  name’s”  doctor  mentioned? 
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9a.  As  compared  to  the  past  year,  have  you  noticed  any  sudden  changes  in  “child’s  name’s” 
health  in  the  past  month ? 

_ yes  _ no 


IF  YES  TO  9a,  ASK  9b 

9b.  What  sudden  changes  have  you  noticed  in  “child’s  name’s”  health  in  the  past  month ? 


Now  I’d  like  to  ask  a  few  questions  about  “child’s  name”  behavior  and  mood  in  the  past 


ONLY  ASK  10a  AND  10b  IF  THE  CHILD  HAS  A  BABYSITTER/DAYCARE  TEACHER 

10a.  During  the  past  month ,  has  “child’s  name ’s”  babysitter /teacher  mentioned  any  changes  in 
“child’s  name”  behavior  or  disposition— how  difficult/fussy/happy  he  or  she  has  been? 
_ yes  _ no 


IF  YES  TO  10a,  ASK  10b 

10b.  What  changes  has  your  child’s  baby sitter /teacher  noticed  in  “child’s  name”  during  the  past 
month ? 


10a.  Have  you  noticed  any  changes  in  “child’s  name’s”  behavior  or  temperament— his/her 
disposition— how  difficulty/fussy/happy  he/she  has  been  during  the  past  month ? 
_ yes  _ no 


IF  YES  TO  11a,  ASK  lib 

11a.  What  changes  in  “child’s  name”  have  you  noticed  in  the  past  month ? 


54 


Appendix  E 


MID-DEPLOYMENT  INTERVIEW  (SHORE  SUBJECTS) 

Let  me  just  make  sure  I  still  have  the  correct  information  about  “child’s  name”  childcare. 
Is  “person’s  name”  still  caring  for  “child’s  name”  while  you  are  at  work? 

_ YES  _ NO 

If  no,  who  is  taking  care  of  “child’s  name”  now?  (Get  childcare  provider’s  name  and 
address) 


(name) 


(address) 


(phone) 

Now  I’d  like  to  ask  you  a  few  questions  about  “child’s  name”  health  in  the  past  month. 


2a.  Has  “child’s  name’s”  doctor  mentioned  that  he/she  has  any  health  problems  (e.g., 
for  example  asthma/tonsillitis)  YES  NO 

IF  YES  TO  2a,  ASK  2b 

2b.  What  health  problems  has  “child’s  name’s”  doctor  mentioned? 


2c.  As  compared  to  the  past  year,  have  you  noticed  any  sudden  changes  in  “child’s  name’s” 
health  in  the  past  month ? 

_ yes  _ no 

IF  YES  TO  2c,  ASK  2d 

2d.  What  sudden  changes  have  you  noticed  in  “child’s  name’s”  health  in  the  past  month ? 
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Now  Fd  like  to  ask  a  few  questions  about  ‘‘child’s  name”  behavior  and  mood  in  the  past 
month  ■>' :  : :  ■  .  -■  '  :  •  -  ■■■  :  :V  :  ;  ■  ■■  , ■  ■ . 


3  a.  During  the  past  month,  has  “child’s  name ’s”  babysitter/teacher  mentioned  any  changes  in 
“child’s  name”  behavior  or  disposition— how  difficult/fussy/happy  he  or  she  has  been? 
_ yes  _ no 


IF  YES  TO  3a,  ASK  3b 

3b.  What  changes  has  your  child’s  babysitter/teacher  noticed  in  “child’s  name”  during  the  past 
month ? 


4a.  Have  you  noticed  any  changes  in  “child’s  name’s”  behavior  or  temperament— his/her 
disposition— how  difficulty/fussy/happy  he/she  has  been  during  the  past  month ? 
_ yes  _ no 


IF  YES  TO  4a,  ASK  4b 

4b.  What  changes  in  “child’s  name”  have  you  noticed  in  the  past  month ? 
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Appendix  F 


POSTDEPLOYMENT  INTERVIEW  (DEPLOYMENT  SUBJECTS) 


Let  me  just  make  sure  I  have  the  information  about  your  child  correct.  Your  child’s 

§§ll§ii 

are-i 


iici  uicjUDi  timt  buiv  i  uavv  uiv  juuvt mauuu  auuut  vui  vunu  wuvu,  •*  vnuu  ^ 

ne  is  “  and  it’s  a  she/he?  And  your  child  is  how  old9  _ .  And  you 

single/divorced/married? 


*WRI 


at  work  and  then  ask  a  few  questions  specifically  about  child  care  while  you  were  on 
deployment.  Please  feel  free  to  say  whatever  you  want.  There  are  no  right  or  wrong 


la.  Who  typically  cares  for  “child’s  name”  while  you  are  at  work? 

a.  child’s  father 

b.  child’s  maternal  grandmother 

c.  child’s  paternal  grandmother 

d.  other  relative  (specify) _ 

e.  babysitter/neighbor  who  is  not  a  relative 

f.  licensed  in-home  care  provider 

g.  licensed  Navy  home  care  provider 

h.  Navy  Child  Development  Center 

i.  other  non-military  daycare  center 

j  other  (specify) _ 

lb.  Is  your  child’s  provider  a  licensed  provider?  _ YES  _ NO 

I’d  like  to  ask  you  a  few  questions  about  child  care  cost  for  all  children  under  13  in  your 
household. 

lc.  How  much  do  you  usually  pay  for  this  arrangement  (what  she  has  mentioned  in  question  la) 

per  week  for  the  target  child? _ 

ld.  Think  about  other  times  that  you  must  have  child  care.  What  is  the  total  amount  that  you  pay 

for  child  care  per  week  for  the  target  child  including  the  cost  of  your  regular  child  care  during 
working  (8  to  5)  hours? _ 

IF  THE  MOTHER  HAS  OTHER  CHILDREN  BESIDES  THE  TARGET  CHILD  UNDER  13, 
ASK  le. 

le.  What  is  the  total  amount  that  you  must  pay  for  child  care  per  week  for  all  of  your  children? 
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lf.  How  many  hours  do  you  work  per  week?  _ _ _ 

lg.  How  many  weeks  do  you  work  per  year?  _ _ 

lh.  How  much  travel  time  (in  minutes)  do  you  need  on  a  daily  basis  to  reach  your  child  care 

provider?  _ 

li.  How  comfortable  are  you  with  the  quality  of  the  care  your  child  receives  while  you  are  at 


work? 

Very  Uncomfortable 

Very  Comfortable 

1  2 

3 

4 

5 

6  7 

lj.  How  many  different  full-time  babysitters/daycare  teachers  has  “child’s  name”  had  in  the  last 

year?  _ 

lk.  How  long  has  your  child  been  with  his/her  current  full-time  babysitter/daycare  teacher? 


ll.  Did  your  babysitter  change  while  you  were  on  deployment?  _ YES  _ NO 

IF  YES  TO  11,  ASK  lm. 

lm.  How  many  different  babysitters  did  “child’s  name”  have  while  you  were  on  deployment? 


ln.  Do  you  ever  feel  guilty  about  leaving. “child’s  name”  to  go  to  work?  _ YES _ NO 

IF  YES  TO  In.,  ASK  Io. 

lo.  How  much  guilt  do  you  feel  about  leaving  “child’s  name”  to  go  to  work? 

No  Guilt  Very  Much  Guilt 

1 .  2  3  4  5  6  7 

lp.  Overall,  how  difficult  has  child  care  been? 

Not  Difficult  Very  Difficult 

1  2  3  4  5  6  7 

lq.  Approximately  how  much  time  have  you  missed  from  work  during  the  past  year  from 

difficulties  due  to  child  care  arrangements? _ days 

lr.  Do  you  have  any  comments,  concerns,  or  suggestions  about  child  care? 
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****  **  *  *  *  *  *  *******  ***********  *  *  *  *  *  *  *  *  *  *  *  *  ****  *  *******  *******  *  *  ********  *  * 


2a.  Who  was  “child’s  name” primary  caregiver  during  the  deployment? 

a.  child’s  father 

b.  child’s  maternal  grandmother 

c.  child’s  paternal  grandmother 

d.  other  relative  (specify) _ 

e.  babysitter/neighbor  who  is  not  a  relative 

f.  licensed  in-home  care  provider 

g.  licensed  Navy  home  care  provider 

h.  Navy  Child  Development  Center 

i.  other  non-military  daycare  center 

j  other  (specify) _ 

2b.  How  comfortable  were  you  with  the  quality  of  the  care  your  child  received  from  (“child’s 
primary  caregiver”)  while  you  were  on  deployment? 

Very  Uncomfortable  Very  Comfortable 

1  2  3  4  5  6  7 

2c.  Did  you  ever  feel  guilty  about  leaving  “child’s  name”  to  go  to  on  deployment?  YES _ NO 

IF  YES  TO  2c.,  ASK  2d. 

2d.  How  much  guilt  did  you  feel  about  leaving  “child’s  name”  to  go  to  on  deployment? 

No  Guilt  Very  Much  Guilt 

1  2  3  4  5  6  7 

2e.  Did  your  child’s  primary  caregiver  change  during  the  deployment? _ YES _ NO 

IF  NO,  SKIP  TO  QUESTION  2j. 

2f.  Prior  to  deployment,  did  you  suspect  that  “primary  caregiver  from  2a”  might  not 
workout?  _ YES  _ NO 

2g.  Did  you  request  emergency  leave  to  make  new  arrangements? _ YES  _ NO 

Was  the  emergency  leave  granted?  _ YES  _ NO 
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2h.  Did  you  use  any  Navy  services  (e.g,%  Ombudsman,  Family  Service  Center)  during 

the  transition  from  one  caregiver  to  another?  _ YES _ NO 

If  yes,  which  ones? _ _ _ 


2i.  How  was  a  new  caregiver  found? 


2j.  Overall,  how  difficult  was  getting  someone  to  care  for  “child’s  name”  during  the  deployment? 

Not  Difficult  Very  Difficult 

1  2  3  4  5  6  7 


3  a.  What  effect  do  you  think  the  long-term  deployment  had  on  your  immediate  family? 


3b.  In  your  opinion,  what  was  the  single  most  difficult  thing  about  the  deployment? 


3  c.  In  your  opinion,  what  was  the  single  best  thing  about  the  deployment? 


4a.  How  much  total  time  have  you  been  away  from  your  child  (in  the  study)  in  the  last  year  because 
of  work  separations/deployments? _ months _ weeks _ days 

4b.  When  was  the  last  time  you  were  away  from  your  child  because  of  work? _ 

{Get  exact  number  of  days  that  she  has  been  back  from  deployment ) 


60 


Now  I’d  like  to  ask  you  a  few  questions  about  “child’s  name”  health  during  the 
_ deployment  and  since  you  got  back  from  deployment. _ 


5a.  As  compared  to  the  past  year,  were  there  any  sudden  changes  in  “child’s  name”  health  while 
you  were  on  deployment ? 

_ yes  _ no 

IF  YES  TO  5a,  ASK  5b 

5b.  What  sudden  changes  in  “child’s  name’s”  health  took  place  while  you  were  on  deployment ? 


5c.  As  compared  to  the  past  year,  were  there  any  sudden  changes  in  “child’s  name’s”  health  since 
you  returned from  deployment ? 

_ yes  _ no 

IF  YES  to  5c,  ASK  5d. 

5d.  What  sudden  changes  in  “child’s  name’s”  health  have  you  noticed  since  you  returned from 
deployment' ? 


Now  I’d  like  to  ask  a  few  questions  about  “child’s  name”  behavior  and  mood  first  while 
you  were  on  deployment  and  since  you  returned  from  deployment. 


6a.  Think  back  to  while  you  were  gone  on  deployment.  As  compared  to  the  past  year,  did 
“child’s  name ’s”  babysitter/teacher  mention  any  changes  in  “child’s  name”  behavior  or 
disposition— how  difficult/fussy/happy  he  or  she  was  while  you  were  gone  on  deployment ? 
_ yes  _ no 


IF  YES  TO  6a,  ASK  6b 

6b.  What  changes  did  your  child’s  babysitter/teacher  notice  in  “child’s  name”  while  you  were 
gone  on  deployment ? _ 
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6c.  Since  you  returned from  deployment ,  has  “child’s  name ’s”  babysitter/teacher  mentioned  any 
changes  in  “child’s  name”  behavior  or  disposition— how  difficult/fiissy/happy  he  or  she  has  been? 
_ yes  _ no 


IF  YES  TO  6c,  ASK  6d 

6d.  What  changes  has  your  child’s  babysitter/teacher  noticed  in  “child’s  name”  since  you 
returned from  deployment ? _ _ 


7a.  Have  noticed  any  changes  in  “child’s  name’s”  behavior  or  temperament-his/her 
disposition—how  difficulty/fussy/happy  he/she  has  been  since  you  returned from  deployment ? 
_ yes  _ no 


IF  YES  TO  7a,  ASK  7b. 

7b.  What  changes  in  “child’s  name”  have  you  noticed  since  you  returned from  deployment ? 


7c.  How  has  “child’s  name”  responded  to  you  since  you  got  back  from  deployment ? 


7d.  Have  you  noticed  any  changes  in  your  relationship  with  “child’s  name”  since  you  got  back 
from  deployment!  _ 


7e.  Did  anything  happen  to  “child’s  name”  or  any  event  occur  that  could  have  negatively 
impacted  “child’s  name”  during  the  deployment?  _ YES _ NO 

IF  YES  to  7e.,  ASK  7f. 

IF  NO  to  7e,  SKIP  TO  QUESTION  8a. 

7f.  What  happened? 
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7g.  How  did  you  handle  this  event? 


7h.  When  (event  from  7g  happened)  did  you  involve  the  people  in  your  chain  of  command? 
_ YES  _ NO 

7i.  How  supportive  were  the  people  in  your  chain  of  command? 

Not  Supportive  Very  Supportive 

1  2  3  4  5  6  7 

_ Now  Fd  like  to  ask  you  a  few  questions  about  being  a  mother. _ 

8a.  Which  of  the  following  is  most  important  to  you?  Which  is  second  most  important? 

(read  choices)  (put  a  “1”  for  most  important,  “2”  for  second  most  important,  and  “3”  for 
least  important) 

_ being  married 

_ being  a  mother 

_ working 

8b.  How  would  you  have  felt  if  you  couldn’t  have  children?  Why? 


8c.  Would  you  have  adopted?  Why  or  why  not? 


8d.  Have  you  always  wanted  to  have  children?  Why  or  why  not? 


8e.  How  important  is  it  to  you  to  be  a  mother?  Why  or  why  not? 


8f.  How  has  being  a  mother  changed  your  life? 


8g.  How  complete  would  your  life  be  if  you  weren’t  a  mother? 


8h.  In  your  opinion  what  is  the  best  age  for  a  women  to  have  her  first  child? _ 

8i.  In  your  opinion,  in  trying  to  balance  the  responsibilities  of  motherhood  and  a  Navy 
enlistment/career,  what  is  the  best  time  for  a  Navy  woman  to  have  her  first  child? 

(read  choices) 

a.  anytime 

b.  on  sea  duty 

c.  on  shore  duty 

d.  after  making  Petty  Officer 

e.  other  (specify) _ 


Now  I’d  like  to  ask  a  few  questions  about  you. 

9a.  How  satisfied  are  you  with  the  emotional  support  you  receive  from  “child’s  name ’s  ” 
father  (for  example,  advice  when  you  have  a  problem,  suggestions  about 
parenting)? 

Very  Dissatisfied  Very  Satisfied 

1  2  3  4  5  6  7 
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9b.  How  satisfied  are  you  with  emotional  support  you  receive  from  family  members  other 
than  “child’s  name ’s” father  (for  example,  advice  when  you  have  a  problem, 
suggestions  about  parenting)? 

Very  Dissatisfied  Very  Satisfied 

1  2  3  4  5  6  7 

9c.  How  satisfied  are  you  with  emotional  support  you  receive  from  just  friends?  (for 
example,  advice  when  you  have  a  problem,  suggestions  about  parenting)? 

Very  Dissatisfied  Very  Satisfied 

1  2  3  4  5  6  7 

9d.  How  satisfied  are  you  with  the  practical  support  you  receive  from  “child’s  name ’s” 
father ?  (for  example,  babysitting,  loaning  you  some  money  when  you  need  it, 
helping  when  your  car  breaks  down)? 

Very  Dissatisfied  Very  Satisfied 

1  2  3  4  5  6  7 

9e.  How  satisfied  are  you  with  the  practical  support  you  receive  from  family  members 
other  than  “child’s  name ’s” father  (for  example,  babysitting,  loaning  you  some 
money,  helping  when  your  car  breaks  down)? 

Very  Dissatisfied  Very  Satisfied 

1  2  3  4  5  6  7 

9f.  How  satisfied  are  you  with  the  practical  support  you  receive  from  just  friends 
(for  example,  babysitting,  loaning  you  some  money,  helping  when  your  car  breaks 
down)? 

Very  Dissatisfied  Very  Satisfied 

1  2  3  4  5  6  7 

*********************************************************************** 

FOR  SINGLE/DIVORCED/SEPARATED  PARENTS  ONLY  ASK  10  AND  11) 

**********  ft  *3 **ft ******************* ft* ***************************** ****** 

10.  Please  rate  the  quality  of  your  relationship  with  “child’s  name’s”  father. 

Very  Poor  Very  Good 

1  2  3  4  5  6  7 
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1 1 .  How  much  contact  has  “child’s  name”  had  with  his  or  her  father? 


a.  No  contact  since  birth 

b.  Once  a  year 

c.  Two  or  three  times  per  year 

d.  Once  a  month 

e.  Twice  a  month 

f.  Once  a  week 

g.  More  than  once  a  week 


************************************************************************ 
Finally,  I’d  like  to  ask  you  a  few  questions  about  your  deployment  and  your  plans  for 


12.  Was  the  deployment  worthwhile  in  terms  of  your  Navy  job?  _ YES  _ NO 

13.  Did  you  gain  new  skills  or  knowledge  as  a  result  of  the  deployment? _ YES _ NO 

14.  Do  you  feel  more  “integrated”  into  the  Navy  now?  _ YES _ NO 

1 5a.  Did  your  plans  in  regard  to  staying  in/leaving  the  Navy  change? _ YES  _ NO 

IF  YES  TO  15a,  ASK  15b. 

15b.  How  have  your  plans  for  staying  in/leaving  the  Navy  changed? 


16.  How  likely  will  you  be  to  reenlist  at  your  EAOS?  (Expiration  of  Active  Obligated  Service) 

Very  UnLikely  Very  Likely 

to  Reenlist  to  Reenlist 

1  2  3  4  5  6  7 

17.  Why  do  you  plan  to  leave  (response  of  l-3)/stay  in  (response  of  5-7)  the  Navy? 

If  respondent  answers  4,  why  are  you  unsure  about  staying  in  the  Navy? 
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18.  Please  rate  your  overall  Navy  experience  up  to  this  point  in  your  career. 


Very  Poor  Very  Good 

1  2  3  4  5  6  7 

19  Do  you  think  that  the  Navy  policy  regarding  women  at  sea  should  be  changed? _ YES _ NO 

20.  If  yes,  how? _ _ _ 
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Appendix  G 

POSTDEPLOYMENT  INTERVIEW  (CONTROL  SUBJECTS) 


Let  me  just  make  sure  I  have  the  information  about  your  child  correct.  Your  child’s 

name  is  “ _ ”,  and  it’s  a  she/he9  And  your  child  is  how  old?  _ .  And  you 

are  single/divorced/married? 

I’d  like  to  start  with  a  few  questions  about  your  child  care  arrangements  while  you  are  * 
at  work.  Please  feel  free  to  sav  whatever  you  want.  There  are  no  right  or  wrong  answers. 


la.  Who  typically  cares  for  “child’s  name”  while  you  are  at  work? 

a.  child’s  father 

b.  child’s  maternal  grandmother 

c.  child’s  paternal  grandmother 

d.  other  relative  (specify) _ 

e.  babysitter/neighbor  who  is  not  a  relative 

f.  licensed  in-home  care  provider 

g.  licensed  Navy  home  care  provider 

h.  Navy  Child  Development  Center 

i.  other  non-military  daycare  center 

j  other  (specify) _ 

lb.  Is  your  child’s  provider  a  licensed  provider? _ YES  _ NO 

I’d  like  to  ask  you  a  few  questions  about  child  care  cost  for  all  children  under  13  in  your 
household. 

lc.  How  much  do  you  usually  pay  for  this  arrangement  (what  she  has  mentioned  in  question  la) 

per  week  for  the  target  child? _ 

ld.  Think  about  other  times  that  you  must  have  child  care.  What  is  the  total  amount  that  you  pay 

for  child  care  per  week  for  the  target  child  including  the  cost  of  your  regular  child  care  during 
working  (8  to  5)  hours? _ 

IF  THE  MOTHER  HAS  OTHER  CHILDREN  BESIDES  THE  TARGET  CHILD  UNDER  13, 
ASK  le. 

le.  What  is  the  total  amount  that  you  must  for  child  care  per  week  for  all  of  your  children? 


If.  How  many  hours  do  you  work  per  week? 
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lg.  How  many  weeks  do  you  work  per  year?  _ 

lh.  How  much  travel  time  (in  minutes)  do  you  need  on  a  daily  basis  to  reach  your  child  care 

provider?  _ 

li.  How  comfortable  are  you  with  the  quality  of  the  care  your  child  receives  while  you  are  at 
work? 

Very  Uncomfortable  Very  Comfortable 

1  2  3  4  5  6  7 

lj.  How  many  different  full-time  babysitters/daycare  teachers  has  “child’s  name”  had  in  the  last 

year?  _ 

lk.  How  long  has  your  child  been  with  his/her  current  full-time  baby sitter/day care  teacher? 


ll.  Did  you  babysitter  change  since  the  very  first  time  we  interviewed  you? _ YES _ NO 

IF  YES  TO  11,  ASK  lm. 

lm.  How  many  different  babysitters  has  “child’s  name”  have  since  the  first  time  we  interviewed 

you?  _ 

ln.  Do  you  ever  feel  guilty  about  leaving  “child’s  name”  to  go  to  work? _ YES  _ NO 

IF  YES  TO  In.,  ASK  Io. 

lo.  How  much  guilt  do  you  feel  about  leaving  “child’s  name”  to  go  to  work? 

No  Guilt  Very  Much  Guilt 

1  2  3  4  5  6  7 

lp.  Overall,  how  difficult  has  child  care  been? 

Not  Difficult  Very  Difficult 

1  2  3  4  5  6  7 

lq.  Approximately  how  much  time  have  you  missed  from  work  during  the  past  year  from 

difficulties  due  to  child  care  arrangements? _ days 

lr.  Do  you  have  any  comments,  concerns,  or  suggestions  about  child  care? 
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************************************************************************ 


2a.  How  much  total  time  have  you  been  away  from  “child  name”  (child  in  the  study)  in  the  last  year 
because  of  work  separations/deployments? _ months _ weeks _ days 

2b.  When  was  the  last  time  you  were  away  from  your  child  because  of  work? _ DATE 

{Get  exact  number  of  days  that  she  has  been  back  from  deployment ?) 

2c.  How  long  were  you  away  from  your  child  the  last  time? _ 


Now  I’d  like  to  ask  you  a  few  questions  about  “child’s  name”  health  in  the  past  month. 


3a.  Has  your  child’s  doctor  mentioned  that  “child’s  name”  has  any  health  problems  (e.g., 
for  example  asthma/tonsillitis)  in  the  past  month? _ YES _ NO 

IF  YES  TO  3a,  ASK  3b 

3b.  What  health  problems  has  “child’s  name’s”  doctor  mentioned? 


3c.  As  compared  to  the  past  year,  have  you  noticed  any  sudden  changes  in  “child’s  name’s” 
health  in  the  past  month ? 

_ yes  _ no 

IF  YES  TO  3c,  ASK  3d 

3d.  What  sudden  changes  have  you  noticed  in  “child’s  name’s”  health  in  the  past  month? 


Now  I’d  like  to  ask  a  few  questions  about  “child’s  name”  behavior  and  mood  in  the  past 
month.  _ :  ;  >  -  -V ;  -■  -  -  7  _ _ 


4a.  During  the  past  month ,  has  “child's  name ’s”  babysitter/teacher  mentioned  any  changes  in 
“child’s  name”  behavior  or  dispo  sition— how  difficult/fussy/happy  he  or  she  has  been? 
_ yes  _ no 
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IF  YES  TO  4a,  ASK  4b 

4b.  What  changes  has  your  child's  baby  sitter /teacher  noticed  in  “child’s  name”  during  the  past 
month ?  _ 


5a.  Have  you  noticed  any  changes  in  “child’s  name’s”  behavior  or  temperament-his/her 
disposition--how  difficulty/fussy/happy  he/she  has  been  during  the  past  month! 
_ yes  _ no 


IF  YES  TO  5a,  ASK  5b 

5b.  What  changes  in  “child’s  name”  have  you  noticed  in  the  past  month! 


Now  I’d  like  to  ask  you  a  few  questions  about  being  a  mother. 


6a.  Which  of  the  following  is  most  important  to  you?  Which  is  second  most  important?  (read 
choices)  (put  a  “1”  for  most  important,  “2”  for  second  most  important,  and  “3”  for  least 
important) 

_ being  married 

_ being  a  mother 

_ working 

6b.  How  would  you  have  felt  if  you  couldn’t  have  children?  Why? 


6c.  Would  you  have  adopted?  Why  or  why  not? 
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6d.  Have  you  always  wanted  to  have  children?  Why  or  why  not? 


6e.  How  important  is  it  to  you  to  be  a  mother?  Why  or  why  not? 


6f.  How  has  being  a  mother  changed  your  life? 


6g.  How  complete  would  your  life  be  if  you  weren’t  a  mother? 


6h.  In  your  opinion  what  is  the  best  age  for  a  woman  to  have  her  first  child? _ 

6i.  In  your  opinion,  in  trying  to  balance  the  responsibilities  of  motherhood  and  a  Navy 
enlistment/career,  what  is  the  best  time  for  a  Navy  woman  to  have  her  first  child? 

(read  choices) 


a.  anytime 

b.  on  sea  duty 

c.  on  shore  duty 

d.  after  making  Petty  Officer 

e.  other  (specify) _ 


_ Now  I’d  like  to  ask  a  few  questions  about  you. _ _ 


7a.  How  satisfied  are  you  with  the  emotional  support  you  receive  from  “child’s  name ’s” 
father  (for  example,  advice  when  you  have  a  problem,  suggestions  about 
parenting)? 

Very  Dissatisfied  Very  Satisfied 

1  2  3  4  5  6  7 
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7b.  How  satisfied  are  you  with  emotional  support  you  receive  from  family  members  other 
than  “ child’s  name ’s”  father  (for  example,  advice  when  you  have  a  problem, 
suggestions  about  parenting)? 

Very  Dissatisfied  Very  Satisfied 

1  2  3  4  5  6  7 

7c.  How  satisfied  are  you  with  emotional  support  you  receive  from  just  friends ?  (for 
example,  advice  when  you  have  a  problem,  suggestions  about  parenting)? 

Very  Dissatisfied  Very  Satisfied 

1  2  3  4  5  6  7 

7d.  How  satisfied  are  you  with  the  practical  support  you  receive  from  “child’s  name ’s” 
father ?  (for  example,  babysitting,  loaning  you  some  money  when  you  need  it, 
helping  when  your  car  breaks  down)? 

Very  Dissatisfied  Very  Satisfied 

1  2  3  4  5  6  7 

7e.  How  satisfied  are  you  with  the  practical  support  you  receive  from  family  members 
other  than  “child’s  name ’s”  father  (for  example,  babysitting,  loaning  you  some 
money,  helping  when  your  car  breaks  down)? 

Very  Dissatisfied  Very  Satisfied 

1  2  3  4  5  6  7 

7f.  How  satisfied  are  you  with  the  practical  support  you  receive  from  just  friends 
(for  example,  babysitting,  loaning  you  some  money,  helping  when  your  car  breaks 
down)? 

Very  Dissatisfied  Very  Satisfied 

1  2  3  4  5  6  7 

** * * *** *** ** A AAA A *** ***************** ** ******** ****************** ****** 

FOR  SINGLE/DIVORCED/SEPARATED  PARENTS  ASK  ONLY  8  AND  9) 

8.  Please  rate  the  quality  of  your  relationship  with  “child’s  name’s”  father. 

Very  Poor  Very  Good 

1  2  3  4  5  6  7 
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9.  How  much  contact  has  “child’s  name’s”  had  with  his  or  her  father? 


a.  No  contact  since  birth 

b.  Once  a  year 

c.  Two  or  three  times  per  year 

d.  Once  a  month 

e.  Twice  a  month 

f.  Once  a  week 

g.  More  than  once  a  week 


10a.  Have  you  plans  in  regards  to  staying  in/leaving  the  Navy  change  since  the  first  time  we 
interviewed  you? _ YES  _ NO 

IF  YES  TO  10a,  ASK  10b 

10b.  How  have  your  plans  for  staying  in/leaving  the  Navy  changed? _ 


1 1 .  How  likely  will  you  be  to  reenlist  at  your  EAOS?  (Expiration  of  Active  Obligated  Service) 

Very  UnLikely  Very  Likely 

to  Reenlist  to  Reenlist 

1  2  3  4  5  6  7 

12.  Why  do  you  plan  to  leave  (response  of  l-3)/stay  in  (response  of  5-7)  the  Navy? 

If  respondent  answers  4,  why  are  you  unsure  about  staying  in  the  Navy? 


1 3 .  Please  rate  your  overall  Navy  experience  up  to  this  point  in  your  career. 

Very  Poor  Very  Good 

1  2  3  4  5  6  7 

14.  Do  you  think  that  the  Navy  policy  regarding  women  at  sea  should  be  changed? _ YES _ NO 

If  yes,  how?  _ 
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Appendix  H 

90-Item  Attachment  Behavior  Q-Sort  Scale 

Mothers  are  asked  to  sort  each  of  the  following  “cards”  into  9  piles  from  “most  like  the  child”  to 
“least  like  the  child.” 

1 .  Child  readily  shares  with  mother  or  lets  her  hold  things  if  she  asks  to. 

2.  When  child  returns  to  mothers  after  playing,  he  is  sometimes  fussy  for  no  clear  reason. 

3.  When  he  is  upset  or  injured,  child  will  accept  comforting  from  adults  other  than  mother. 

4.  Child  is  careful  and  gentle  with  toys  and  pets. 

5.  Child  is  more  interested  in  people  than  in  things. 

6.  When  child  is  near  mother  and  sees  something  he  wants  to  play  with,  he  fusses  or  tries  to  drag 
mother  over  to  it. 

7.  Child  laughs  and  smiles  easily  with  a  lot  of  different  people. 

8.  When  child  cries,  he  cries  hard. 

9.  Child  is  lighthearted  and  playful  most  of  the  time. 

10.  Child  often  cries  or  resists  when  mother  takes  him  to  bed  for  naps  or  at  night. 

1 1 .  Child  often  hugs  or  cuddles  against  mother,  without  her  asking  or  inviting  him  to  do  so. 

12.  Child  quickly  gets  used  to  people  or  things  that  initially  made  him  shy  or  frightened  him. 

13.  When  the  child  is  upset  by  mother’s  leaving,  he  continues  to  cry  or  even  gets  angry  after  she  is 
gone. 

14.  When  child  finds  something  new  to  play  with,  he  carries  it  to  mother  or  shows  it  to  her  from 
across  the  room. 

15.  Child  is  willing  to  talk  to  new  people,  show  them  toys,  or  show  them  what  he  can  do,  if 
mother  asks  him  to. 

16.  Child  prefers  toys  that  are  modeled  after  living  things  (e.g.,  dolls,  stuffed  animals). 

17.  Child  quickly  loses  interest  in  new  adults  if  they  do  anything  that  annoys  him. 

18.  Child  follows  mother’s  suggestions  readily,  even  when  they  are  clearly  suggestions  rather  than 
orders. 

19.  When  mother  tells  child  to  bring  or  give  her  something,  he  obeys. 

20.  Child  ignores  most  bumps,  falls,  or  startles. 

21 .  Child  keeps  track  of  mother’s  location  when  he  plays  around  the  house. 

22.  Child  acts  like  an  affectionate  parent  toward  dolls,  pets,  or  infants. 

23.  When  mother  sits  with  other  family  members,  or  is  affectionate  with  them,  child  tries  to  get 
mom’s  affection  for  himself. 

24.  When  mother  speaks  firmly  or  raises  her  voice  at  him,  child  becomes  upset,  sorry,  or  ashamed 
about  displeasing  her. 

25.  Child  is  easy  for  mother  to  lose  track  of  when  he  is  playing  out  of  her  sight. 

26.  Child  cries  when  mother  leaves  him  at  home  with  babysitter,  father,  or  grandparent. 

27.  Child  laughs  when  mother  teases  him. 

28.  Child  enjoys  relaxing  in  mother’s  lap. 
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29.  At  times,  child  attends  so  deeply  to  something  that  he  doesn’t  seem  to  hear  when  people 
speak  to  him. 

30.  Child  easily  becomes  angry  with  toys. 

3 1 .  Child  wants  to  be  the  center  of  mother’s  attention.  If  mom  is  busy  or  talking  to  someone,  he 
interrupts. 

32.  When  mother  says  “No”  or  punishes  him,  child  stops  misbehaving  (at  least  at  that  time). 
Doesn’t  have  to  be  told  twice. 

33.  Child  sometimes  signals  mother  (or  gives  the  impression)  that  he  wants  to  be  put  down,  and 
then  fusses  or  wants  to  be  picked  right  back  up. 

34.  When  child  is  upset  about  mother  leaving  him,  he  sits  right  where  he  is  and  cries. 

Doesn’t  go  after  her. 

35.  Child  is  independent  with  mother.  Prefers  to  play  on  his  own;  leaves  mother  easily  when  he 
wants  to  play. 

36.  Child  clearly  shows  a  pattern  of  using  mother  as  a  base  from  which  to  explore. 

37.  Child  is  very  active.  Always  moving  around.  Prefers  active  games  to  quiet  ones. 

38.  Child  is  demanding  and  impatient  with  mother.  Fusses  and  persists  unless  she  does  what  he 
wants  right  away. 

39.  Child  is  often  serious  and  businesslike  when  playing  away  from  mother  or  alone  with  his  toys. 

40.  Child  examines  new  objects  or  toys  in  great  detail.  Tries  to  use  them  in  different  ways  or  to 
take  them  apart. 

41.  When  mother  says  to  follow  her,  child  does  so. 

42.  Child  recognizes  when  mother  is  upset. 

43.  Child  stays  closer  to  mother  or  returns  to  her  more  often  than  the  simple  task  of  keeping  track 
of  her  requires. 

44.  Child  asks  for  and  enjoys  having  mother  hold,  hug,  and  cuddle  him. 

45.  Child  enjoys  dancing  or  singing  along  with  music. 

46.  Child  walks  and  runs  around  without  bumping,  dropping,  or  stumbling. 

47.  Child  will  accept  and  enjoy  loud  sounds  or  being  bounced  around  in  play,  if  mother  smiles  and 
shows  that  it  is  supposed  to  be  fun. 

48.  Child  readily  lets  new  adults  hold  or  share  things  he  has,  if  they  ask  to. 

49.  Runs  to  mother  with  a  shy  smile  when  new  people  visit  the  home. 

50.  Child’s  initial  reaction  when  people  visit  the  home  is  to  ignore  or  avoid  them,  even  if  he 
eventually  warms  up  to  them. 

51.  Child  enjoys  climbing  all  over  visitors  when  he  plays  with  them. 

52.  Child  has  trouble  handling  small  objects  or  putting  small  things  together. 

53.  Child  puts  his  arms  around  mother  or  puts  his  hand  on  her  shoulder  when  she  picks  him  up. 

54.  Child  acts  like  he  expects  mother  to  interfere  with  his  activities  when  she  is  simply  trying  to 
help  him  something. 

55.  Child  copies  a  number  of  behaviors  or  way  of  doing  from  watching  mother’s  behavior. 

56.  Child  becomes  shy  or  loses  interest  when  an  activity  looks  like  it  might  be  difficult. 

57.  Child  is  fearless. 

58.  Child  largely  ignores  adults  who  visit  the  home.  Finds  his  own  activities  more  interesting. 
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59.  When  child  finishes  with  an  activity  or  toy,  he  generally  finds  something  else  to  do  without 
returning  to  mother  between  activities. 

60.  If  mother  reassures  him  by  saying  “It’s  okay”  or  “It  won’t  hurt  you”,  child  will  approach  or 
play  with  things  that  initially  made  him  cautious  or  afraid. 

61 .  Plays  roughly  with  mother.  Bumps,  scratches,  or  bites  during  active  play. 

62.  When  child  is  in  a  happy  mood,  he  is  likely  to  stay  that  way  all  day. 

63.  Even  before  trying  things  himself,  child  tries  to  get  someone  to  help  him. 

64.  Child  enjoys  climbing  all  over  mother  when  they  play. 

65.  Child  is  easily  upset  when  mother  makes  him  change  from  one  activity  to  another. 

66.  Child  easily  grows  fond  of  adults  who  visit  his  home  and  are  friendly  to  him. 

67.  When  the  family  has  visitors,  child  wants  them  to  pay  a  lot  of  attention  to  him. 

68.  On  the  average,  child  is  more  active  person  than  mother. 

69.  Rarely  asks  mother  for  help. 

70.  Child  quickly  greets  his  mother  with  a  big  smile  when  she  enters  the  room. 

71.  If  held  in  mother’s  arms,  child  stops  cry  and  quickly  recovers  after  being  frightened  or  upset. 

72.  If  visitors  laugh  at  or  approve  of  something  the  child  does,  he  repeats  it  again  and  again. 

73.  Child  has  a  cuddly  toy  or  security  blanket  that  he  carries  around,  takes  to  bed,  or  holds  when 
upset. 

74.  When  mother  doesn’t  do  what  child  wants  right  away,  he  behaves  as  if  mom  were  not  going 
to  do  it  at  all. 

75  .  At  home,  child  gets  upset  or  cries  when  mother  walks  out  of  the  room. 

76.  When  given  a  choice,  child  would  rather  play  with  toys  than  with  adults. 

77.  When  mother  asks  child  to  do  something  he  readily  understands  what  she  wants. 

78.  Child  enjoys  being  hugged  or  held  by  people  other  than  his  parents  and/or  grandparents. 

79.  Child  easily  becomes  angry  at  mother. 

80.  Child  uses  mother’s  facial  expressions  as  a  good  source  of  information  when  something  looks 
risky  or  threatening. 

81 .  Child  cries  as  a  way  of  getting  mother  to  do  what  he  wants. 

82.  Child  spends  most  of  his  play  time  with  just  a  few  favorite  toys  or  activities. 

83.  When  child  is  bored,  he  goes  to  mother  looking  for  something  to  do. 

84.  Child  makes  at  least  some  effort  to  be  clean  and  tidy  around  the  house. 

85.  Child  is  strongly  attracted  to  new  activities  and  new  toys. 

86.  Child  tries  to  get  mother  to  imitate  him,  and  quickly  notices  and  enjoys  it  when  mom  imitates 
him  on  her  own. 

87.  If  mother  laughs  at  or  approves  of  something  the  child  has  done,  he  repeats  again  and  again. 

88.  When  something  upsets  the  child,  he  stays  where  he  is  and  cries. 

89.  Child  facial  expressions  are  strong  and  clear  when  he  is  playing  with  something. 

90.  If  mother  moves  very  far,  child  follows  along  and  continues  his  play  in  the  area  she  has  moved 
to. 
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Appendix  I 


Maternal  Separation  Anxiety  Scale 

Directions:  The  following  statements  represent  matters  of  interest  and  concern  to  parents.  Not  all 
people  feel  the  same  way  about  them.  Answer  the  statements  as  you  are  feeling  now.  Read  each 
statement  carefully  and  write  the  number  to  the  left  of  the  statement,  on  the  line  provided,  which 
most  reflects  YOUR  degree  of  agreement  or  disagreement.  Try  to  answer  all  statements  without 
skipping  items  or  looking  back.  Answer  all  the  items  without  discussing  any  of  them  with  anyone. 

1 _ 2 _ 3 _ 4 _ 5 

Strongly  Agree  Not  Sure  Disagree  Strongly 
Agree  Disagree 

_  1 .  I  miss  holding  or  cuddling  my  child  when  I  am  away  from  him/her. 

_  2.  My  child  is  happier  with  me  than  with  babysitters  or  teachers. 

_ 3.  Children  will  be  afraid  in  a  new  place  without  their  mother. 

_ 4.  My  life  wouldn’t  be  complete  without  a  career. 

_ 5.  If  a  child  is  independent  and  outgoing,  he/she  will  make  friends  easily  without 

his/her  mother’s  help. 

_ 6.  When  away  from  my  child,  I  often  wonder  if  his/her  physical  needs  (dry  diapers, 

enough  to  eat,  etc.)  are  being  met. 

_ 7.  Holding  and  cuddling  my  child  makes  me  feel  so  good  that  I  really  miss  the 

physical  closeness  when  I’m  away. 

_ 8.  I  am  more  concerned  with  my  child’s  safety  than  a  babysitter  or  teacher. 

_ 9.  It  will  be  difficult  for  my  child  to  adjust  to  someone  else  taking  care  of  him/her. 

_ 10.  I  would  resent  my  job  if  it  meant  I  had  to  be  away  from  my  child. 

_ 1 1 .  My  child  will  benefit  from  group  experience  (i.e.,  nursery  school,  day  care,  kindergarten) 

since  they  will  provide  him/her  with  social  experiences  that  he/she  could  not  get  at  home. 

_ 12.  When  I  am  away  from  my  child,  I  feel  lonely  and  miss  him/her  a  great  deal. 
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3 


1 _ 

Strongly 

Agree 


2 

Agree 


Not  Sure 


4 _ 5 

Disagree  Strongly 
Disagree 


13.  Only  a  mother  just  naturally  knows  how  to  comfort  her  distressed  child. 

.14.  A  child  is  likely  to  get  upset  when  he/she  is  left  with  a  babysitter. 

.15.1  have  a  systematic  plan  for  how  I’m  going  to  build  my  career  in  the  world  of  work. 

.16.  It  is  good  for  my  child  to  spend  time  away  from  me  so  that  he/she  can  learn  to  deal 
independently  with  unfamiliar  people  and  new  situations. 

.17.  I  like  to  have  my  child  close  to  me  at  all  times. 

.18.  Iam  naturally  better  at  keeping  my  child  safe  than  any  other  person. 

19.  I  believe  that  my  child  misses  me  when  I  have  to  let  someone  else  take  care  of  him/her  for 
a  while. 

.20.  A  career  or  job  brings  me  a  lot  of  personal  satisfaction. 

.2 1 .  Even  though  my  child  fusses  a  bit  when  I  leave,  I  know  he/she  will  be  OK  in  a  few 
minutes— after  I’m  out  of  sight. 

.22.  I  don’t  like  to  leave  my  child. 

.23.  My  child  prefers  to  be  with  me  more  than  with  anyone  else. 

.24.  My  child  is  afraid  and  sad  when  he/she  is  not  with  me. 

.25.  I  would  not  regret  postponing  my  career  in  order  to  stay  home  with  my  child. 

26.  My  child  needs  to  spend  time  away  from  me  in  order  to  develop  a  sense  of  being  an 
individual  in  his/her  own  right. 

.27.  When  I’m  separated  from  my  child,  I  wonder  whether  he/she  is  crying  and  missing  me. 

.28.  I  don’t  enjoy  myself  when  I’m  away  from  my  child. 

.29.  I  worry  that  my  child  is  never  really  comfortable  in  an  unfamiliar  setting  if  I’m  not  with 
him/her. 
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3 


4 


5 


1 _ 

Strongly 

Agree 


_ 2 _ 

Agree 


Not  Sure 


Disagree 


Strongly 

Disagree 


30.  Children  are  very  demanding  and  I  often  wish  I  had  more  time  for  a  career. 

.3 1 .  Exposure  to  many  different  people  is  good  for  my  child. 

.32.  I  worry  when  someone  else  cares  for  my  child. 

33.  If  I  could  choose  working  full-time  or  staying  home  with  my  child,  I  would  want  to  stay 
home. 

34.  There  are  times  in  the  lives  of  young  children  when  they  need  to  be  with  people  other 
than  their  mothers. 

.35.  When  away  from  my  child,  I  worry  about  whether  or  not  the  babysitter  is  able  to  soothe 
and  comfort  my  child  if  he/she  is  lonely  or  upset. 
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Appendix  J 
Perceived  Stress  Scale 

The  questions  in  this  scale  ask  you  about  your  feelings  and  thoughts  during  the  last  month. 
In  each  case,  you  will  be  asked  to  indicate  how  often  you  felt  or  thought  a  certain  way.  Although 
some  of  the  questions  are  similar,  there  are  differences  between  them  and  you  should  treat  each 
one  as  a  separate  question.  The  best  approach  is  to  answer  each  question  fairly  quickly.  That  is, 
don’t  try  to  count  up  the  number  or  times  you  felt  a  particular  way,  but  rather  indicate  the 
alternative  that  seems  like  a  reasonable  estimate. 


For  each  question  choose  from  the  following  alternatives: 

0.  never 

1 .  almost  never 

2.  sometimes 

3.  fairly  often 

4.  very  often 

1 .  In  the  last  month,  how  often  have  you  been  upset  because  of 
something  that  happened  unexpectedly? 

2.  In  the  last  month,  how  often  have  you  felt  that  you  were  unable 
to  control  the  important  things  in  your  life? 

3.  In  the  last  month,  how  often  have  you  felt  nervous  and 
“stressed”? 

4.  In  the  last  month,  how  often  have  you  felt  that  you  dealt 
successfully  with  irritating  life  hassles? 

5.  In  the  last  month,  how  often  have  you  felt  that  you  were 
effectively  coping  with  important  changes  that  were  occurring 
in  your  life? 

6.  In  the  last  month,  how  often  have  you  felt  confident  about  your 
ability  to  handle  your  personal  problems? 

7.  In  the  last  month,  how  often  have  you  felt  that  things  were 
going  your  way? 

8.  In  the  last  month,  how  often  have  you  found  that  you  could  not 
cope  with  all  the  things  that  you  had  to  do? 

9.  In  the  last  month,  how  often  have  you  been  able  to  control 
irritations  in  your  life? 

10.  In  the  last  month,  how  often  have  you  felt  that  you  were  on  top 
of  things? 

11.  In  the  last  month,  how  often  have  you  been  angered  because  of 
things  that  happened  that  were  outside  of  your  control? 


0  12  3  4 
0  12  3  4 
0  12  3  4 
0  12  3  4 
0  12  3  4 

0  12  3  4 
0  12  3  4 
0  12  3  4 
0  12  3  4 
0  12  3  4 
0  12  3  4 
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0.  never 

1 .  almost  never 

2.  sometimes 

3.  fairly  often 

4.  very  often 


12. 

13. 

14. 


In  the  last  month,  how  often  have  found  yourself  thinking  about 
things  that  you  have  to  accomplish? 

In  the  last  month,  how  often  have  you  been  able  to  control  the 
way  you  spend  your  time? 

In  the  last  month,  how  often  have  you  felt  difficulties  were 
piling  up  so  high  that  you  could  not  overcome  them? 


0  12  3  4 
0  12  3  4 
0  12  3  4 
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Appendix  K 

Career  Salience  Questionnaire 


Please  indicate  how  much  you  agree  or  disagree  with  each  of  the  following  statements  by  placing 
a  check  on  the  line  under  the  appropriate  category.  Please  try  not  to  leave  any  statement  out. 


(1)  SD  -  Strongly  Disagree 

(2)  D  -  Disagree 

(3)  U  -  Uncertain 

(4)  A  -  Agree 

(5)  SA  -  Strongly  Agree 


1. 

2. 


3. 

4. 

5. 

6. 

7. 

8. 
9. 


I  intend  to  pursue  the  job  of  my  choice  even  if  it  cuts  deeply 
into  the  time  I  have  for  my  family. 

It  is  more  important  to  have  some  leisure  time  after  work,  and 
to  enjoy  some  of  the  adventures  of  the  mind  (art,  music, 
literature,  etc.)  than  to  have  a  job  in  your  chosen  field,  be 
devoted  to  it,  and  be  a  success  at  it. 

If  you  work  very  hard  on  your  job,  you  can’t  enjoy  the  better 
things  in  life. 

Work  is  one  of  the  few  areas  in  life  where  you  can  gain  real 
satisfaction. 

I  intend  to  pursue  the  job  of  my  choice,  even  if  it  limits  my 
personal  freedom  to  enjoy  life. 

To  me,  a  job  should  be  viewed  primarily  as  a  way  of  making 
money. 

I  enjoy  thinking  about  and  making  plans  about  my  future 
career. 

It  is  difficult  to  find  satisfaction  in  life  unless  you  enjoy  your 
job. 

Work  is  one  of  those  necessary  evils. 


SD  D  U  A  SA 

1  2  3  4  5 

1  2  3  4  5 

1  2  3  4  5 

1  2  3  4  5 

1  2  3  4  5 

1  2  3  4  5 

1  2  3  4  5 

1  2  3  4  5 

1  2  3  4  5 


10.  Deciding  on  a  career  is  just  about  the  most  important  decision 
a  person  makes. 

11.  I  don’t  think  too  much  about  what  type  of  job  I’ll  be  in  ten 
years  from  now. 

12.  I’m  ready  to  make  many  sacrifices  to  get  ahead  in  my  job. 


1  2  3  4  5 

1  2  3  4  5 

1  2  3  4  5 
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(1)  SD  -  Strongly  Disagree  (3)  U  -  Uncertain 

(2)  D  -  Disagree  (4)  A  -  Agree  (5)  SA  -  Strongly  Agree 

SD  D  U  A  SA 

13.  I  look  at  a  career  as  a  means  of  expressing  myself.  1  2  3  4  5 

14.  I  would  consider  myself  extremely  “career  minded.”  1  2  3  4  5 

15.  I  could  never  be  truly  happy  in  life  unless  I  achieved  success  in  1  2  3  4  5 

my  job  of  career. 

16.  I  intend  to  pursue  the  job  of  my  choice  even  if  it  allows  only  1  2  3  4  5 

very  little  opportunity  to  enjoy  my  friends. 

17.  I  want  to  be  able  to  pretty  much  forget  my  job  when  I  leave  1  2  3  4  5 

work  in  the  evenings. 

18.  I  started  thinking  about  jobs  and  careers  when  I  was  young.  1  2  3  4  5 

19.  I  intend  to  pursue  the  job  of  my  choice,  even  if  it  leaves  me  1  2  3  4  5 

little  time  for  my  religious  activities. 

20.  It  is  more  important  to  have  a  job  in  your  chosen  field  of  1  2  3  4  5 

interest,  be  devoted  to  it,  and  be  a  success  at  it  than  to  have  a 

family  that  is  closely  knit  and  that  shares  many  experiences. 

21.  The  whole  idea  of  working  and  holding  a  job  is  kind  of  1  2  3  4  5 

distasteful  to  me. 

22.  Planning  for  and  succeeding  in  a  career  is  my  primary  concern.  1  2  3  4  5 

23.  I  often  find  myself  thinking  about  whether  I  will  enjoy  my  1  2  3  4  5 

chosen  field. 

24.  It  is  more  important  to  be  liked  by  your  fellow  men,  devote  1  2  3  4  5 

your  energies  for  the  betterment  of  men,  and  be  at  least  some 

help  to  someone  than  to  have  a  job  in  your  chosen  field  of 
interest,  be  a  success  at  it. 

25.  Planning  for  a  specific  career  usually  is  not  worth  the  effort;  it  1  2  3  4  5 

doesn’t  matter  too  much  what  you  do. 

26.  I  would  move  to  another  part  of  the  country  if  I  thought  it  1  2  3  4  5 

would  help  advance  my  career. 

27.  I  never  really  thought  about  these  types  of  questions  very  1  2  3  4  5 

much. 
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28.  Rank  the  following  activities  in  terms  of  how  much  satisfaction  you  expect  they  will  give 
you  in  your  life.  Rank  them  from  1  (most  satisfaction)  to  6  (least  satisfaction). 

Family  relationships 

_ Leisure  time  recreational  activities 

_ Religious  beliefs  and  activities 

_ Your  career  or  occupation 

_ Participation  as  a  citizen  in  affairs  of  your  community 

_ Participation  in  activities  directed  toward  the  betterment  of  national  or 

international  affairs 
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Appendix  L 


Maternal  Role  Investment  Scale* 

Which  of  the  following  is  most  important  to  you?  Which  is  second  most  important? 

a.  _ being  married 

b.  _ being  a  mother 

c.  _ working 

How  would  you  have  felt  if  you  couldn’t  have  children?  Why? 


Have  you  always  wanted  to  have  children?  Why  or  why  not? 


How  important  is  it  to  you  to  be  a  mother?  Why  or  why  not? 


How  has  being  a  mother  changed  your  life? 


How  complete  would  your  life  be  if  you  weren’t  a  mother? 


*  The  Maternal  Role  Investment  Scale  was  administered  during  the  interview. 
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Appendix  M 

Center  for  Epidemiologic  Studies-Depression  Scale 


Circle  the  number  for  each  statement  which  best  describes  how  often  you  felt  or  behaved  in  this 
way  during  the  past  week. 


Rarely  or  none  of 
the  time  (1  day) 


Some  or  a  little  of 
the  time  (l-2days) 


Occasionally  or  a 
moderate  amount 
of  time  (3-4  days) 


Most  of  all  of  the 
time  (5-7  days) 


0 


1 


2 


3 


During  the  past  week: 

1 .  I  was  bothered  by  things  that  usually  don’t  bother  me. 

2.  I  did  not  feel  like  eating;  my  appetite  was  poor. 

3.  I  felt  that  I  could  not  shake  off  the  blues  even  with  help 
from  family  or  friends. 

4.  I  felt  that  I  was  just  as  good  as  other  people. 

5.  I  had  trouble  keeping  my  mind  on  what  I  was  doing. 

6.  I  felt  depressed. 

7.  I  felt  that  everything  I  did  was  an  effort. 

8.  I  felt  hopeful  about  the  future. 

9.  I  thought  my  life  had  been  a  failure. 

10.1  felt  fearful. 

1 1  .My  sleep  was  restless. 

12.1  was  happy. 

13  .1  talked  less  than  usual. 

14. 1  felt  lonely. 

15.  People  were  unfriendly. 

16. 1  enjoyed  life. 

17. 1  had  crying  spells. 

18. 1  felt  sad. 

19. 1  felt  that  people  disliked  me. 

20. 1  could  not  “get  going.” 


0  1  2 
0  1  2 
0  1  2 

0  1  2 
0  1  2 
0  1  2 
0  1  2 
0  1  2 
0  1  2 
0  1  2 
0  1  2 
0  1  2 
0  1  2 
0  1  2 
0  1  2 
0  1  2 
0  1  2 
0  1  2 
0  1  2 
0  1  2 


3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 
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Appendix  N 


Please 

way. 


1. 

2. 

3. 

4. 

5. 

6. 

7. 

8. 

9. 

10. 
11. 

12. 

13. 

14. 


Self  Analysis  Form 

circle  the  number  for  each  statement  that  best  describes  how  often  you  feel  or  behave  this 


(Never)  1  2  3  4  5  (Always) 


I  am  often  nervous  for  no  reason. 

I  suffer  from  nervousness. 

I  believe  that  I  am  no  more  nervous  than  most  others. 

I  would  describe  myself  as  a  tense  person. 

I  must  admit  that  I  have  at  times  been  worried  beyond 
reason  over  something  that  really  did  not  matter. 

It  makes  me  nervous  to  have  to  wait. 

I  worry  about  terrible  things  that  might  happen. 

I  often  lose  sleep  over  my  worries. 

I  am  easily  startled  by  things  that  happen 
unexpectedly. 

I  often  find  myself  worrying  about  something. 


Never  Always 

1  2  3  4  5 

1  2  3  4  5 

1  2  3  4  5 

1  2  3  4  5 

1  2  3  4  5 

1  2  3  4  5 

1  2  3  4  5 

1  2  3  4  5 

1  2  3  4  5 

1  2  3  4  5 


I  sometimes  get  myself  into  a  state  of  tension  and  1  2  3  4  5 

turmoil  as  I  think  of  the  day’s  events. 


There  are  days  when  I’m  “on  edge”  all  of  the  time.  1  2  3  4  5 

I  am  able  to  remain  calm  even  though  those  around  me  1  2  3  4  5 

worry. 


I  am  easily  “rattled”  at  certain  moments. 


2  3  4  5 


89 


Appendix  O 

Colorado  Childhood  Temperament  Inventory 


Not  at  all  like 
the  child 


Child  makes  friends  easily.  1 

Child  reacts  intensely  when  upset.  1 

Child  persists  at  a  task  until  1 

successful. 

If  talked  to,  child  stops  crying.  1 

Child  makes  faces  at  new  foods.  1 

Child  is  always  on  the  go.  1 

Child  tends  to  be  shy.  1 

Plays  with  a  single  toy  for  long  1 

periods  of  time. 

Child  stopped  fussing  whenever  1 

someone  talked  to  him  or  picked 
him  up. 

Child  has  strong  likes  and  1 

dislikes  in  food. 

Child  often  fusses  and  cries.  1 

When  child  moves  about,  he  1 

usually  moves  slowly. 

Child  is  very  sociable.  1 

Child  goes  from  toy  to  toy  quickly.  1 

Child  tolerates  frustration  well.  1 

Child  tends  to  be  somewhat  emotional.  1 

Rarely  took  a  new  food  without  fussing.  1 

Child  is  off  and  running  as  soon  as  he  1 

wakes  up  in  the  morning. 

Whenever  child  starts  crying,  he  can  be  1 

easily  distracted. 

Child  is  very  friendly  with  strangers.  1 

With  a  difficult  toy,  child  gives  up  quite  easily.  1 

When  upset  by  an  unexpected  situation,  child  1 

calms  down. 

Child  consistently  dislikes  many  kinds  of  food.  1 
Child  cries  easily.  1 


2 

2 

2 

2 

2 

2 

2 

2 

2 


2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 


3 

3 

3 

3 

3 

3 

3 

3 

3 


3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 


A  lot  like 
the  child 

4  5 

4  5 

4  5 

4  5 

4  5 

4  5 

4  5 

4  5 

4  5 


4  5 

4  5 

4  5 

4  5 

4  5 

4  5 

4  5 

4  5 

4  5 

4  5 

4  5 

4  5 

4  5 

4  5 

4  5 
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Appendix  P 


Child  Behavior  Checklist  (2/3) 

Below  is  a  list  of  items  that  describe  children.  For  each  item  that  describes  the  child  now  or  within  that  past 
2  months,  please  circle  the  2  if  the  item  is  very  true  or  often  true  of  the  child.  Circle  the  1  if  the  item  is 
somewhat  or  sometimes  true  of  the  child.  If  the  item  is  not  true  of  the  child,  circle  the  0.  Please  answer  all 
items  as  well  as  you  can,  even  if  some  do  not  seem  to  apply  to  the  child. 


0  =  Not  True  (as  far  as  you  know) 


1  =  Somewhat  or  Sometimes  True  2  =  Very  True  or  Often  True 


1 .  Aches  or  pains  (without  medical  cause) 

2.  Acts  too  young  for  age 

3.  Afraid  to  try  new  things 

4.  Avoids  looking  others  in  the  eye 

5.  Can’t  concentrate,  can’t  pay  attention  for  long 

6.  Can’t  sit  still  or  restless 

7.  Can’t  stand  having  things  out  of  place 

8.  Can’t  stand  waiting;  wants  everything  now 

9.  Chews  on  things  that  aren’t  edible 

10.  Clings  to  adults  or  too  dependent 

1 1 .  Constantly  seeks  help 

12.  Constipated,  doesn’t  move  bowels 

13.  Cries  a  lot 

14.  Cruel  to  animals 

15.  Defiant 

16.  Demands  must  be  met  immediately 

17.  Destroys  his/her  own  things 

18.  Destroys  things  belonging  to  his/her  family  or 
other  children 

19.  Diarrhea  or  loose  bowels  when  not  sick 

20.  Disobedient 

21 .  Disturbed  by  any  change  in  routine 

22.  Doesn’t  want  to  sleep  alone 

23.  Doesn’t  answer  when  people  talk  to  his/her 

24.  Doesn’t  eat  well 

25.  Doesn’t  get  along  with  other  children 

26.  Doesn’t  know  how  to  have  fun,  acts  like  a 
little  adult 

27.  Doesn’t  seem  to  feel  guilty  after  misbehaving 

28.  Doesn’t  want  to  go  out  of  home 

29.  Easily  frustrated 

30.  Easily  jealous 

3 1 .  Eats  or  drinks  things  that  are  not  food 

32.  Fears  certain  animals,  situations,  or  places 


0  1  2 
0  1  2 
0  1  2 
0  1  2 
0  1  2 
0  1  2 
0  1  2 
0  1  2 
0  1  2 
0  1  2 
0  1  2 
0  1  2 
0  1  2 
0  1  2 
0  1  2 
0  1  2 
0  1  2 
0  1  2 

0  1  2 
0  1  2 
0  1  2 
0  1  2 
0  1  2 
0  1  2 
0  1  2 
0  1  2 

0  1  2 
0  1  2 
0  1  2 
0  1  2 
0  1  2 
0  1  2 


33.  Feelings  are  easily  hurt 

34.  Gets  hurt  a  lot,  accident  prone 

35.  Gets  in  many  fights 

36.  Gets  into  everything 

37.  Gets  too  upset  when  separated  from  parents 

38.  Has  trouble  getting  to  sleep 

39.  Headaches  (without  medical  cause) 

40.  Hits  others 

41 .  Holds  his/her  breath 

42.  Hurts  animals  or  people  without  meaning  to 

43.  Looks  unhappy  without  good  reason 

44.  Angry  moods 

45.  Nausea,  feels  sick  (without  medical  cause) 

46.  Nervous  movements  or  twitching 

47.  Nervous,  highstrung,  or  tense 

48.  Nightmares 

49.  Overeating 

50.  Overtired 

51.  Overweight 

52.  Painful  bowel  movements 

53.  Physically  attacks  people 

54.  Picks  nose,  skin,  or  other  parts  of  body 

55.  Plays  with  own  sex  parts  too  much 

56.  Poorly  coordinated  or  clumsy 

57.  Problems  with  eyes 

58.  Punishment  doesn’t  change  his/her  behavior 

59.  Quickly  shifts  from  one  activity  to  another 

60.  Rashes  or  other  skin  problems 

61.  Refuses  to  eat 

62.  Refuses  to  play  active  games 

63.  Repeatedly  rocks  head  or  body 

64.  Resists  going  to  bed  at  night 

65.  Resists  toilet  training 

66.  Screams  a  lot 


0  1  2 
0  1  2 
0  1  2 
0  1  2 
0  1  2 
0  1  2 
0  1  2 
0  1  2 
0  1  2 
0  1  2 
0  1  2 
0  1  2 
0  1  2 
0  1  2 
0  1  2 
0  1  2 
0  1  2 
0  1  2 
0  1  2 
0  1  2 
0  1  2 
0  1  2 
0  1  2 
0  1  2 
0  1  2 
0  1  2 
0  1  2 
0  1  2 
0  1  2 
0  1  2 
0  1  2 
0  1  2 
0  1  2 
0  1  2 
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67.  Seems  unresponsive  to  affection 

0 

1 

2 

81 .  Stubborn,  sullen,  or  irritable 

0 

1 

2 

68.  Self-conscious  or  easily  embarrassed 

0 

1 

2 

82.  Sudden  changes  in  mood  or  feelings 

0 

1 

2 

69.  Selfish  or  won’t 

0 

1 

2 

83.  Sulks  a  lot 

0 

1 

2 

70.  Shows  little  affection  toward  people 

0 

1 

2 

84.  Talks  or  cries  out  in  sleep 

0 

1 

2 

71.  Shows  little  interest  in  things  around  him/her 

0 

1 

2 

85.  Temper  Tantrums  or  hot  temper 

0 

1 

2 

72.  Shows  too  little  fear  of  getting  hurt 

0 

1 

2 

86.  Too  concerned  with  neatness  or  cleanliness 

0 

1 

2 

73.  Too  shy  or  timid 

0 

1 

2 

87.  Too  fearful  or  anxious 

0 

1 

2 

74.  Sleeps  less  than  most  children  during  the  day 

0 

1 

2 

88.  Uncooperative 

0 

1 

2 

and/or  night 

89.  Underactive,  slow  moving,  or  lacks  energy 

0 

1 

2 

75.  Smears  or  plays  with  bowel  movements 

0 

1 

2 

90.  Unhappy,  sad,  or  depressed 

0 

1 

2 

76.  Speech  problems 

0 

1 

2 

91 .  Unusually  loud 

0 

1 

2 

77.  Stares  into  space  or  seems  preoccupied 

0 

1 

2 

92.  Upset  by  new  people  or  situations 

0 

1 

2 

78.  Stomachaches  or  cramps  (without  medical  cause)  0 

1 

2 

93.  Vomiting,  throwing  up 

0 

1 

2 

79.  Stores  up  many  things  he/she  doesn’t  need 

0 

1 

2 

94.  Wakes  up  often  at  night 

0 

1 

2 

80.  Strange  behavior 

0 

1 

2 

95.  Wanders  away  from  home 

0 

1 

2 

96.  Wants  a  lot  of  attention 

0 

1 

2 

97.  Whining 

0 

1 

2 

98.  Withdrawn,  doesn’t  get  involved 

0 

1 

2 

99.  Worries 

0 

1 

2 
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Appendix  Q 


Child  Behavior  Checklist  (4-16) 

Below  is  a  list  of  items  that  describe  children  and  youth.  For  each  item  that  describes  your  child 
now  or  within  the  past  7  months,  please  circle  the  2  if  the  item  is  very  true  or  often  true  of  your 
child.  Circle  the  1  if  the  item  is  somewhat  or  sometimes  true  of  your  child.  If  the  item  is  not  true 
of  your  child,  circle  the  0.  Please  answer  all  items  as  well  as  you  can,  even  if  some  do  not  seem  to 
apply  to  your  child. 

0  =  Not  True  (as  far  as  you  know)  1  =  Somewhat  or  Sometimes  True  2  =  Very  True  or  Often  True 


1.  Acts  too  young  for  his/her  age  0 

2.  Allergy  0 

3.  Argues  a  lot  0 

4.  Asthma  0 

5.  Behaves  like  opposite  sex  0 

6.  Bowel  movements  outside  toilet  0 

7.  Bragging,  0 

8.  Can’t  concentrate,  can’t  pay  attention  for  long  0 

9.  Can’t  get  his/her  mind  off  certain  thoughts;  0 

obsessions  0 

10.  Can’t  sit  still,  restless,  or  hyperactive  0 

1 1 .  Clings  to  adults  or  too  dependent  0 

12.  Complains  of  0 

13.  Confused  or  seems  to  be  in  a  fog  0 

14.  Cries  a  0 

15.  Cruel  to  animals  0 

16.  Cruelty,  bulling,  or  meanness  to  others  0 

17.  Day-dreams  or  gets  lost  in  his/her  thoughts  0 

18.  Deliberately  harms  self  or  attempts  suicide  0 

19.  Demands  a  lot  of  attention  0 

20.  Destroys  his/her  own  things  0 

2 1 .  Destroys  things  belonging  to  his/her  family  0 

or  others  0 

22.  Disobedient  at  0 

23.  Disobedient  at  school  0 

24.  Doesn’t  eat  0 

25.  Doesn’t  get  along  with  other  kids  0 

26.  Doesn’t  seem  to  feel  guilty  after  misbehaving  0 

27.  Easily  jealous  0 

28.  Eats  of  drinks  things  that  are  not  food  0 

29.  Fears  certain  animals,  situations,  or  places,  0 

other  than  school  0 

30.  Fears  going  to  0 

3 1 .  Fears  he/she  might  think  or  do  something  0 

bad  0 

32.  Feels  he/she  has  to  be  perfect  0 

33.  Feels  or  complains  that  no  one  loves  him/her  0 

34.  Feels  others  are  out  to  get  him/her  0 

35.  Feels  worthless  or  inferior  0 

36.  Gets  hurt  a  lot,  accident-prone  0 

37.  Gets  in  many  0 

38.  Gets  teased  a  lot  0 


1  2 
1  2 
1  2 
1  2 
1  2 
1  2 
1  2 
1  2 
1  2 
1  2 
1  2 
1  2 
1  2 
1  2 
1  2 
1  2 
1  2 
1  2 
1  2 
1  2 
1  2 
1  2 
1  2 
1  2 
1  2 
1  2 
1  2 
1  2 
1  2 
1  2 
1  2 
1  2 
1  2 
1  2 
1  2 
1  2 
1  2 
1  2 
1  2 
1  2 
1  2 
1  2 


39.  Hangs  around  with  others  who  get  in  trouble  0 

40.  Hears  sounds  or  voices  that  aren’t  there  0 

4 1 .  Impulsive  or  acts  without  thinking  0 

42.  Would  rather  be  alone  than  with  others  0 

43.  Lying  or  cheating  0 

44.  Bites  fingernails  0 

45.  Nervous,  highstrung,  or  tense  0 

46.  Nervous  movements  or  twitching  0 

47.  Nightmares  0 

48.  Not  like  by  other  kids  0 

49.  Constipated,  doesn’t  move  bowels  0 

50.  Too  fearful  or  anxious  0 

51.  Feels  dizzy  0 

52.  Feels  too  guilty  0 

53.  Overeating  0 

54.  Overtired  0 

55.  Overweight  0 

56.  Physical  problems  without  known  medical 
cause: 

a.  Aches  or  pains  (not  stomach  or  headaches)  0 

b.  Headaches  0 

c.  Nausea,  feels  sick  0 

d.  Problems  with  eyes  (not  corrected  by  glasses)  0 

e.  Rashes  or  other  skin  problems  0 

f.  Stomachaches  or  cramps  0 

g.  Vomiting,  throwing  up  0 

h.  Other  0 

57.  Physically  attacks  people  0 

58.  Picks  nose,  skin,  or  other  parts  of  body  0 

59.  Plays  with  own  sex  parts  in  public  0 

60.  Plays  with  own  sex  parts  too  much  0 

6 1 .  Poor  school  work  0 

62.  Poorly  coordinated  or  clumsy  0 

63 .  Prefers  being  with  older  kids  0 

64.  Prefers  being  with  younger  kids  0 

65.  Refuses  to  talk  0 

66.  Repeats  certain  acts  over  and  over  0 

compulsions 

67.  Rims  away  from  home  0 

68.  Screams  a  lot  0 

69.  Secretive,  keeps  things  to  self  0 

70.  Sees  tilings  that  aren’t  there  0 


1  2 
1  2 
1  2 
1  2 
1  2 
1  2 
1  2 
1  2 
1  2 
1  2 
1  2 
1  2 
1  2 
1  2 
1  2 
1  2 
1  2 


1  2 
1  2 
1  2 
1  2 
1  2 
1  2 
1  2 
1  2 
1  2 
1  2 
1  2 
1  2 
1  2 
1  2 
1  2 
1  2 
1  2 
1  2 

1  2 
1  2 
1  2 
1  2 
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71.  Self-conscious  or  easily  embarrassed  0 

72.  Sets  fires  0 

73.  Sexual  problems  0 

74.  Showing  off  or  clowning  0 

75.  Shy  or  timid  0 

76.  Sleeps  less  than  most  kids  0 

77.  Sleeps  more  than  most  kids  during  day  0 

and/or  night 

78.  Smears  or  plays  with  bowel  movements  0 

79.  Speech  problem  0 

80.  Stares  blankly  0 

81.  Steals  at  home  0 

82.  Steals  outside  the  home  0 

83.  Stores  up  things  he/she  doesn’t  need  0 

84.  Strange  behavior  0 

85.  Strange  ideas  0 

86.  Stubborn,  sullen,  or  irritable  0 

87.  Sudden  changes  in  mood  or  feelings  0 

88.  Sulks  a  lot  0 

89.  Suspicious  0 

90.  Searing  or  obscene  language  0 

9 1 .  Talks  about  killing  self  0 

92.  Talks  or  walks  in  sleep  0 

93.  Talks  too  much  0 

94.  Teases  a  lot  0 

95.  Temper  tantrums  or  hot  temper  0 

96.  Thinks  about  sex  too  much  0 

97.  Threatens  people  0 

98.  Thumb-sucking  0 

99.  Too  concerned  with  neatness  or  cleanliness  0 


12  100.  Trouble  sleeping 

1  2  101 .  Truancy,  skips  school 

1  2  102.  Underactive,  slow  moving, 

1  2  or  lacks  energy 

1  2  103.  Unhappy,  sad,  or  depressed 

1  2  104.  Unusually  loud 

1  2  105.  Uses  alcohol  or  drugs  for 

nonmedical  purposes 
12  106.  Vandalism 

12  107.  Wets  self  during  the  day 

1  2  108.  Wets  the  bed 

12  109.  Whining 

1  2  110.  Wishes  to  be  of  opposite  sex 

1  2  111.  Withdrawn,  doesn’t  get  involved 

1  2  with  others 

1  2  112.  Worries 

1  2  113.  Please  write  in  any  problems  your 

1  2  child  has  that  were  not  listed  above 

1  2 

1  2 

1  2 

1  2 

1  2 

1  2 

1  2 

1  2 

1  2 

1  2 

1  2 

1  2 


0  1  2 
0  1  2 
0  1  2 
0  1  2 
0  1  2 
0  1  2 
0  1  2 
0  1  2 
0  1  2 
0  1  2 
0  1  2 
0  1  2 
0  1  2 
0  1  2 


0  1  2 
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Appendix  R 

Background  Questionnaire  (Final  Interview) 

1.  How  long  have  you  been  in  the  Navy?  _ years _ months 

2.  How  long  have  you  been  assigned  to  the  present  command?  _ years 

3.  Have  you  ever  been  assigned  to  a  ship/sea  duty? _ 


4.  If  yes,  what  type  of  command? _ 

5.  How  long  were  you  assigned? _ years _ months 


6.  What  is  your  age? 


7.  What  is  your  race/ethnicity? 


a.  African-American 

b.  Mexican/Hispanic  American 

c.  White,  non-Hispanic 

d.  Pacific  Islander 

e.  American  Indian 

f.  other  (please  specify) _ 


8.  What  is  the  highest  level  of  education  that  you  have  achieved? 

a.  some  high  school,  but  no  degree 

b.  home  schooling  certificate 

c.  GED 

d.  high  school  degree 

e.  vo-tech  associate  degree 

f.  some  college 

g.  college  degree  (B. A.,  B.S.) 

h.  some  Master’s  courses 

i.  Master’s  degree 

9.  What  is  your  marital  status?  a.  single,  never  married 

b.  divorced 

c.  married 

d.  living  together 

e.  widowed 

f.  separated 

10.  If  married/living  together,  how  long  have  you  been  together?  _ 


months 
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1 1 .  How  many  times  have  you  been  married?  _ _ 

12.  What  is  your  rating?  _ 

(please  be  specific) 


13.  Please  circle  your  paygrade 


a. 

El 

b. 

E2 

c. 

E3 

d. 

E4 

e. 

E5 

f. 

E6 

g- 

E7 

h. 

E8 

i. 

E9 

14.  Please  list  the  sex  and  age  of  your  children.  Please  put  a  *  by  any  children  who  do 
not  usually  live  with  you.  Please  put  an  S  by  all  step-children. 

Child’s  Sex  Child’s  Birth  Date 


15.  Have  you  ever  attended  deployment  programs  offered  by  Navy  Family  Services? _ YES 


16.  Please  indicate  the  number  of  times  that  you  have  attended  each  of  the  following  programs: 

For  current  deployment  Number  of  times  for  prior 

deployments 


Couples  Predeployment 


Parent-Child  Predeployment 
Reunion 


1 7.  Please  provide  us  with  your  total  family’s  net  yearly  income. 

If  SINGLE,  please  go  to  Question  30. 

18.  What  is  your  husband’s  (ex-husband’s)  age?  _ 


NO 
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19.  What  is  your  husband’s  (ex-husband’s)  ethnicity? 


a.  African-American 

b.  Mexican/Hispanic  American 

c.  White,  non-Hispanic 

d.  Pacific  Islander 

e.  American  Indian 

f.  other  (please  specify) _ 


20.  What  is  the  highest  level  of  education  that  your  husband  (ex-husband)  has  achieved? 

a.  some  high  school,  but  no  degree 

b.  home  schooling  certificate 

c.  GED 

d.  high  school  degree 

e.  vo-tech  associate  degree 

f.  some  college 

g.  college  degree  (B.A.,  B.S.) 

h.  some  Master’s  courses 

i.  Master’s  degree  (M.Ed.,  M.B.A.) 

j.  Ph  D.,  M.D.,  J.D. 

21.  What  is  your  husband’s  (ex-husband’s)  occupation,  rating,  or  officer  occupation? 
_ (please  be  specific) 

22.  Please  provide  us  with  your  total  family’s  net  yearly  income. _ 

If  your  husband/ex-husband  is  NOT  in  the  Navy,  please  skip  to  QUESTION  30. 

23.  How  long  has  your  husband/ex-husband  been  in  the  Navy?  _ 

24.  How  many  long-term  deployments  (3  months  or  more)  has  he  experienced  previously?  _ 

25.  Has  he  experienced  any  long-term  deployments  (3  months  or  more)  in  the  last  year? _ 

26.  How  long  has  your  husband/ex-husband  been  away  from  your  child  (in  the  study)  since  he/she  was 

bom  because  of  work  separations/deployments? _ months _ weeks _ days 

27.  When  was  his  last  separation  from  your  child  (participating  in  the  study)? _ date 

28.  How  long  did  his  last  separation  from  the  child  (participating  in  the  study)  last? _ 

months _ weeks _ days 
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29.  Please  circle  your  husband’s/ex-husband’s  paygrade.  a.  El  j.  01 

b.  E2  k.  02 

c.  E3  1.  03 

d.  E4  m.  04 

e.  E5  n.  05 

f  E6 

g.  E7 

h.  E8 

i.  E9 


30.  So  that  we  can  contact  your  child’s  daycare  teacher/home-care  provider/babysitter,  please  list 
your  child  care  provider’s  name,  mailing. address,  and  phone  number. 


(name) 


(address) 


(phone  number) 
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Appendix  S 


Coding  for  Semi-Structured  Maternal  Interviews  (Deployment  Subjects  =  Time  1) 

Who  typically  cares  for  “child’s  name  ”  while  you  are  at  work? 

la.  a=01 
b=02 
c=03 
d=04 
e=05 
f=06 
g=07 
h=08 
i=09 
j=10 

*Note  the  final  number  must  always  be  2  digits. 

How  comfortable  are  you  with  the  quality  of  the  care  your  child  receives  while  you  are  at  work? 

lb.  Number  from  1  -  7 

How  many  different  full-time  babysitters/daycare  teachers  has  “child's  name”  had  in  the  last 

year? 

lc.  Number  from  0-9 

How  long  has  the  child  been  with  his  or  her  current  baby sitter /day care  teacher? 

ld.  Convert  into  months  (e.g.,  1  year  =  12  months;  2  weeks  or  less  =  0— Range  =  00  to  60) 

*Note  the  final  score  must  always  be  2  digits. 

Do  you  ever  feel  guilty  about  leaving  “child’s  name  ”  to  go  to  work? 

le.  l=yes  2  =  no 

How  much  guilt  do  you  feel  about  leaving  “child’s  name  ”  to  go  to  work? 

lf.  Number  from  1-7 

Overall,  how  difficult  has  child  care  been? 

lg.  Number  from  1-7 

Approximately  how  much  time  have  you  missed from  work  during  the  past  year  from  difficulties  due  to 

child  care  arrangements? 

lh.  Number  of  days  from  000  to  365 

*Note  the  number  must  always  be  3  digits. 
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Do  you  have  any  comments,  concerns,  or  suggestions  about  child  care? 
li.  1  =  Flexible  hours  (e.g.,  more  night  hours;  more  morning  hours) 

2  =  cost  (high/expensive) 

3  =  concerns  about  provider  (e.g.,  love  them  like  mother  does;  at-home  care  providers 

need  to  be  monitored/quality  for  price) 

4  =  environmental  concerns  (e.g.,  food,  no.  of  other  children,  are  they  getting  enough 

attention) 

5  =  availability  of  child  care  (e.g.,  hard  to  find) 

6  =  waiting  list  for  Navy  child  care 

7  =  no 

8  =  positive  comments 

9  =  cost  is  low 

10  =  mothers  should  stay  home  with  child  as  long  as  possible 

1 1  =  distance  from  work 

*Note  the  participant  could  have  more  than  one  code. 

*  Must  always  have  2  numbers  (e.g.,  01) 

Who  will  be  your  child’s  primary  caregiver  during  your  upcoming  deployment? 

2a.  a  =  1 
b  =  2 
c  =  3 
d  =  4 
e  =  5 
f  =  6 
g  =  7 
h  =  8 
1  =  9 
j  =  10 


How  comfortable  are  you  with  the  quality  of  the  care  your  child  will  receive  from  (“child’s  primary 
caregiver”)  while  you  are  on  deployment? 

2b.  Number  from  1  -  7 

Do  you  ever  feel  guilty  about  leaving  “child’s  name  ”  to  go  on  deployment? 

2c.  1  =  yes 

2  =  no 

How  much  guilt  do  you  feel  about  leaving  “child’s  name  ”  to  go  on  deployment? 

2d.  Number  from  1-7 

Overall,  how  difficult  has  getting  someone  to  care  for  “child’s  name  ”  during  deployment  been? 

2e.  Number  from  1-7 
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3.  What  effect  do  you  think  long-term  deployment  will  have  on  your  immediate  family? 


Child 

Mother  Herself 

1  = 

No  effect  on  child 

11=  Attachment  to  child 

2  = 

Child  closer  to  father 

12  =  Emotionally  Hard/Diff.  on  Mother 

3  = 

Child  Obedience 

13  =  Separation  Stressful  for  Mother 

4  = 

5  = 

6  = 

Child  Independence 

Child  Care  Differences 

Emotional  Adjustment/Difficulty 

14  =  Loss  of  Mothering  Role 

Husband/Boyfriend  Other  Family  Members 

2 1 .  Caretaking  Responsibilities  3 1 .  Difficult  on  grandparents  (amount  of  work,  etc. 

22.  Stressful  on  Him 

23.  Emotional  Adjustment/Difficulty 

Immediate  Family  Marriage 

41.  Stress  51.  Marital  Communication  Difficulties 

42.  Emotional  Adjustments/Emotional  Difficulty 

43.  Practical/Domestic  Adjustment/Problems 

44.  Scheduling/Routine  Disrupted 

When  you  joined  the  Navy,  at  what  point  did  you  expect  to  get  assigned  to  sea  duty? 

4a.  a  =  1 

b  =  2 
c  =  3 

d  =  4  (never) 

How  many  long-term  deployments  (3  months  or  more)  have  you  experienced  previously? 

4b.  Number  from  0-9 

Have  you  experienced  any  long-term  deployments  (3  months  or  more)  in  the  last  year? 

4c.  1  =  yes,  2  =  no 

If  yes,  how  many? 

4c(2).  Number  from  1-3 

How  much  total  time  have  you  been  away  from  your  child  (in  the  study)  in  the  last  year  because  of 
work  separations/deployments? 

4d.  Time  away  in  last  year 

Number  from  000  (0  days  away  in  last  year)  to  365  (never  home  in  last  year) 

*Note  the  final  number  must  always  be  3  digits. 
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When  was  the  last  time  you  were  away  from  your  child  because  of  work? 

4e.  Last  time  away  ~  work  backwards  from  the  date  of  interview  (e.g..  Date  of  Interview  was 

1 1/15/96  and  Last  Time  Away  was  9/15/96  =  2  months  —then  convert  into  the  number  of  days 
(e.g.,  2  months  =  060) 

*Note  the  final  number  must  be  always  be  3  digits. 

How  long  were  you  away  from  your  child  the  last  time? 

4f.  Length  of  time  away  —  Convert  the  number  into  days  (e  g  ,  1  month  =  030  days) 

*Note  the  final  number  must  always  be  3  digits. 

Did  your  immediate  family  experience  any  difficulties/strains  as  a  result  of  these  work-related 
separations/deployments  in  the  last  year? 

4g.  Strains/Difficulties 

1  =  a  -  child  care  differences  between  sitter/father  and  mother 

2  =  b  =  child  behavior/health/mental  health 

3  =  c  =  maternal  fears  about  child’s  response  to  mother  (e.g.,  concerns  about  how  the  child 
will  respond  to  mother  or  whether  the  child  will  remember  the  mother) 

4  =  d  =  actual  mother/child  attachment  issues 

5  =  e  =  mother  concerned  about/jealous  about  babysitter’s  relationship  with  child 

6  =  f  =  strains  on  marriage/romantic  relationship 

7  =  g  =  difficult  for  grandparents 

8  =  h  =  no 

9  =  i  =  hard  to  find  care  during  TDY 

10  =  j  =  difficult  on  husband 

1 1  =  k  =  (yes—  no  specific  explanation) 

*Note  the  participant  could  have  more  than  one  code. 

Has  your  child’s  doctor  mentioned  that  “child’s  name  ”  has  any  health  problems  (e.g.,  for  example 
asthma/tonsillitis)  ? 

5a.  1  =  yes  2  =  no 

What  health  problems  has  “child’s  name ’s”  doctor  mentioned? 

5b.  1  =  asthma/breathing  problems/disease 

2  =  ear  infections 

3  =  colds/flu/viruses 

4  =  weight 

5  =  allergies 

6  =  no 

7  =  eye  problems 

8  =  developmental  disability 

9  =  internal  problems 

10  =  developmental  problems 

*  Note  the  child  could  have  more  than  one  code. 
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As  compared  to  the  past  year,  have  you  noticed  any  sudden  changes  in  “child’s  name  ”  health  in  the 
past  month? 

5c.  1  =  yes,  2  =  no 

What  sudden  changes  have  you  noticed  in  “child’s  name  ”  health  in  the  past  month? 

5d.  1  =  asthma/breathing  problems/disease 

2  =  ear  infections 

3  =  colds/flu/viruses 

4  =  sleeping  problems 

5  =  diarrhea 

6  =  allergies 

7  =  no 

8  =  eating  problems 

*Note  the  child  could  have  more  than  one  code. 

During  the  past  month,  has  “child’s  name  ”  babysitter/teacher  mentioned  any  changes  in  “child’s 
name ’s”  behavior  or  disposition— how  difficult/fussy/happy  he  or  she  has  been? 

6a.  1  =  yes,  2  =  no 

What  changes  has  your  child’s  babysitter/teacher  noticed  in  “child’s  name  ”  during  the  past  month? 
6b.  1  =  temper  tantrums 

2  =  negative  behavior  (e.g.,  talks  back,  grabs  toys) 

3  =  positive  personality  changes/child  independence/not  relying  on  mother  as  much 

4  =  positive  relationship  with  babysitter 

5  =  prosocial  behavior  (sharing,  helping) 

6  =  no 

7  =  aggressive  behavior  (e.g.,  hitting,  biting,  kicking) 

8  =  eating  problems 

9  =  regressive  behavior 

*Note  the  child  could  have  more  than  one  code. 

Have  you  noticed  any  changes  in  “child’s  name ’s”  behavior  or  temperament— his/her  disposition- 
how  difficult/fussy/happy  he/she  has  been  during  the  past  month? 

7a.  1  =  yes  2  =  no 

What  changes  in  “ child’s  name  ”  have  you  noticed  in  the  past  month? 

7b.  1  =  temper  tantrums 

2  =  negative  behavior/acting  out  (e.g.,  talking  back,  feisty) 

3  =  positive  personality  changes/child  independence/not  relying  on  mother  as  much 

4  =  positive  relationship  with  babysitter 

5  =  prosocial  behavior  (sharing,  helping) 

6  =  regressive  behavior  (e.g.,  clinging,  bedwetting  again,  etc.  ) 

7  =  child  having  problems  with  mother’s  boyfriend 
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8  =  separation  from  Navy  father  difficult  (due  to  father’s  deployment) 

9  =  no 

10  =  aggressive  behavior  (e.g.,  hitting,  biting) 

1 1  =  changes  in  eating 

12  =  changes  in  sleeping 

*Note  the  child  could  have  more  than  one  code. 

8a.-8g.  Maternal  Role  Investment  (Code  as  before— mother  receives  a  number  from  1  to  9  that  reflects 
the  degree  to  which  she  is  invested  in  the  maternal  role). 

In  your  opinion  what  is  the  best  age  for  a  woman  to  have  her  first  child? 

8h.  Two-digit  number 

8i.  In  your  opinion,  in  trying  to  balance  the  responsibilities  of  motherhood  and  a  Navy  enlistment/career, 
what  is  the  best  time  for  a  Navy  woman  to  have  her  first  child? 
a  =  1 
b  =  2 
c  =  3 
d  =  4 
e  =  5 

f  =  6  (petty  officer  and  on  shore  duty) 

How  satisfied  are  you  with  the  emotional  support  you  receive  from  “child’s  name ’s”  father? 

9a.  Number  from  1-7 

How  satisfied  are  you  with  the  emotional  support  you  receive  from  family  members  other  than 
“child’s  name ’s”  father? 

9b.  Number  from  1-7 

How  satisfied  are  you  with  the  emotional  support  you  receive  from  just  friends? 

9c.  Number  from  1-7 

How  satisfied  are  you  with  the  practical  support  you  receive  from  “child’s  name ’s”  father? 

9d.  Number  from  1  -  7 

How  satisfied  are  you  with  the  practical  support  you  receive  from  family  members  other  than 
“child’s  name ’s ’’father? 

9e.  Number  from  1-7 

How  satisfied  are  you  with  the  practical  support  you  receive  from  just  friends? 

9f.  Number  from  1-7 
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For  single/divorced  mothers  only. 

Please  rate  the  quality  of  your  relationship  with  “child's  name ’s”  father. 

1 0.  For  Married/Widow  —  should  be  missing 
For  Single/Divorced  Number  from  1-7 

How  much  contact  has  “child’s  name  ”  had  with  his  or  her  father? 

1 1 .  For  Married  or  Widowed  moms  this  information  should  be  missing. 

For  Single/Divorced:  a  =  1 

b  =  2 
c  =  3 
d  =  4 
e  =  5 
f=6 
g  =  7 

h  =  8  ONLY  ONCE  or  TWICE  since  the  child  was  bom 
(notice  that  this  does  not  appear  on  interview) 

How  likely  will  you  be  to  reenlist  at  your  EAOS? 

12.  Number  from  1  -  7 

Why  do  you  plan  to  leave  (response  of  l-3)/stay  in(response  of  5-7)  the  Navy?  If  respondent 
answers  “4,  ”  why  are  you  unsure  about  staying  in  the  Navy? 

13.  1=  Benefits 

2  =  Job  Security/Steady  Pay 

3  =  Career 

4  =  Retirement 

5  =  Travel 

6  =  Satisfied/Happy  with  Navy 

7  =  Sea  Duty  Coming  Up 

8  =  Demands  of  Being  a  Mother  and  Being  in  the  Navy  too  difficult 

9  =  Want  to  be  a  “Full-time  Mom” 

10=  Bad  Work  Environment  (e.gL>  C  O. /boss  is  a  problem) 

11=  Field  is  Closed  (e.g.,  wants  to  go  into  nursing  but  no  “slots”  are  available) 

12=  Getting  out  to  go  to  school 

13=  Staying  in  to  go  to  school 

14=  Don’t  like  Navy/Dissatisfied  with  Navy 

15  =  Depends  on  orders 

16  =  Hard  on  family 

17  =  Hard  on  marriage 

1 8  =  Good  housing 

19  =  training 

20  =  change  career 

21  =bad  pay 
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22  =  keeps  respondent  off  welfare 

23  =  being  separated  from  the  Navy 

24  =  mother  wants  more  flexible  hours 
*Note  the  participant  could  have  more  than  one  code. 

Please  rate  your  overall  Navy  experience  up  to  this  point  in  your  career. 
14.  Number  from  1  -  7 
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Appendix  T 


Coding  for  Semi-Structured  Maternal  Interviews  (Control  Subjects  =  Time  1) 

Who  typically  cares  for  “child’s  name  ”  while  you  are  at  work? 
la.  a=01 
b=02 
c=03 
d=04 
e=05 
f=06 
g=07 
h=08 
i=09 
j=10 

*Note  the  final  number  must  always  be  2  digits. 

How  comfortable  are  you  with  the  quality  of  the  care  your  child  receives  while  you  are  at  work? 
lb  Number  from  1-7 

How  many  different  full-time  babysitters/daycare  teachers  has  “child’s  name  ”  had  in  the  last 
year? 

1  c.  Number  from  0-9 

How  long  has  “child’s  name  ”  been  with  his  or  her  current  babysitter/daycare  teacher? 
lc(2).  Convert  into  months  (e  g.,  1  year  =  12  months;  2  weeks  or  less  =  0— Range  =  00  to  60) 

*Note  the  final  score  must  always  be  2  digits. 

Do  you  ever  feel  guilty  about  leaving  “child’s  name  ”  to  go  to  work? 

ld.  l=yes  2  =  no 

How  much  guilt  do  you  feel  about  leaving  “child’s  name  ”  to  go  to  work? 

le.  Number  from  1-7 

Overall,  how  difficult  has  child  care  been? 

lf.  Number  from  1-7 

Approximately  how  much  time  have  you  missed from  work  during  the  past  year  from  difficulties  due  to 
child  care  arrangements? 

lg.  Number  of  days  from  000  to  365 

*Note  the  number  must  always  be  3  digits. 
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Do  you  have  any  comments/concerns,  or  suggestions  about  child  care? 
lh.  1  =  Flexible  hours  (e.g.,  more  night  hours;  more  morning  hours) 

2  =  cost  (high/expensive) 

3  =  concerns  about  provider  (e  g.,  love  them  like  mother  does;  at-home  care  providers 

need  to  be  monitored/quality  for  price) 

4  =  environmental  concerns  (e  g.,  food,  no.  of  other  children,  are  they  getting  enough 

attention 

5  =  availability  of  child  care  (e  g.,  hard  to  find) 

6  =  waiting  list  for  Navy  child  care 

7  =  no 

8  =  positive  comments 

9  =  cost  is  low 

10  =  mothers  should  stay  home  with  child  as  long  as  possible 

1 1  =  distance  from  work 

*Note  the  participant  could  have  more  than  one  code. 

*  Must  always  have  2  numbers  (e.g.,  01) 

When  you  joined  the  Navy,  at  what  point  did  you  expect  to  get  assigned  to  sea  duty? 

2a.  a  =  1 

b  =  2 
c  =  3 

d  =  4  (never) 

How  many  long-term  deployments  ( 3  months  or  more)  have  you  experienced  previously? 

2b.  Number  from  0-9 

Have  you  experienced  any  long-term  deployments  (3  months  or  more)  in  the  last  year? 

2c.  1  =  yes,  2  =  no 

If  yes,  how  many? 

2c(2).  Number  from  1-3 

How  much  total  time  have  you  been  away  from  your  child  (in  the  study)  in  the  last  year  because  of  work 
separations/deployments? 

2d.  Time  away  in  last  year 

Number  from  000  (0  days  away  in  last  year)  to  365  (never  home  in  last  year) 

*Note  the  final  number  must  always  be  3  digits. 
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When  M'as  the  last  time  you  were  away  from  your  child  (in  the  study)  in  the  last  year  because  of  work? 
2e.  Last  time  away  —  work  backwards  from  the  date  of  interview  (e.g.,  Date  of  Interview  was 

1 1/15/96  and  Last  Time  Away  was  9/15/96  =  2  months  -then  convert  into  the  number  of  days 
(e.g.,  2  months  =  060) 

*Note  the  final  number  must  be  always  be  3  digits. 

How  long  were  you  away  from  your  child  the  last  time? 

2f.  Length  of  time  away  —  Convert  the  number  into  days  (e.g.,  1  month  =  030  days) 

*Note  the  final  number  must  always  be  3  digits. 

Did  your  immediate  family  experience  any  difficultie s/strains  as  a  residt  of  these  work-related 
separations/deployments  in  the  last  year? 

2g.  Strains/Difficulties 

1  =  a  =  child  care  differences  between  sitter/father  and  mother 

2  =  b  =  child  behavior/health/mental  health 

3  =  c  =  maternal  fears  about  child’s  response  to  mother  (e.g.,  concerns  about  how  the  child 
will  respond  to  mother  or  whether  the  child  will  remember  the  mother) 

4  =  d  =  actual  mother/child  attachment  issues 

5  =  e  =  mother  concerned  about/jealous  about  babysitter’s  relationship  with  child 

6  =  f  =  strains  on  marriage/romantic  relationship 

7  =  g  =  difficult  for  grandparents 

8  =  h  =  no 

9  =  i  =  hard  to  find  care  during  TDY 

10  =  j  =  difficult  on  husband 

1 1  =  k  =  (yes— no  specific  explanation) 

*Note  the  participant  could  have  more  than  one  code. 

Has  your  child’s  doctor  mentioned  that  “child’s  name  ”  has  any  health  problems  (e.g.,  for  example 
asthma/tonsillitis)  ? 

3a.  1  =  yes  2  =  no 

What  health  problems  has  “ child’s  name ’s”  doctor  mentioned? 

3b.  1  =  asthma/breathing  problems/disease 

2  =  ear  infections 

3  =  colds/flu/viruses 

4  =  weight 

5  =  allergies 

6  =  no 

7  =  eye  problems 

8  =  developmental  disability 

9  =  internal  problems 

10  =  developmental  problems 

*  Note  the  child  could  have  more  than  one  code. 
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As  compared  to  the  past  year,  have  you  noticed  any  sudden  changes  in  “child’s  name ’s”  health  in 
the  past  month? 

3c.  l=yes  2  =  no 

What  sudden  changes  have  you  noticed  in  “child  ’s  name ’s”  health  in  the  past  month? 

3d.  1  =  asthma/breathing  problems/disease 

2  =  ear  infections 

3  =  colds/flu/viruses 

4  =  sleeping  problems 

5  =  diarrhea 

6  =  allergies 

7  =  no 

8  =  eating  problems 

*Note  the  child  could  have  more  than  one  code. 

During  the  past  month,  has  your  child’s  babysitter /teacher  mentioned  any  changes  in 
“child’s  name ’s”  behavior  or  disposition— how  difficidt/fussy/happy  he  or  she  has  been? 

4a.  1  =  yes  2  =  no 

What  changes  has  your  child’s  babysitter/teacher  noticed  in  “child’s  name  ’’  during  the  past  month? 
4b.  1  =  temper  tantrums 

2  =  negative  behavior  (e.g.,  talks  back,  grabs  toys) 

3  =  positive  personality  changes/child  independence/not  relying  on  mother  as  much 

4  =  positive  relationship  with  babysitter 

5  =  prosocial  behavior  (sharing,  helping) 

6  =  no 

7  =  aggressive  behavior  (e.g.,  hitting,  biting,  kicking) 

8  =  eating  problems 

9  =  regressive  behavior 

*Note  the  child  could  have  more  than  one  code. 

Have  you  noticed  any  changes  in  “child’s  name  ”  behavior  or  temperament— his/her  disposition— how 
difficult/fussy/happy  he/she  has  been  during  the  past  month? 

5a.  1  =  yes,  2  =  no 

What  changes  in  “child’s  name  ”  have  you  noticed  in  the  past  month? 

5b.  1  =  temper  tantrums 

2  =  negative  behavior/acting  out  (e.g.,  talking  back,  feisty) 

3  =  positive  personality  changes/child  independence/not  relying  on  mother  as  much 

4  =  positive  relationship  with  babysitter 

5  =  prosocial  behavior  (sharing,  helping) 

6  =  regressive  behavior  (e.g.,  clinging,  bedwetting  again,  etc. ) 

7  =  child  having  problems  with  mother’s  boyfriend 
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8  =  separation  from  Navy  father  difficult  (due  to  father’s  deployment) 

9  =  no 

10  =  aggressive  behavior  (e.g.,  hitting,  biting) 

1 1  =  changes  in  eating 

12  =  changes  in  sleeping 

*Note  the  child  could  have  more  than  one  code. 

6a.  -  6g.  Maternal  Role  Investment  Scale  —code  per  MRIS  instructions 

6h.  In  your  opinion  what  is  the  best  age  for  a  woman  to  have  her  first  child? 

Two-digit  number 

6i.  In  your  opinion ,  in  trying  to  balance  the  responsibilities  of  motherhood  and  a  Navy 
enlistment/career,  what  is  the  best  time  for  a  Navy  woman  to  have  her  first  child? 
a=  1 
b  =  2 
c  =  3 
d  =  4 
e  =  5 

f  =  6  (shore  duty  and  Petty  Officer) 

How  satisfied  are  you  with  the  emotional  support  you  receive  from  “child’s  name ’s  "father? 

7a.  Number  from  1-7 

How  satisfied  are  you  with  the  emotional  support  you  receive  from  family  members  other  than  “child’s 
name’s”  father? 

7b.  Number  from  1-7 

How  satisfied  are  you  with  the  emotional  support  you  receive  from  just  friends? 

7c.  Number  from  1-7 

How  satisfied  are  you  with  the  practical  support  you  receive  from  “child’s  name ’s”  father? 

7d.  Number  from  1-7 

How  satisfied  are  you  with  the  practical  support  you  receive  from  family  members  other  than 
“child’s  name ’s”  father? 

7e.  Number  from  1  -  7 

How  satisfied  are  you  with  the  practical  support  you  receive  from  just  friends? 

7f.  Number  from  1-7 
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For  Single/Divorced  Women  Only 

Please  rate  the  quality  of  your  relationship  with  “child's  name ’s”  father. 
8  .  Number  from  1-7 


How  much  contact  has  “child’s  name  ”  had  with  his  or  her  father? 

9.  For  Married  or  Widowed  moms  this  information  should  be  missing. 

For  Single/Divorced:  a  =  1 
b  =  2 
c  =  3 
d  =  4 
e  =  5 
f  =  6 


g  =  7 

h.  =  8-  ONLY  ONCE  or  TWLCE$ince4he-childwas-b^ 
(notice  that  this  does  not  appear  on  interview) 
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How  likely  will  you  be  to  reenlist  at  your  EAOS? 
10.  Number  from  1-7 


Why  do  you  plan  to  leave  (response  of  l-3)/stay  in  (response  of  5-7)  the  Navy?  If  respondent  answers 
“4  ”,  why  are  you  unsure  about  staying  in  the  Navy? 

LL  1  ..=  Benefits 

2  =  Job  Security/Steady  Pay 

3  =  Career 

4  =  Retirement 

5  =  Travel 

6  =  Satisfied/Happy  with  Navy 

7  =  Sea  Duty  ComingJJp 

8  =  Demands  of  Being_a  Mother  and  Beingjn  the  Navy  too  difficult 

9  =  Want  to  be  a  ‘Tull-time  Mom” 

10=  Bad  Work  Environment  (e.g^C.O./boss  is  a  problem) 

1 1=  Field  is  Closed  (e  g.,  wants  to  go  into  nursing  but  no  “slots”  are  available) 

12=  Getting  out  to  go  to  school 

13=  Staying  in  to  go  to  school 

14=  Don’t  like  Navy/Dissatisfied  with  Navy 

15  =  Depends  on  orders 

16  =  Hard  on  family 

1 7  =  Hard  on  marriage 

18  =  Good  housing 

19  =  Training 

20  =  Change  career 

21  =  Gad  pay 

22  =  Keeps  respondent  off  welfare 
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23  =  Being  separated  from  the  Navy 

24  =  Mother  wants  more  flexible  hours 
*Note  the  participant  could  have  more  than  one  code. 

Please  rate  your  overall  Navy  experience  up  to  this  point  in  your  career. 
12.  Number  from  1-7 
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Appendix  U 


Coding  for  Pregnancy  Questions 

1 .  Again,  we ’ve  heard  that  sometimes  Na\y  women  get  pregnant  to  avoid  sea  duty.  What  is 
your  opinion  about  this? 

1  =  yes,  this  happens 

2  =  no,  this  does  not  happen 

(Her  opinion  regarding  ship-board  pregnancy) 
lb.  1  =  Stereotypes  the  rest  of  us 

2  =  Career-oriented  women  wouldn’t  do  this 

3  =  Adds  additional  strain  and  stress  to  the  women  who  are  left 

4  =  Not  fair  to  child/selfish/immature  of  mother/bad  idea 

5  =  Men  do  similar  things  to  avoid  ship  duty  (Malingering/Injure  Self) 

6  =  Woman  must  return  to  ship  duty 

7  =  Not  as  frequent  as  people  think  it  is 

8  =  It’s  okay 

9  =  Happens  all  the  time/a  lot 

10  =  Makes  it  harder  on  women  who  just  want  to  get  pregnant  (but  not  to  avoid  sea  duty) 

1 1  =  Lower  ranking/younger  women  do  this 

12  =  Shore  women  get  pregnant  to  avoid  ship  assignment 
13=  Navy  treats  pregnant  women  as  cripples 

14  =  No  comment 

15=  Some  women  get  pregnant  to  avoid  physical  test  (i.e.,  body  fat,  etc.) 

2.  Do  you  know  anyone  personally  who  has  gotten  pregnant  to  avoid  sea  duty? 

2a.  1  =  yes  2  =  No 

If  yes,  what  happened  exactly? 

( How  well  does  respondent  know  the  woman  who  got  pregnant  in  order  to  avoid  sea  duty?) 

2b.  1  =  First-hand  (she  personally  knows  the  woman  or  the  woman’s  husband) 

2  =  Second-hand/Hearsay/Someone  implied  that  she  did  this 

3  =  Participant  thinks  individual  got  pregnant  intentionally 

4  =  Respondent  knows  more  than  1  person  first-hand  (or  the  women’s  husbands) 
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3.  If  the  mother  has  been  on  ship  duty  now  or  at  some  point  in  her  carper,  ask  “Havp  you  ever 
gotten  pregnant  to  get  off  sea  duty?  ” 

3a,  1  =  Yes 

2  =  No 

3  =  subject  got  pregnant  on  sea  duty  but  not  to  avoid  sea  duty 
If  yes,  what  happened  exactly? 

*At  this  point  in  data  collection,  no  respondents  have  replied  that  they  intentionally  got  pregnant 
to  avoid  ship  duty. 
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Appendix  V 


Coding  for  Midterm  Interview  (Interview  is  Conducted  at  Mid-Point  with  Child’s  Primary 
Caregiver  during  the  Mother’s  Deployment) 


Is  babysitter  the  same?  1  =  YES  2  =  NO 


Midterm  Coding  for  Semi-Structured  Interviews  with  Child’s  Primary  Caregiver 
(Deployment  Condition) 

1.  Let  me  make  sure  my  information  is  correct.  You  are  “child’s  name”: 

a=01  (child’s  father) 

b=02  (child’s  maternal  grandmother) 

c=03  (child’s  paternal  grandmother) 

d=04  (child’s  babysitter) 

e=05  (friend  of  mother) 

f=06  (other  relative) 

g=07  (other) 

*Note  the  final  number  must  always  be  2  digits. 

2. .  How  long  have  you  been  the  person  most  responsible  for  “child’s  name  ”  care? 

Answer  should  appear  in  weeks  (e.g.,  4  months  =  16  weeks) 

*  Note  the  final  number  must  always  be  2  digits  (e.g.,  16  weeks). 

3 .  With  one  being  very  little  and  seven  being  very  much,  how  much  experience  would  you  say 
that  you  have  in  caring  for  young  children? 

Number  from  1-7 

4.  With  one  being  very  uncomfortable  and  seven  being  very  comfortable,  how  comfortable  do 
you  feel  in  caring  for  “child’s  name?  ” 

Number  from  1-7 

5a.  Did  “child’s  name  ”  respond  to  his/her  mom  leaving  for  deployment? 

1  =  YES  2  =  NO 
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5b.  How  did  “child’s  name  ”  respond  when  his/her  mother  initially  left? 

1  =  crying/upset 

2  =  says  he  misses  mother 

3  =  adjusts  quickly/didn’t  notice  much  at  first 

4  =  accepting  of  mother’s  absences 

5  =  no  comment  (regarding  child’s  behavior) 

6  =  sleep  problems 

7  =  aggressive  behavior  (hitting,  biting,  kicking,  destructive  behavior) 

*  Note  that  the  child  could  have  more  than  one  code. 

6.  How  has  “child’  name  ”  reacted  to  his/her  mother ’s  absence  in  the  last  month? 

1  =  crying/upset 

2  =  asks  questions  (“when  is  she  coming  home?” 

3  =  wants  mother  when  sick 

4  =  calls  mother’s  name  at  night 

5  =  says  he  misses  mother/says  mom’s  name 

6  =  regression  (wants  to  be  held  all  the  time) 

7  =  fussy/cranky 

8  =  sleep  problems 

9  =  better  adjustment  to  father/grandmother/primary  caregiver 
10  =  no  response  to  mother’s  absence 

*Note  that  the  child  could  have  more  than  one  code. 

7.  Is  babysitter/daycare  teacher  the  same? 

1  =  YES 

2  =  NO 

3  =  Primary  caregiver  is  now  both  the  primary  caregiver  and  the  child’s 
babysitter 

8a.  Has  “child’s  name ’s  ”  doctor  mentioned  that  he/she  has  any  health  problems  (e.g., 
asthma/tonsillitis)  ? 

1  =YES 

2  =  NO 


8b.  What  health  problems  has  “child’s  name 's  ”  child’s  doctor  mentioned? 

1  =  asthma/breathing  problems/disease 

2  =  ear  infections 

3  =  colds/flu/viruses 

4  =  weight 

5  =  allergies 

6  =  no 

7  =  eye  problems 

8  =  developmental  disability 
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9  =  internal  problems 

10  =  developmental  problems 

*  Note  the  child  could  have  more  than  one  code. 

9a.  As  compared  to  the  past  year,  have  you  noticed  any  sudden  changes  in  “child's  name ’s”  health 
in  the  past  month? 

1  =  yes  2  =  no 

9b.  What  sudden  changes  have  you  noticed  in  “child’s  name ’s”  health  in  the  past  month? 

1  =  asthma/breathing  problems/disease 

2  =  ear  infections 

3  =  colds/flu/viruses 

4  =  sleeping  problems 

5  =  diarrhea 

6  =  allergies 

7  =  no 

8  =  eating  problems 

9  =  cyst 

10=  better  health 
11=  injury 

*Note  the  child  could  have  more  than  one  code. 

10a.  During  the  past  month,  has  “child’s  name ’s”  babysitter/teacher  mentioned  any  changes  in 
“child’s  name ’s”  behavior  or  disposition— how  difficult/fussy/happy  he  or  she  has  been? 

1  =  yes  2  =  no 

10b.  What  changes  has  your  child’s  babysitter/teacher  noticed  in  “child’s  name”  during  the  past 
month! 

1  =  temper  tantrums 

2  =  negative  behavior  (e.g.,  talks  back,  grabs  toys,  terrible  “twos”,  cranky,  fussy,  stubborn) 

3  =  positive  personality  changes/child  independence/not  relying  on  mother  as  much,funny 

4  =  positive  relationship  with  babysitter 

5  =  prosocial  behavior  (sharing,  helping) 

6  =  no 

7  =  aggressive  behavior  (e.g.,  hitting,  biting,  kicking) 

8  =  showing  off 

9  =  regressive  behavior  (whining  for  mom) 

10  =  internalizing  (withdrawn,  crying,  worried,  anxiety,  stressed) 

*Note  the  child  could  have  more  than  one  code. 
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11a.  Have  you  noticed  any  changes  in  “child ’s  name ’s  ”  behavior  or  temperament— his/her 
disposition— how  difficulty/fussy/happy  he/she  has  been  during  the  past  month ? 

1  =  yes  2  =  no 

1  lb.  What  changes  in  “child’s  name”  have  you  noticed  in  the  past  month? 

1  =  temper  tantrums 

2  =  negative  behavior/acting  out  (e.g.,  talking  back,  feisty,  terrible  “twos”,  cranky,  fussy, 
stubborn) 

3  =  positive  personality  changes/child  independence/not  relying  on  mother  as  much, funny 

4  =  positive  relationship  with  babysitter 

5  =  prosocial  behavior  (sharing,  helping) 

6  =  regressive  behavior  (e.g.,  clinging,  bedwetting  again,  etc. ) 

7  =  child  having  problems  with  mother’s  boyfriend 

8  =  separation  from  Navy  father  difficult  (due  to  father’s  deployment) 

9  =  no 

10  =  aggressive  behavior  (e.g.,  hitting,  biting,  kicking) 

11=  changes  in  eating 

12  =  changes  in  sleeping 

13  =  internalizing  (withdrawn,  crying,  worried,  anxious,  stressed) 

*Note  the  child  could  have  more  than  one  code. 
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Appendix  W 


Coding  for  Midterm  Interview  (Control  Subjects) 


Is  babysitter  the  same?  1  =  YES  2  =  NO 


Has  “ child’s  name ’s”  doctor  mentioned  that  he/she  has  any  health  problems  (e.g.,  asthma/tonsillitis)? 
2a.  1  =  yes,  2  =  no 

What  health  problems  has  child’s  doctor  mentioned ? 

2b.  1  =  asthma/breathing  problems/disease/epilepsy( seizure  disorders) 

2  =  ear  infections 

3  =  colds/flu/viruses 

4  =  weight 

5  =  allergies 

6  =  no 

7  =  eye  problems 

8  =  developmental  disability 

9  =  internal  problems 

10  =  developmental  problems 
1 1=  injury 

*  Note  the  child  could  have  more  than  one  code. 

As  compared  to  the  past  year,  have  you  noticed  any  sudden  changes  in  “child’s  name ’s”  health 
in  the  past  month ? 

2c.  1  =  yes  2  =  no 

What  sudden  changes  have  you  noticed  in  “child’s  name ’s”  health  in  the  past  month? 

2d.  1  =  asthma/breathing  problems/disease/epilepsy 

2  =  ear  infections/eye  infections/ringworm 

3  =  colds/flu/viruses 

4  =  sleeping  problems 

5  =  diarrhea 

6  =  allergies 

7  =  no 

8  =  eating  problems 

9  =  cyst 

10=  better  health 
1 1  =  injury 

*Note  the  child  could  have  more  than  one  code. 
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During  the  past  month,  has  “child’s  name ’s”  babysitter/teacher  mentioned  any  changes  in  “child’s 
name ’s”  behavior  or  disposition— how  difficult/fussy/happy  he  or  she  has  been?  ” 

3a.  1  =  yes,  2  =  no 

What  changes  has  “ child’s  name ’s”  babysitter/teacher  mentioned? 

3b.  1  =  temper  tantrums 

2  =  negative  behavior  (e.g.,  talks  back,  grabs  toys,  terrible  “twos”) 

3  =  positive  personality  changes/child  independence/not  relying  on  mother  as  much/funny 

4  =  positive  relationship  with  babysitter 

5  =  prosocial  behavior  (sharing,  helping) 

6  =  no 

7  =  aggressive  behavior  (e.g.,  hitting,  biting,  kicking) 

8  =  showing  off 

9  =  regressive  behavior  (whining  for  mom) 

10=  internalizing  (withdrawn,  crying,  worried,  anxious,  stressed) 

*Note  the  child  could  have  more  than  one  code. 

Have  you  noticed  any  changes  in  “child’s  name  ’s’’  behavior  or  temperament— his/her  disposition- 
how  difficulty/fussy/happy  he/she  has  been  during  the  past  month? 

4a.  1  =  yes,  2  =  no 

What  changes  in  “child’s  name ’s”  behavior  or  temperament  have  you  noticed  in  the  past  month? 
4b.  1  =  temper  tantrums 

2  =  negative  behavior/acting  out  (e.g.,  talking  back,  feisty,  terrible  “twos”,  cranky,  fussy, 
stubborn) 

3  =  positive  personality  changes/child  independence/not  relying  on  mother  as  much/funny 

4  =  positive  relationship  with  babysitter 

5  =  prosocial  behavior  (sharing,  helping) 

6  =  regressive  behavior  (e.g.,  clinging,  bedwetting  again,  etc. ) 

7  =  child  having  problems  with  mother’s  boyfriend 

8  =  separation  from  Navy  father  difficult  (due  to  father’s  deployment) 

9  =  no 

10  =  aggressive  behavior  (e.g.,  hitting,  biting) 

11  =  changes  in  eating 

12  =  changes  in  sleeping 

13=  internalizing  (withdrawn,  crying,  worried,  anxious,  stressed) 

*Note  the  child  could  have  more  than  one  code. 
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Appendix  X 


Coding  for  Semi-Structured  Maternal  Interviews  (Deployment  Subjects  =  Final  Interview) 

Care  for  child  at  work? 

la.  a=01 
b=02 
c=03 
d=04 
e=05 
f=06 
g=07 
h=08 
i=09 
j=10 

*Note  the  final  number  must  always  be  2  digits. 

Child  care  provider  licensed? 

lb.  Yes  =  1 
No  =  2 


Pay  for  child  care  arrangement? 

lc.  Number  from  $000  (e.g.,  080  for  $80,  100  for  $100) 

*Note  the  final  number  must  always  be  3  digits 

Total  amount  for  child  care? 

ld.  Number  from  $000  (pays  nothing  up,  eg.,  120  for  $120  for  ALL  child  care  for  target  child 
per  week) 

*Note  the  final  number  must  always  be  3  digits 
Total  amount  for  all  children? 

le.  Number  from  $000  (pays  nothing  for  all  children,  e  g.,  200  for  $200 for  ALL  children  per  week) 

*  Note  the  final  number  must  always  be  3  digits 

Hours  per  week? 

lf.  Hours  per  week  (e.g.,  40) 

*  Note  the  final  number  must  always  be  2  digits 

Weeks  per  year? 

lg.  Weeks  per  year  (e.g.,  50) 

*  Note  the  final  number  must  always  be  2  digits 
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Travel  time  to  day  care 

lh.  Travel  time  (in  minutes)  (e.g.,  25  each  way  =  50) 

*  Note  the  final  number  must  always  be  2  digits 

Comfort  with  the  quality  of  the  care  your  child  receives? 

li.  Number  from  1  to  9 

Have  many  different  babysitters  have  you  had  in  the  last  month? 

lj.  Number  of  different  babysitters  in  last  year 

How  long  with  current  babysitter ? 

lk.  Convert  length  of  time  into  months  (eg.,  1  yes  =  12  months;  2  weeks  or  less  =  0  —Range  =  00  to 
84) 

*  Note  the  length  of  time  must  be  in  2  digits 

Babysitter  change  while  on  deployment? 

ll.  1  =  YES 
2  =  NO 


Have  many  different  babysitters  while  on  deployment? 

lm.  Number  from  0  -9 

Guilty  about  leaving  child  to  go  to  work? 

ln.  1  =  YES 
2  =  NO 


Have  difficult  has  child  care  been? 

1  o.  Number  from  0-9 

Difficulty  of  child  care? 

lp.  Number  from  0-9 

Time  away  from  work  due  to  child  care  arrangements? 

lq.  Number  of  days  (e.g.,  4  days  =  04;  2  weeks  =  14  days) 
*Note  the  number  must  be  in  2  digits 
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Comments  about  child  care? 

lr.  1  =  Flexible  hours  (e  g.,  more  night  hours;  more  morning  hours) 

2  =  cost  (high/expensive) 

3  —  concerns  about  provider  (e.g.,  love  them  like  mother  does;  at-home  care  providers 

need  to  be  monitored/quality  for  price) 

4  =  environmental  concerns  (e.g.,  food,  no.  of  other  children,  are  they  getting  enough 

attention 

5  =  availability  of  child  care  (e.g.,  hard  to  find) 

6  =  waiting  list  for  Navy  child  care 

7  =  no 

8  =  positive  comments 

9  =  cost  is  low 

10  =  mothers  should  stay  home  with  child  as  long  as  possible 
11=  distance  from  work 

12  =  alternative  to  daycare  when  child  is  sick 
*Note  the  participant  could  have  more  than  one  code. 

*  Must  always  have  2  numbers  (e.g.,  01) 

Primary  caregiver  during  the  deployment 
2a.  a=01 

b=02 
c=03 
d=04 
e=05 
f=06 
g=07 
h=08 
i=09 
j=10 

*Note  the  final  number  must  always  be  2  digits. 

Comfortable  with  quality  of  child  care  from  primary  caregiver? 

2b.  Number  from  0-9 

Guilty  about  going  on  deployment? 

2c.  1  =  yes,  2  =  no 

How  much  guilt  did  the  mother  feel  about  leaving  to  go  on  deployment? 

2d.  Number  from  0-9 
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Did  primary  caregiver  change  during  the  deployment? 
2e.  1  =  Yes 

2  -No 


Prior  to  deployment,  did  you  suspect  that  “primary  caregiver”  might  not  work  out? 
21  1  =  Yes 

2  =  No 

Did  you  request  emergency  leave  to  make  new  arrangements? 

2g.  1-Yes 

2  =  No 


Was  emergency  leave  granted? 

2g(2)  1  =  Yes 
2  =  No 

Did  you  use  any  Navy  services  during  the  transition  from  one  caregiver  to  another? 
2h.  1  =  Yes 

2 -No 


2h  (2)  If  yes,  which  ones? 

1  = 

2  = 

3  = 

4  = 

5  = 

How  was  a  new  caregiver  found? 

2i.  1  teacher  stayed  with  child  at  home 

2  = 

3  = 

4  = 

5= 

How  difficult  was  getting  someone  to  care  for  “child's  name  ”  during  the  deployment? 
2j.  number  from  1-7 
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3  a.  What  effect  do  you  think  the  long-term  deployment  had  on  your  immediate  family ? 

Target  child  Other  siblings 

1 . 1  Regression/clingy/wants  more  affection  2. 1  more  maturity 

1 .2  Child  doesn’t  want  mom  in  Navy  2.2  lowered  self-confidence 

1 .3  Child  did  well  overall  2.3  primary  attachment  figure  changed 

1 .4  Child  did  not  recognize  mother 

1 .5  Primary  attachment  figure  changed  (to  father/grandmother/other  adult) 

1 .6  Lowered  child’s  self-confidence 

1 .7  More  independent/took  more  responsibility 

1 . 8  More  emotionally  expressive 

1 .9  Long-term  separation  anxiety 

1.10  Child  matured  emotionally 

Grandparents 

3.1  Hard  on  grandparents 

3.2  Child  got  to  spend  time  with  grandparents 

Mom 

4.2  Mother  missed  child 
Father 

5.1  hard  on  father 

5.2  father  became  very  stressed  at  home  and/or  work 

5.3  father  lost  weight 

Family 

6.1  Stressful/Anxiety 

6.2  Family  did  well 

3b.  Most  difficult  thing  about  deployment 

1  Leaving  child/not  seeing  child 

2  separation  from  family 

3  Missing  child 

4  Worrying  about  child 

5  Barriers  in  communication 

6  Communication  misunderstanding 

3  c.  Best  thing  about  deployment 

1  Traveling 

2  returning  to  the  child 

3  friendships  at  sea 

4  enjoyed  the  work 

5  work  accomplishments 
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6  renewed  interest  in  mothering 

7  renewed  interest  in  wife  role 

Total  time  away  from  your  child  in  the  last  year  because  of  work  separations/deployments? 

4a.  must  be  in  days  (e.g.,  6  months  =  240  days) 

*Note  the  responses  must  be  a  3  digit  number. 

Last  time  you  were  away  from  your  child  because  of  work? 

4b.  must  be  in  days  (e.g.,  1  month  =  030  days) 

*Note  the  responses  must  be  a  2  digit  number. 

As  compared  to  the  past  year,  were  there  any  sudden  changes  in  “child’s  name ’s”  health  while 
you  were  on  deployment? 

5a.  1  =  Yes 

2 -No 

Sudden  changes  in  “child’s  name ’s”  health  took  place  while  you  were  on  deployment? 

5b.  1-  child  grew 

2  =  asthma 

3  =  no 

As  compared  to  the  past  year,  were  there  any  sudden  changes  in  “child’s  name”  since  you  returned 
from  deployment? 

5c.  1  =  Yes 

2  =  No 

What  sudden  changes  in  “child’s  name ’s  ”  health  have  you  noticed  since  you  returned  from 
deployment? 

5d.  1  =  no 

2  = 

3  = 

4  = 

5  = 

As  compared  to  the  past  year,  did  “child’s  name ’s”  babysitter/teacher  mention  any  changes  in 
“child’s  name ’s ”  behavior  or  disposition? 

6a.  1=  Yes 

2  =  No 

What  changes  did  your  child’s  babysitter/teacher  notice  in  “child  name  ”  while  you  were  gone  on 
deployment? 

6b.  1  =  illness 

2  =  disobedient  at  school 
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3  =  clingy/regression 

4  =  fussy/cranky/frustrated 

5  =  crying 

6  =  temper  tantrums 

7  =  misses  mom 

8  =  none 

9  =  sleeping  problems 

Since  you  returned  from  deployment,  has  “child ’s  name ’s  ”  babysitter/teacher  mentioned  any 
changes  in  “child’s  name ’s ”  behavior  or  disposition? 

6c.  1  =  yes 

2  =  no 

What  changes  has  your  child’s  babysitter/teacher  noticed  in  “child’s  name  ”  since  you  returned  from 
deployment? 

6d.  1  =  happier 

2  =  more  independent 

3  =  talks  more/better  communication 

4  =  more  active 

5  =  shows  mother  what  she  can  do 

6  =  none 

Have  you  noticed  any  changes  in  “child’s  name ’s”  behavior  or  temperament— his  her  disposition? 
7a.  1-Yes 

2  =  No 

What  changes  in  “child’s  name  ”  have  you  noticed  since  you  returned from  deployment? 

7b.  1  =  reluctant  towards  mom 

2  =  regression/clingy 

3  =  separation  anxiety 

4  =  frustrated/angry 

5  =  crying 

6  =  no 

7  =  child  can’t  express  self 

8  =  positive  changes  (talks  more,  more  active,  more  independent) 

How  has  “ child’s  name"  responded  to  you  since  you  got  back  from  deployment? 

7c.  1  -  reluctant  towards  mom 

2  =  wants  physical  proximity  to  mom/demanding/wants  attention 

3  =  more  talkative 

4  =  recognized  mom 

5  =  very  loving/plays/affectionate 

6  =  no  problems/wonderful 
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7  =  not  as  dependent  on  mom/more  independent 

8  =  separation  anxiety 

Have  you  noticed  any  changes  in  your  relationship  with  “child’s  name  ”  since  you  got  hack  from 
deployment? 

7d.  1  =  more  patience  toward  child 

2  =  wants  to  spend  more  time  w/child 

3  =  closer  to  child 

4  =  mom  feels  rejected  by  child’s  independence 

5  =  no 

Did  anything  happen  to  “child’s  name  ”  or  any  event  occur  that  could  have  negatively  impacted  “child’s 
name  ”  during  the  deployment? 

7e.  1  =  Yes 

2  =  No 


What  happened? 

7f.  1  =  medical  emergency 

2  =  father  had  work-related  separation 


How  did  you  handle  this  event? 

7g.  1  =  mom  was  angry 

2  =  felt  helpless 

3  = 

4  = 

When  event  happened  did  you  involve  the  people  in  your  chain  of  command? 
7h.  1  =  yes 

2  =  no 

How  supportive  were  the  people  in  your  chain  of  command? 

7i.  number  from  1-7 


8a-8g.  Maternal  Role  Investment 

code  as  per  instructions  on  the  MRIS 

8h.  In  your  opinion  what  is  the  best  age  for  a  woman  to  have  her  first  child? 

code  in  years 
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8i.  In  your  opinion,  what  is  the  best  time  for  a  Navy  woman  to  have  her  first  child? 

1  =  anytime 

2  =  on  sea  duty 

3  =  on  shore  duty 

4  =  after  making  Petty  officer 

5  =  other 

6  =  shore  duty  and  after  making  Petty  Officer 

Satisfied  with  emotional  support  from  “child’s  father”? 

9a.  number  from  1-7 

Satisfied  with  emotional  support  from  family  members? 

9b.  number  from  1  -  7 

Satisfied  with  emotional  support  from  just  friends? 

9c.  number  from  1-7 

Satisfied  with  practical  support  from  “child’s  father  ”? 

9d.  number  from  1  -  7 

Satisfied  with  practical  support  from  family  members? 

9e.  number  from  1-7 

Satisfied  with  the  practical  support  from  just  friends? 

9f.  number  from  1  -  7 

Quality  of  relationship  with  “ child ’s  ’’father? 

10.  number  from  1-7 

How  much  contact  has  “child’s  name  ”  had  with  his  or  her  father? 

11.  a=  1 
b  =  2 
c  =  3 
d  =  4 
e  =  5 
f=  6 
g  =  7 

h  =  8  Once  or  twice  since  child  was  bom.  Note  that  this  does  NOT  appear  on  the 
interview. 

Deployment  worthwhile  in  terms  of  your  Navy  job? 

12.  1  =  Yes 
2  =  No 
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Did  you  gain  new  skills  or  knowledge  as  a  result  of  the  deployment? 

13.  1  =  Yes 
2  =  No 

Do  you  feel  more  “integrated”  into  the  Navy  now? 

14.  1  =  Yes 
2  =No 


Did  your  plans  for  staying  in/leaving  the  Navy  change? 

15.  1  =  Yes 
2  =  No 

How  have  your  plans  for  staying  in/leaving  the  Navy  changed? 

15b.  1  =  decided  to  retire 

2  =  may  get  out,  was  not  happy  on  ship 

How  likely  will  you  be  to  reenlist  at  your  EAOS? 

16.  number  form  1-7 

Why  do  you  plan  to  leave /stay  in  the  Navy? 

17.  1=  Benefits 

2  =  Job  Security/Steady  Pay 

3  =  Career 

4  =  Retirement 

5  =  Travel 

6  =  Satisfied/Happy  with  Navy 

7  =  Sea  Duty  Coming  Up 

8  =  Demands  of  Being  a  Mother  and  Being  in  the  Navy  too  difficult 

9  =  Want  to  be  a  ‘Tull-time  Mom” 

10=  Bad  Work  Environment  (e  g.,  C  O. /boss  is  a  problem) 

1 1=  Field  is  Closed  (e  g.,  wants  to  go  into  nursing  but  no  “slots”  are  available) 

12=  Getting  out  to  go  to  school 

13=  Staying  in  to  go  to  school 

14=  Don’t  like  Navy/Dissatisfied  with  Navy 

15  =  Depends  on  orders 

16  =  Hard  on  family 

17  =  Hard  on  marriage 

18  =  Good  housing 

19  =  training 

20  =  change  career 

21  =  bad  pay 

22  =  keeps  respondent  off  welfare 

23  =  being  separated  from  the  Navy 


131 


24  =  mother  wants  more  flexible  hours 
*Note  the  participant  could  have  more  than  one  code. 

Please  rate  your  overall  Navy  experiences  up  to  this  point  in  your  career? 

18.  Number  from  1  -  7 

Do  you  think  that  the  Navy  policy  regarding  women  at  sea  should  be  changed? 

19.  1  =  Yes 
2  =  No 

If  yes,  how? 

20. 
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Appendix  Y 

Coding  for  Semi-Structured  Maternal  Interviews  (Control  Subjects  =  Final  Interview) 

Who  typically  cares  for  “child’s  name?  ” 

la.  a=01 
b=02 
c=03 
d=04 
e=05 
f=06 
g=07 
h=08 
i=09 
j=10 

*Note  the  final  number  must  always  be  2  digits. 

Is  this  a  licensed  provider? 

lb.  Yes  =  1 
No  =  2 

How  much  per  week  for  the  target  child? 

lc.  Number  from  $000  (e.g.,  080  for  $80,  100  for  $100) 

*Note  the  final  number  must  always  be  3  digits 

Total  amount  of  child  care  per  week  for  the  target  child? 

ld.  Number  from  $000  (pays  nothing  up,  eg.,  120  for  $120  for  ALL  child  care  for  target  child 
per  week ) 

*Note  the  final  number  must  always  be  3  digits 

Total  amount  per  week  for  all  children? 

le.  Number  from  $000  (pays  nothing  for  all  children,  e.g.,  200  for  $200 for  ALL  children  per  week) 

*  Note  the  final  number  must  always  be  3  digits 

How  many  hours  does  she  work  per  week? 

1  f.  Hours  per  week  (e.g.,  40) 

*  Note  the  final  number  must  always  be  2  digits 

How  many  weeks  does  she  work  per  year? 

lg.  Weeks  per  year  (e.g.,  50) 

*  Note  the  final  number  must  always  be  2  digits 


133 


Travel  time  (in  minutes)  to  reach  child  care  provider? 

lh.  Travel  time  (in  minutes)  (e  g.,  25  each  way  =  50) 

*  Note  the  final  number  must  always  be  2  digits 

How  comfortable  is  she  with  the  quality  of  the  care  her  child  receives  while  at  work? 

li.  Number  from  1  to  9 

How  many  different  full-time  babysitters/daycare  teachers  in  the  last  year? 

lj.  Number  of  different  babysitters  in  last  year 

How  long  has  child  been  with  his/her  current  babysitter /daycare  teacher? 

lk.  Convert  length  of  time  into  months  (eg.,  1  yes  =12  months;  2  weeks  or  less  =  0  —Range  =  00  to 
84) 

*  Note  the  length  of  time  must  be  in  2  digits 

Did  the  babysitter  change  since  the  very  first  time  we  interviewed  her? 

ll.  1  =  YES 
2  =  NO 

How  many  different  babysitters  has  "child’s  name  ”  had  since  the  first  time  we  interviewed  you? 

lm.  Number  from  0  -9 

Do  you  ever  feel  guilty  about  leaving  “child’s  name  to  go  to  work? 

ln.  1  =  YES 
2  =  NO 


How  much  guilt  do  you  feel  about  leaving  "child’s  name  ”  to  go  to  work? 

lo.  Number  from  0  -  9 

Overall,  how  difficult  has  child  care  been? 

lp.  Number  from  1-7 

Approximately  how  much  time  have  you  missed from  work  during  the  past  year  from  difficulties  due  to 
child  care  arrangements? 

Number  of  days  (e.g.,  4  days  =  04;  2  weeks  =  14  days) 

*Note  the  number  must  be  in  2  digits 
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Comments/concerns,  or  suggestions  about  child  care? 

lr.  1  =  Flexible  hours  (e  g.,  more  night  hours;  more  morning  hours) 

2  =  cost  (high/expensive) 

3  =  concerns  about  provider  (e.g.,  love  them  like  mother  does;  at-home  care  providers 

need  to  be  monitored/quality  for  price) 

4  =  environmental  concerns  (e.g.,  food,  no.  of  other  children,  are  they  getting  enough 

attention 

5  =  availability  of  child  care  (e.g.,  hard  to  find) 

6  =  waiting  list  for  Navy  child  care 

7  =  no 

8  =  positive  comments 

9  =  cost  is  low 

10  =  mothers  should  stay  home  with  child  as  long  as  possible 
11=  distance  from  work 

12  =  alternative  to  daycare  when  child  is  sick 
*Note  the  participant  could  have  more  than  one  code. 

*  Must  always  have  2  numbers  (e.g.,  01) 

Total  time  away  from  child  in  the  last  year 
2a.  must  be  in  days  (e.g.,  6  months  =  240  days) 

*Note  the  responses  must  be  a  3  digit  number. 

Last  time  away  from  child  because  of  work 
2b.  must  be  in  days  (e.g.,  1  month  =  030  days) 

*Note  the  responses  must  be  a  2  digit  number. 

How  long  were  you  away  from  your  child  the  last  time? 

2c.  in  days  (e.g.,  1  month  =  030  days) 

Has  the  child’s  doctor  mentioned  any  health  problems? 

3a.  1  =  Yes 

2  =  No 


What  health  problems  has  child’s  doctor  mentioned? 

3b.  1=  child  grew 

2  =  asthma 

3  =  no 

Compared  to  the  past  year,  have  you  noticed  any  sudden  changes  in  child’s  health  in  the  past  month? 
3c.  1=  Yes 

2  =  No 
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What  sudden  changes  have  you  noticed  in  “child’s  name  ”  health  in  the  past  month? 

3d.  1  = 

2  = 

3  = 

4  = 

5  = 

6  = 

Babysitter/teacher  mentioned  any  changes  in  “child’s  name  ”  behavior  or  disposition? 

4a.  1  -  yes 

2  =no 

What  changes  has  child’s  babysitter/teacher  noticed  in  “child’s  name  ”  during  the  past  month? 
4b.  1  =  happier 

2  =  more  independent 

3  =  talks  more/better  communication 

4  =  more  active 

5  =  shows  mother  what  she  can  do 

6  =  none 

Have  you  noticed  any  changes  in  “child’s  name  ”  behavior  or  temperament— his/her  disposition 
—how  difficult/fussy,  etc.  during  the  past  month? 

5a.  1  =  Yes 

2  =  No 

What  changes  in  “ child’s  name  ”  have  you  noticed  in  the  past  month? 

5b.  1  =  reluctant  towards  mom 

2  =  regression/clingy 

3  =  separation  anxiety 

4  =  frustrated/angry 

5  =  crying 

6  =  none 

7  =  child  can’t  express  self 

8  =  positive  changes  (talks  more,  more  active,  more  independent) 

6a-6g.  Maternal  Role  Investment 

code  per  instructions  on  the  MRIS 

6h.  What  is  the  best  age  for  a  woman  to  have  her  first  child? 
code  in  years 
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In  your  opinion,  in  trying  to  balance  the  responsibilities  of  motherhood  and  a  Navy  enlistment/career, 

what  is  the  best  time  for  a  Navy  woman  to  hcn>e  her  first  child? 

6i.  a  =  1 
b  =  2 
c  =  3 
d  =  4 
e  =  5 

f  =  6  (on  sea  duty  and  after  making  Petty  Officer— NOTE  this  does  not  appear  on  the 
survey) 

Satisfied  with  emotional  support  from  child’s  father? 

la.  number  from  1-7 

Satisfied  with  the  emotional  support  from  family  members? 

7b.  number  from  1  -  7 

Satisfied  with  the  emotional  support  from  just  friends? 

7c.  number  from  1  -  7 

Satisfied  with  the  practical  support  from  child’s  father? 

7d.  number  from  1  -  7 

Satisfied  with  the  practical  support  from  family  members? 

1  e.  number  from  1-7 

Satisfied  with  the  practical  support  from  just  friends? 

7f.  number  from  1  -  7 

Quality  of  relationship  with  child’s  father 

8.  number  from  1-7 

Contact  with  child’s  father 

9.  a=  1 
b  =  2 
c  =  3 
d  =  4 
e  =  5 
f  =  6 
g  =  7 

h  =  8  Once  or  twice  since  child  was  bom.  Note  that  this  does  NOT  appear  on  the 
interview. 
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Have  plans  changed  for  staying  in/leaving  the  Ncny? 

10a.  1  =  Yes 

2  =  No 

Howl 

10b.  1  =  decided  to  retire 

2  =  may  get  out,  was  not  happy  on  ship 

How  likely  to  reenlist? 

1 1 .  number  form  1-7 

Why  do  you  plan  to  leave/stay  in/not  sure? 

12.  1  =  Benefits 

2  =  Job  Security/Steady  Pay 

3  =  Career 

4  =  Retirement 

5  =  Travel 

6  =  Satisfied/Happy  with  Navy 

7  =  Sea  Duty  Coming  Up 

8  =  Demands  of  Being  a  Mother  and  Being  in  the  Navy  too  difficult 

9  =  Want  to  be  a  “Full-time  Mom” 

10=  Bad  Work  Environment  (e.g.,  C.O./boss  is  a  problem) 

1 1=  Field  is  Closed  (e  g.,  wants  to  go  into  nursing  but  no  “slots”  are  available) 

12=  Getting  out  to  go  to  school 

13=  Staying  in  to  go  to  school 

14=  Don’t  like  Navy/Dissatisfied  with  Navy 

15  =  Depends  on  orders 

16  =  Hard  on  family 

17  =  Hard  on  marriage 

18  =  Good  housing 

19  =  Training 

20  =  Change  career 

21  =  bad  pay 

22  =  Keeps  respondent  off  welfare 

23  =  Being  separated  from  the  Navy 

24  =  Mother  wants  more  flexible  hours 
*Note  the  participant  could  have  more  than  one  code. 

Rate  overall  Navy  experience 

13.  Number  from  1-7 


138 


I 


Navy  policy  regarding  women  at  sea  should  be  changed? 
14.  1  =  Yes 

2  =  No 

If  yes,  how? 

14b.  1  = 

2  = 

3  = 

4  = 

5  = 
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